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Publication of the Daiichi Life Group Sustainability Report 2026

Daiichi Life Group, Inc. (President and Group CEO: Tetsuya Kikuta) announces the publication of
the Daiichi Life Group Sustainability Report 2026.

Based on our Group Purpose, “Partnering with you to build a brighter and more secure future”, which
expresses our reason for existing in society, we aim to walk together with the society and help build a
brighter future. We believe that achieving this purpose requires a sustainable society, and we have identified
four social issues as “Core Materiality*!” to focus our efforts on. We promote business activities based on

these Core Materiality issues to help realize a sustainable society.

*1 The Company has identified the following four key priorities as “Core Materiality”:

“Financial Well-being for All”, “Healthy People and Society”, “Environmental Leadership” and “Proactive Governance and Engagement”.

This report is a comprehensive publication designed to provide a clearer and more accessible overview
of Daiichi Life Group’s approach to sustainability and related initiatives. It serves as a companion document
to the Daiichi Life Group Integrated Report 2026.

In the Sustainability Report 2026, we place particular emphasis on presenting, as concretely as possible,
the social issues our Group is facing, the strengths we leverage to address them, the social impact
generated through our initiatives, and how these efforts contribute to enhancing corporate value over the
medium to long term. In addition, we have reexamined our initiatives related to climate change and nature,
responsible investment, human rights, and other sustainability themes through the lens of our Core
Materiality framework. The report is structured to more clearly communicate the priority issues on which we

are focusing, as well as the background behind these issues and the future state we aspire to achieve.



Key Points of the Sustainability Report 2026

insights into their thoughts and experiences.

to facilitate navigation throughout the report.

® To further define our four Core Materiality themes, we have identified eight priority themes on which
the Group will focus its efforts. By also explaining the underlying social issues and the reasons why
the Group is addressing them, the report provides a clearer understanding of how initiatives related
to each priority theme contribute to both social value and financial & corporate value.
® Sustainability is not only the responsibility of a few specialized departments. Rather, it is driven by
employees across a wide range of functions who take ownership in advancing these initiatives.

Accordingly, the report features messages from employees involved in these efforts, providing

® In addition, the report incorporates various enhancements to improve readability, including the

effective use of photographs and illustrations, as well as the addition of indexes and inter-page links

Connection to Social Value and Financial & Corporate Value
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Eight Priority Themes

Business

Social contribution

#®Providing “Protect, Grow, and Utilize” Services that
Broaden Life Choices
®Closing the Protection Gap in Asia
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Note: The implementing entities vary depending on the priority themes.

In addition, the “Environmental Leadership”

Social Value

Opening up possibilities of "life” for each individual by
resolving social issues through the provision of
insurance-related services

N
\ S

Financial & Corporate Value

Sources of corporate value
enhancement?

Enhanced the brand value
of Daiichi Life

Expanded and strengthened
customer touchpoints

Improved customer loyalty

Strengthened human resource
acquisition capabilities

Improved employee engagement
Improved organizational diversity
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Improving capital efficiency
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Reducing cost of capital

of each Group company

section in the Sustainability Report was created in

accordance with the recommendations made by the Task Force on Climate-related Financial Disclosures
(TCFD) and the Taskforce on Nature-related Financial Disclosures (TNFD).
Going forward, Daiichi Life Group will continue to enhance the effectiveness of its initiatives to address

its Core Materiality issues, while further promoting transparent and appropriate information disclosure.

B Sustainability Report 2026 is available at the following URL:
https://www.daiichilife-group.com/en/sustainability/report/sustainability-report/pdf/2026 index 001.pdf

M Integrated Report 2026 is available at the following URL:
https://www.daiichilife-group.com/en/investor/library/annual report/pdf/2026 index 001.pdf
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