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< Scope of Reporting >

Target organizationfn principle,Dai-ichi Life Holdings, Inc. and its affiliates
(Subsidiaries and affiliates, including principal subsidiaries and affiliates. Please refer to
the annual securities report for more details.)

Reporting period: FY2024 (April 2024 to March 2025). Some activities during other periods are also
included.

Month of issue: August 2025

< Reference Guidelines/ Frameworks)

A SASB Standards

AGRI (Global Reporting Initiative): Sustainability Reporting Standards
ISO26000 (Guidance on Social Responsibility)
IFRS S2 Climataelated Disclosures
GFANZ: Financial Institution Netero Transition Plans

A TNFD: Recommendations of the Taskforce on Natetated Financial Disclosures
The UN Guiding Principles on Business and Human Rights
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Approach to Sustainability Reporting

The Dai-ichi Life Group disclosesits initiatives through various media, including reports and websites,tailored to the type of information and stakeholderinterest In terms of
sustainabilityinformation disclosure we position the sustainabilityreportas a primary disclosuredocumentand disclosein detail our approachto sustainabilityand major initiatives
within thereport We alsopublishthemespecificreportsbasedn domesticandgloballandscapedn FY 2025 we aimedto enhancehe contentfurther. In additionto issuingthe Human
Capital Reportand SustainabilityData Book, we also partially revisedthe structureof our SustainabilityReportby strengtheninghe sectionon initiatives relatedto core materiality

issuessuchashumanrightsandresponsiblénvestment

C Disclosure System? >

Changes in voluntary sustainability disclosures

2023

Financial
information

Medium-term management
plan :
IR Website 3
Annual Securities Report*/ | &
Business Report* :
Summaries of Financial
Results*

Integrated Report

Integrated Report

Future financial
information

Sustainability

Sustainability Report

Human Rights Report /
Human Capital Report

Sustainability Website
Corporate Governance Report*

Transition Plan®

Report
Sustainability
Website
Net Zero

Sustainability Data Book

* Legal disclosure and timely

[Dai-ichi Life]
Responsible
Investment Repor;

disclosure documents

Comprehensivenes

*1 DisclosureSystemasthe Dai-ichi Life Holdings

*2 DescribesDak-ichi Life's basicapproacto Responsibldnvestment(Sustainablénvestmentfinancing andstewardshipactivities) andspecific conceptsandinitiatives
*3 An actionplandesignedo realizenetzerothroughoutthe Groupby FY204Q andthroughoutits supply chainandinvestmentportfolio of Dai-ichi Life by FY205Q

*4 Publishedto enhancehe transparencyf the G r o uhpindasrights initiatives, andfurther responsibleactions
*5 Comprehensivelyndsystematicallyorganizedthe G r o ugspirationandinitiatives regardinghumancapital

2024

Integrated Report

Sustainability
Report

Sustainability
Website

Human Rights
Report*

Human Capital
Report*

2025

Integrated Report

Sustainability
Report

Sustainability Dat
Book

v

Sustainability
Website

Human Capital
Report*

Sustainability Dat
Book
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Disclosure by Group Companies (Domestic)

Company

Dai-ichi Life

Dai-ichi Frontier Life

Neo First Life

ipetInsurance

Asset Management One

Dai-ichi Life Realty Asset
Management

Benefit One

Dai-ichi Building

SohgoHousing

Media

Annual Report
(Japanese ONLY)

HP
(Japanese ONLY)

HP
(Japanese ONLY)

HP
(Japanese ONLY)

Sustainability report

HP
(Japanese ONLY)

Sustainability Report
(Japanese ONLY)

HP
(Japanese ONLY)

HP
(Japanese ONLY)

Link

https://www.daiichi-life.co.jp/company/results/disclosure/index.html

https:/ivww.d-frontier-life.co.jp/corporategdggindex.html

https://neofirst.co.jp/company/csr/

https://www.ipetins.com/company/sustainable/sustainability.html

https:/ivww.amone.co.jpenglishinformation/sustainability/

https:/imww.dakichi-life-realty.co.jgja/sustainabilityihdex.html

https:/Eorp.benefitone.co.jgsustainability/

https://www.daiichi-building.co.jp/company/sustainable

https://www.sohggyutaku.co.jp/sustainability/environment/



Dai-ichi Life SustainabilityReport
Holdings 2025

Introduction

Disclosure by Group Companies (Overseas)

Company

TAL

Dai-ichi Life
Myanmar

Star UnionDai-ichi Life

Media

ContributionReport

HP

HP

Link

https:/imww.tal.com.alaboutus/ourcontribution

https:/imww.dakichi-life.com.mmicorporatesociatresponsibilities/

https://www.sudlife.in/csinitiatives
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Message from
the Group CEO

Introduction

Toward building a brighter and more secure future, we strive to achieve sustai
growth and enhance our corporate value by accelerating the creation of social
through our business activities.

Since its foundation in 190Bai-ichi Life Group has been helping customers achieve secure and fulfilling lives and
supporting the development of local communities by providing products and services through its life insurance and
Group businesses that meet the needs of the customer needs of the times. Today, as a global insurance group op
both in Japan and abroad, we offer products and services that meet the diverse needs of customers in countries al
regions around the world as we strive to create social value. In addition, as an institutional investor, we strive to ba
the pursuit of stable, loAgerm returns with resolution of social issues, promoting responsible investment centered or
sustainable financing and stewardship activities.

The environment surrounding us has been changing significantly, and we are seeing increased diversification of th
people's values and behaviors. With these changes in mind, the Group reviewed its mission and reason for exister
society, and redefined its Group Purpose in 2024.

The Group PurposePartnering with you to build a brighter, more secure futuegpresses our strong will to serve
individuals by delivering value, not limited to life insurance, and to become a company that expands the possibilitie
each individual s | ife. To achieve the Purpose, the
2026, and renew the Group brand name to Daiichi Life.

In pursuit of the world envisioned in our Group Purpose, the Daiichi Life Group is committed to accelerating the cre
of social value through its business activities, aiming to achieve sustainable growth and enhance Group value. Bas
this belief, in 2024, we reviewed the Group's materiality (material issues that we prioritize) and reflected it in oss bu
strategy; and in 2025, we established the Sustainability Statement Baittohi Life Group as a guideline to further
promote the Group's collective sustainability initiatives.

We will continue to accept the challenges of the future and transform to further acceleratertfaion of social and
economic value in order to build a brighter and more secure future.

Representative Director, President

Group Chief Executive Officer (Group CEO) Tetsuya Klkuta
Dai-ichi Life Holdings, Inc.
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History of Contribution to Solving Social Issues

Sinceour foundationin 1902 Dai-ichi Life Group hasbeenrespondingwith agility to diversifying customerneedswith a focus on the life insurancebusinessgcontributingto the
penetratioranddevelopmenbf life insuranceacrossnternationabordersandworking to providesolutionsto socialissues

1902 1970 2007 2014 20160nwards 2023
Established as the first Expanded support for the life insurance business Dai-ichi Frontier Life Neo First Life became owned subsidia Established Asset ipet Insurance was acquired &
mutual company in Japan Asia, and established the former Foundation for tl founded. establishing a domestic business Management One, a subsidiary,

Advancement of Life Insurance in Asia (currently framework with thredife insurance enhancing and upgrading tt to improve welbeing of both

m
<
)
g
g.
=} Foundation for the Advancement of Life & Insurar structure. asset management busines pets and customers.
] Around the World (FALIA).
.
= 1932 2007onwards 2010 2015 2016 2024
=y
— Exceeded 1 billion yen of the total Operate in multiple countries of the Asi Became the first major life insurc  Entered the North America Transitioned to a holding Benefit One was acquired as a
o contracts in force and became Pacific region. Provide peace of mind to demutualize. insurance region which is the company structure. subsidiary to expand our prese
second in the industry. through the penetration/expansion of lifi worl dés | arge in noninsurance
insurance. market. sector.
1902 1930 O 1990 O 2000 O 2010 O 2020 O
1935 1997 2006 2018 2021
Est ab|Hoseika@ dt & Launched the concep EstablishedDat-ichi Frontier Life DaifichiLi f e introduced t h eDakich Hifs sstalishédshe €X Desigh
and prevent tuberculosis. provide customers with peace of mind to meet the needs for savings ai fiHeal t h Ch e ckenshinwab)i,soc Strategy as its core business strategy, ar

throughout their lives. asset formation of an aging soci which offered a discount on premiums throu launched Digho, a service that allowed

1950s 1999 submission of health checkup results. Zys-toﬂners to complete all procedures
igitally.

Made a social contribution through the Launched th

establishment of fAHea first AWaiv

fiCcardiovascul ar Resea Payment Rid 2010onwards 2019 2021

Dai-ichi Life Ltd. became the first life
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1990

Cooperated with local governments (47

Established The Green Design Award (currently the Grt

prefectures and many municipalities) to
solve local issues.

Environmental Plan Award) to contribute to the national

government 6s

promotion of

urban greenery.

insurance company in Japan to participa
in the Renewable Energy 100% (RE100
initiative.

Dai-ichi Life Insurance joined the Net Ze
Asset Owner Alliance (NZAOA) and
participated in the Glasgow Financial
Alliance for Net Zero (GFANZ).

Please refer t8.240242for the status of participation in other initiatives aimed at addressing social issues.
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Dai-ichi Life Group Principles

Dai-ichi Life Group establishedhe Group Purpose(reasonof
our existencein society) and Values (values we uphold) as
guidingprinciplesfor thenewfuture our Groupaspirego.
By addressingthe social issues defined in the four Core
Materiality (materialissues}throughour businessactivities, we
aimto realizethefuture envisionedn our GroupPurpose

Dai-ichi Life Group Principles

Partnering with you to build
a brighter and more securefuture

s

We do .
We care i We innovate
what's right

We carefor our customersbusiness We strive for excellenceandaspireto We usethe diversityof ourglobal
partnersemployeesandthe enhance the qualityf life for our experience téind bold andagile
communitiesand environmentn which customers andociety.We waysto solve problemsandmakea
we operate. do theright thingand takeour, positivedifferencethroughoubur

responsibilitiesseriously. customerslives.

BrandMessage

By your side, for life
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Value Creation Process

Dai-ichi Life Group and Sustainability

Initiatives for Core Materiality

Partnership with External

A Data Section
Organizations

Dai-ichi Life Groupis striving to build a brighterandmoresecurefuture. We work towardtherealizationof a desirablefuture aswell asachievingsustainablgrowth by creatingsocialand
economicvaluethroughbusinessctivitiesin accordancevith our CoreMateriality usingabundananddiversehumanresourceglongwith firm customemndcapitalbases

Business development and management foundation
enhancement based on Core Materiality

Capital of theDai-ichi
Life Group

Value created bfpai-ichi Life

Group

Enhancing Capital

Financial and Capital Strategy
) ) (Capital Circulation Management)
Financial
Capital o
Business Strategy Core Materiality
Our priority material issues
Human 5 Protection Interngtional
Capital = Business | Life
= nsurance
g (Japan) Business
9 . W II. Healthy People and Society
Intellectual =S IT & Digital
Capital = Strategy
>
= &
] Retirement,
Soclial and [NS] SEVITES N New Fields
Relatiorr of Business .
ship M%ﬁ?ﬁggm @] IV. Proactive Governance and
Capital Engagement
Natural
Capital "n e /A\;J‘
External Environment/ Social Issues

aneA [e1nos ‘ ’ anfe/ oILoucsg

Well-being of
current and future
generations

Realize a
sustainable
society

Sustainable growth
of our business
through trust from
society and
empathy with our
customers

Dai-ichi Life Group Purpose

Partnering with you to build a brighter and
more secure future

Vision for FY2030

A Global toptier insurance group

=%

A Leader opening up the future @
the Japanese insurance industry
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Message from the GroupSDO

Sustainability Statement for thai-ichi Life Group
Core Materiality Indicators and Targets
Process for Identifying Core Materiality
Sustainability Risks and Opportunities

Group Sustainability Promotion Structure
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Message from
the Group CSuO

Dai-ichi Life Group
and Sustainability

We will promote our sustainability initiatives to support wading for all, both

current and future generations.

My guiding beliefis thatfi N manis anisland (Peopledo not existin isolationbut live throughtheir connectionswith
others) 0As newly appointedGroup Chief Sustainability Officer and guided by this belief, | will build a deep
understandingf the mutualimpactsbetweerthe Groupandsocietyanddraw on my experienceo charta pathaimedat
deliveringpositivesocialoutcomesTogethemwith Groupemployeesn Japarandoverseasye will thrive to addresur
CoreMateriality (priority materialissuesfor the Group)by integratingtheminto our businessctivities

My missionis to ensurethat all Groupemployeesanmakedecisionsn their daily work, consciousof their impacton
both social and corporatevalue As a new memberof the Dai-ichi Life Group,| aim to contributeby sharingfresh
perspectiveandmakingobjectivejudgmentaunboundby pastprecedent

We areworking on awide varietyof initiativesto addres$our Core Materiality issueddentifiedin March2024 In 2024
We startedto link Groupemployeesactivitiesto Core Materiality throughcommunicationUntil now,i s u st ai
wasmostly seenasenvironmentameasuresind CSR however throughthe commonlanguageof Core Materiality, our
Groupemployeeshavestartedto exchangadeason how to addresssustainabilityof our society,environmentand our
own Groupasbotha businesoperatorandan institutionalinvestor Moving forward, we will promotesustainabilityby
not only mitigating risks but also capturingopportunities aiming to expandsocialimpactandimprove corporatevalue
basedn Groupstrengths

The currentSustainabilityReportis systematicallyand comprehensivelyrganizedto show specific approacheslong
with the four Core Materiality issuesidentified in 2024 With particularregardto the FinancialWell-being for All, we
presentinnovativeinitiatives in the field of insurancecoveragethat supportour livelihood in emergenciesandin the
field of asseformationandsuccessioffor securingiuturefundsandsuccessioto the nextgeneration

In addition, we are working to improve the transparencyf our responseso socialissuesas an institutional investor,
suchasthepositiveimpactcreatedhroughinvestmentsandthe disclosure®f our engagemerdsinstitutionalinvestor
The Groupwill continueto promoteinitiatives that contributeto the realizationof a sustainablesocietyand enhance
corporatevalue

Executive Officer and Group Chief Sustainability Officer (Gr@guQ . .
Dai-ichi Life Holdings, Inc. YU k|k0 Saka'

na
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Sustainability Statement for theDai-ichi Life Group

Dai-ichi Life Groupenvisiona newfuturewith our newly definedGroupPurposgreasorof our existencen society)andValueswith a changingenvironmentanddiversifyingvalues
Our groupEstablished GroupSustainabilityStatemento serveasafoundationfor advancingour group'ssustainabilityinitiative in orderto realizetheworld aimedatby our Purpose

—C Sustainability Statement for theDai-ichi Life Group (main body) >

TheDai-ichiLi fe Group is driven by the Purpose of #APartnering with you to build a b

For us sustainability is the foundation for achieving seeling for all-both current and future generatiomgthin a sustainiale environment and society.

We see our sustainability initiatives as essential to creating both social and economic value through business aetivitiesubgsioritized social issues.

We are confident that this value creation brings us closer to the future we aspire in our Purpose.

Founded in 1902, we have committed to being fiby yousressi de, for allo for our ¢
With this commitment, we have contributed to the spread and development of the life insurance globally and have stkileddcidhissues.

u

Today, our employees across the Group continue to embrace this commitment, proactively adapting to diverse environgeswdlilehaxpanding our business and value propositions

beyond life insurance.

We will continue to strengthen the sustainability of our business and management foundation to our business to fu#ilmigsgme with resilience while partnering (staying closely)
with all our stakeholders.

Building on this strengthened management foundation, we will steadily implement our sustainability initiatives as a @timgpioma@rd the future we aspire in our Purpose.

To promote sustainability initiatives across the Group, we have establishedj@ogolicies on key themes.

Protecting the environment and biodiversity and developing a circular society are our corporate social responsibility.

We, as a group, commit to enriching natural capital through reducing environmental impact, and contribute to the devékgostatnable society. To achieve this, we have establish

Group Environmental Action Policy.

We are committed to evaluating steps to reduce our carbon footprint, enhancing energy efficiency, and supporting ptactoesterenvironmental health.

We will promptly grasp trends on human rights from the international community, and have a correct understanding oflitaprancijides, initiatives, and guidelines. In addition, we
continue to endeavor to develop employees who always think of others when taking action in any situation.

We have establishddai-ichiLi f e Gr oup Human Rights Policy with the aim of becomithegursitofhumamnany
happiness.

We strive to solve social challenges by providing unique value mainly through the utilization of its unigueokmawwd resouss. We have established Group Social Contribution Action

Policy as our basic policy to achieve this goal.

st

de e

Please refer tthe Datichi Life Group official websitdor more details.
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Overview of the Group Sustainability Strategy '° accomp!ish the Group purpose, fAA bri g

implementing the Group sustainability strategy by promoting the initiatives for Core Materia

Recognition of sustainability risks and opportunities 2 P20
Financial Well-being Healthy People e - T Environmental Proactive Governance
g'% for All W and Society Identlfymg Core Matenallty P19 @ Leadership [@] and Engagement
Initiatives for Addressing Core Materiality P29 Sustainability-related Governance
Protection and Asset Financial Inclusion Health and Healthcare Social Contribution Climate Change and BUildi tainabil
Formation/Succession Promoting insurance Expanding new business Activities Natural Capital Initiatives ullding a sustainability
wn S . . . . . N . .. Promotion structure
& Providing insurance protection  penetration to a wider fields such as platforms for Addressing social issues in  Realizing Net Zero based on P24
0 and asset formation/successio range of people, including  healthcare and employee each region through unique the transition plan and —
Q. that meet the individual low-income earners benefits, and realizing social contribution contributing to nature
5 customer needs well-being initiatives positive Introducing sustainability
= indicators as part of Executive
< Respecting Human Rights Human Capital Innovation Promotion Responsible Investment Corporate Governance/ compensation evaluation criteria
. . ishi . itiati - Privacy and Data Securit
S | o e SoTOURENg ot esircenered | Deveoro acoore -
Q across business activities opportunities for diverse innovation culture through on both sustainable governance structure to achieve Fostering awareness among
8 including supply chains human resources to unleasl support from the investments and sustainable growth and
< based on human rights due their potential and fostering innovation fund stewardship activities, and te(:‘?E‘;"Sncoer:ge;gtt?]‘;cg;?r%rsa}trﬁE‘}’r?t"é? Group employees
diligence a corporate culture external collaboration Oﬁr multi-stakeholders P26
Indicators . _ _ _
& Targets Core Materiality Indicators and Targets KPI Targets (non-financial) by FY2026
Number of customers ESG composite indices
P17 Domestic: 37.5 million Achieve an industdeading level
Overseas: 45 million evaluation score in Japan

v v

Realization of a brighter and more secur
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Dai-ichi Life Group
and Sustainability

Core Materiality Indicators and Targets (1)

In the "Financial Well-being for All" section,we have set indicatorsto promote financial inclusion by providing comprehensivdinancial servicesfocusedon the two areasof
i Pr ot endtAssetRdrmationand Successionthat capturethe issuesof eachcustomersegmentand offering productsand servicesthat meetthe needsof the customersn the
regionswherewe operate

With respecto i H e a PebglegndS o ¢ i wd hgvesetindicatorsfor financial educationsupportfor future generationssupportfor healthand purposein life, building connections
with localcommunitiesandcontributingto theinclusivedevelopmenbf sustainableocialsystems

% Financial Well-being for Al W Healthy Peopleand Society

17

Indicators Results ! Scopelof Targets Indicators Results* Scope .Of Targets
calculation calculation
b i FY2026 ngering financial
omestic: -~ education support
Number of -, "34.55 million Group wide | DOMmestie: programs for future  ca. 35,000 DL, DFL b
customers Overseas: ca. 41 milliol ca. 37.5 million generations
I Overseas: ca. 45 milliol Number of participants)
Contribution to Number of | HD, DL, DFL,
financial inclusion umber of employee
in emerging  \umber of total DLVN who have participate! NFL, PLC, TAL,
countries  contracts in force: DLKH.SUD b in local volunteer | ca. 43,000 PNZ, DLVN, b
_Number of ca. 14 million ’ activities DLKH, DLMM,
mlcroms_urance SUD
provision)

*1 Results in FY2024 unless otherwise stated
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Core Materiality Indicators and Targets (2)

Underi En v i r olreadership,'své haveestablishedndicatorsaimedat realizinga decarbonizedociety,contributingto the restorationof naturalcapital, resolvingsustainability
issuesthroughinvestmentsand makingour voice heardin domesticandinternationalinitiatives to contributeto global rule-making For "ProactiveGovernanceand Engagement,ive
havesetindicatorsfrom the perspective®f building a sustainablananagementoundationthat is valuedby society, respectingthe humanrights of all stakeholdersand creatinga
fulfilling work environmenby promotinganorganizationatulturethatleveragesliversepersonalitieandenhancesdividual capabilities

@ Proactive Governance

Environmental Leadership and Engagement

Indicators Resulta! Scope of Targets Indicators Results! Scope of calculatiol Targets
calculation . .
: DJSI: Included in . -
Compared with ESG composite indices APAC Index b Industryleading level it
In-houseGHG FY2019 MSCI: AA Japan
emissions reduction 71% reduction Group wide 2030: 75% reductio '
p Scopel&P A . ) Ratio of female HD, DL, DFL, NFL
2040: Net zero Diversity of human executives: 17.1% Al 30% for each by
. . : i atio or remaile
GHG emissions . Compared with 202 resorees or anl?;\étll[?ogfg:rangég 19.5 executives: HD, D FY2050
reduction of investmen  DL: 41% reductiorf DL. DFL 2030: 50% 9 b
portfolio DFL: 49% reductiort ’ reduction®®

Creation of fulfilling work

p Scope3, CategorysP 2050: Net zero p Engagement scofe 66.3 HD, DL, DFL, NFL b
e By FY2029 Innovation promotion '
Cumulative total amout 3.1trillion yen 5 trillion yen p Number of applications for 41 cases Group wide 30 per year
of sustainabilitythemed rllEnV|ror;]ment _a?dS DL, DFL i Environment and innovation fund'P
investments climate change: 1. climate change: 2.
trillion yenR trillion yenR

*1 Results in FY2024 unless otherwise stated

*2 Results in FY2023Dak-ichi Life data includes the portfolios of listed equities, corporate bonds, real estate and loans, and the results are aggreghsadute volume basis.
*3 Results in FY2023Dak-ichi Frontier Life data includes the corporate bond portfolio, and the results are aggregated on an intensive basis.

*4 An intra-group fund system to provide financial support for innovative business ideas that can benefit the Group.
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Process for Identifying Core Materiality

Core Materiality is consideredthrough four stepsby taking into accountadvice from externalexpertsand discussionsamongthe Group SustainabilityCommittee,the Executive
ManagemenBoard,andthe Boardof Directorsandis deliberatecanddeterminedy the Boardof Directorsaspartof the mediumtermmanagementlan

CoreMaterialitywill beincludedin theagendaof the GroupSustainabilityCommitteeon anannualbasisto reviewit with agility to appropriatelyeflectsocial
* For moreinformationon the GroupSustainabilityCommittee pleaseeferto page4, 27, and28 of thisreport

[Si==l Select35 social issuesbasedon the input gzl Based on the prioritization in Step 2, identify 20 items in the focus area with high interest and importance ¢
1 from the 17 SDGs,reportsfrom international 3 material issues.
organizations and advice from external z oCorporate governance management
expertsto identify the critical socialissueson 2 I anors
which we should focus with greater : | tctony e
specificity. 8Compliance with tax aws
Create a materiality map for the 35 social 2 Supply chain managementQStaple energy aupply
issues selected in Step 1, and assess E, © sCrouareconomy  Csassainable use of naturaloResponse to natural disasters
individual importance Q. & gprevention of i oo protection o o
- Vertical axis: Interest from the % 2 Identified as a
stakeholders such as international 3 £ S rabie supmly of i cohoneoy CCoSyetemS focus area
organizations, NGOs, lorgrm investors, < frravention cf et plin
and external assessment agencies E Green: Environments(
- Horizontal axis: Importance to the Group g Blue: Governance (G)
Based on discussions by the Group - Important Importance to the Group Very important
Sustainability Committee, the Executive As for 20 material issues in the focus area, risks and opportunities are identified and reflected in business stratagjisfe(Rb F20.)

ManagemenBoard and the Board of
Directors, adjustments are made to items of

h'g.h mportance n the Group’s buslne_s_s Formulate Core Materiality taking into account of commonalities between each of the 20 items identified in Stey
taking into account risks and opportunities. STEP

4 g'; Financial Well-being W Healthy People @ Environmental [@] Proactive Governance
for All and Society Leadership and Engagement
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Sustainability Risks and Opportunities- Society (1)

In arapidly changingmarketandsocialenvironmentwe believethatadoptingstrategiegshataddresshe risks andopportunitiesaffectingour Group'sbusinesss essentiato ensuringits
sustainability Through the processof selectingour core materiality, we identified 20 material issuesand assessedheir risks and opportunitiesover different time horizons,and
incorporatedheminto the businesstrategie®f our MediumtermManagemenPlan

* For risks, attention is focused on the timing of manifestation; and for opportunities the focus is on the timing ofritatd@roé concrete initiatives, with shetéerm opportunities defined as a period of three years or less, medium term as léngdarsg term as 40 to 50 years.
Time Horizon

No. Material issues for the Group Identified risks and opportunities for the Group Short Medium  Long
Term Term Term

Increase of insurance claims and benefit payments as gap widens between life expectancy and healthy life expectancy W

Increase of risks of selection and benefit payment along with the improvement of accuracy in predicting disease risks W W

) Shrinkage of insurance market along with the decrease of severity of illness and risk of death supported by the ihergasddfti c 6s awar eness of .health and
Risks in medical care W W
Decrease of attractiveness of products and services due to insufficient understanding of the diverse sense of vahyesin aedpdeise to the progress in medical
Individual health technology and techniques

1 and wellbeing Decrease of employee productivity due to damage to health, increase in employee turnover, and reduction of competiteerigagrin
Creation of new businesses and insurameteted services that lead to health promotion
Provision of products and services that support affluent and daily lifestyles taking into account the increase of aivaeatiesnad progress in medical technology

s 22EEl T
s 2222 2

Opportunities | Acquisition of new investments opportunities W
Improvement of employee productivity through the promotion of employee health, decrease in employee turnover, improgemesittiobness in recruitment, and th
improvement of corporate value associated therewith
o : a 0 Decline of employge produgtivity dye to diluted connections to local communities and decrease of employee engagemermt, engpéagee turnover, and decrease of .
o 2 Individual 6s purREGS e cohpdelss i drimer O b W
le) satisfaction) and connections wi Provision of new services related to théing ibondodo that requires job satis w | W
%- society o S Improvement of employee productivity through the enhancement of connections to the local community and improvement efeaggmieyeent, decrease in employee .
) i . | Pportunities | y,mnover, and improvement of competitiveness in recruitment b
3 Connections with local communi Vitalization of local communities utilizing compaimyned real estate, development krbaw, and other assets W W
Risk Delays in responding to diversified market needs, and loss of new business opportunities due to the inability to tsedineesources and the sense of values caused w .
. . ISKS becoming a highly homogeneous organization w
4 Diversity - - . — - - - - — - -
. Innovation creation and improvement of productivity through the creation of an environment which allows diverse indiviiowildetideas freely and engage in creative .
Opportunities | ok W W
Risk Shrinkage of the life insurance business along with a decrease in demand for life insurance due to the decrease sethepildatame W
ELS Decrease in the attractiveness of products and services due to insufficient understanding of rapid demographic chiagdeshfdeeliand aging population, increase of immigration, etc.) W W
5 Demographic changes Expansmﬁ of the life insurance busm_ess along Wltr_l an increase in demanq for I|f§ insurance in gountrles WI.Ih gromnqgs?upwalch the Group opera_tes W W
OsErimites Increase in the need for logrm nursing and endf-life care due to the declining birthrate and aging population, and ieciedise need to secure self insurance and :
pp asset formation to supplement the social security system W
Increase in the need to differentiate employee services provided by companies along with the decrease in the workingirpJdpplzti W W
Risks Market shrinkage along with the removal from universal financial services due to regulations and managerial judgmecialbindititations W W
6 Sustainable financial services N Creatlf)n of new markfets by providing products éﬁd services, including mlcr0|lnsurance,. that meet customer needs.ln arrd‘mglmmes that the lGr(?up opgrates W W W
Opportunities | Provision of new services that capture opportunities based on an understanding of environmental changes such a#tbehriaedttie democratization of finance W W
Acquisition of new investments opportunities W W W
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i HH : HY _ : * For risks, attention is focused on the timing of manifestation; and for opportunities the focus is on the timing ofitefberné concrete
SUStalnablllty RISkS and Opportunltles SOCIety (2) initiatives, with shorterm opportunities defined as a period of three years or less, medium term as 10 years, and lod@ ter&0agears.
o o . Time Horizon
No. Material issues for the Group Identified risks and opportunities for the Group Srorel VEa Mo
Term Term  Term
Risks Delays in the response to changes over time and loss of new business oppattsitiean insufficient understanding of future generations W
7 CO”aboratlt?]g agdtﬁUtreaCh witl Innovation creation and provision of new products and services through collaborations between different senses of ivaelse anddn resources, including the youth W
you Opportunities
Creation of new businesses and services through collaboration with the youth W W
Market shrinkage along with the reduction of regional vitality due to regional depopulation, declining birthrate and papaitign, deterioration of social infrastructure o
Risks cie
. . Decrease of competitiveness due to the inability to keep pace with new innovations A A
8 Industrial promotion and P Y PP ww
innovation creation Provision of new products and services utilizing IT and digital technology W W
Opportunities | Creation of new businesses and services through collaboration with local communities W
Innovation support, resolution of social issues, and acquisition of financial returns through venture investment W W
Risk Expansion of economic disparity caused by the expansion and fixation of poverty due to insufficient education, stagrmattbroincountries and societies, market .
ISKS shrinkage in countries where the Group operates, and decrease in financial returns w w
(o/) 9 Provision of sustainable educati Expansion of the asset formation market through the provision of educational opportunities to improve financial literacy W W
o Opportunities » - — - - -
o Improvement of corporate brand value through recognition as a company actively providing educational opportunities téTirliigraoes W W
—
= Risk Expansion of economic disparity caused by the expansion and fixation of poverty due to unstable and insufficient socEystecs, stagnation in growth of countries . "
HE and societies, and market shrinkage in countries where the Group operates, and decrease in financial returns w w
10 Enhancement of fair Increase in the need for private insurance to supplement social security systems W W
and hlghqua“ty social secu my Opportunities | Provision of businesses and services for fair and equitable improvement of employee conditions W W
Provision of cuttingedge medical care and acquisition of financial returns through venture investment W W
Damage to corporate brand and credibility, lawsuits and administrative penalties, strikes and human resource outfl@nt alivestotk price declines in cases of actua W

potential violations of human rights

Risks
11 Busmessandhuman”ghts Damage to the Groupb6s asset values in the event of ithimtieelsupglycbanoccurri ng & v W W
Opportunities | Acquisition of societal trust and improvement of corporate value through recognition as an organization that activeiyiespedghts W W
Increase of political and military tensions in countries that the Group operates, and reassessment of business operatosgasdiue to state restructuring W W W
. . Risks Adverse influence on financial results due to the introduction of new laws and regulations W W W
12 Geopolitical risks R . ) ) . .
Damage to the Group6s asset values in the event of pgyctmbl ems occurring &y W W
W | W W

Opportunities | Expansion of emerging markets along with geopolitical reformations
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i HH H HY _ H * For risks, attention is focused on the timing of manifestation; and for opportunities the focus is on the timing ofitefberné concrete
SUStalnablllty RISkS and Opportunltles EnVII’Oﬂment initiatives, with shorterm opportunities defined as a period of three years or less, medium term as 10 years, and lod@ ter&0agears.
o o - Time Horizon
No. Material issues for the Group Identified risks and opportunities for the Group Short Medium  Long
Term Term Term
Increase in insurance claims and payments due to factors accompanying global warming such as increase in instanoekeofrtiecticiis diseases, and flooding due to . .
w w
typhoons, etc.
Asset impairment due to market and social environmental changes, decline in investments value of companies due tbrespffities to environmental changes, such . .
Risks as the development of new technologies for climate change mitigation and shifts in consumer behavior w w
Increase in operating costs due to significant changes in carbon taxes W W W
. Damage to reputation and brand value stemming from delayed climate change responses W W
13 Response to climate change
Increase in costs along with the shift to products and services with lower GHG emissions, and measurements of the emissions W W W
Provision of products and services contributing to the reduction of GHG gas emissions W W
i Reduction of operating costs through the introduction of resafficent infrastructure W W
Opportunities ) - -
Strengthening of investment portfolio resilience utilizing investments assessments related to climate change risksueit@gespport W W W
m Acquisition of new investments opportunities W W W
=)
<. Risks Increase in electricity purchase costs along with urgent implementation of renewable energy W W
o 14 Renewable energy - - : ” : : : : ” : : : :
> Opportunities | Acquisition of investment opportunities and returns in ventures focused on innovations that contribute to renewableleherggrasition to a decarbonized society W W
(-BD Risks Increase in operating costs due to strained energy supply and demand, rise in resource prices, difficulty in stablexpretcureme W W
=] 15 Stable energy supply - — : » : : :
Opportunities | Acquisition of new investments opportunities W W W
Difficulty in predicting insurance benefits due to lagymale disasters W W W
Risks Significant hinderance to business operations due to physical damage W W W
16 Response to natural disasters Damage to assets that the Group has invested in, loaned to, or purchased due to natural disasters W W W
- Provision of products and services that lead to natural disaster preparedness W W W
Opportunities : - -
Acquisition of new investments opportunities W W W
Reduction in the business performance of companies that the Group has invested in or loaned to, as well as other tnesicespaaies, stemming from damage to
Risks natural capital w w
. Decline in reputation and brand value, as well as potential litigation, due to delayed action on the conservation acdptatuaatl biodiversit A A
17 Loss of natural capital P P 9 v m y wWiw|w
and biodiversity Gaining credibility from society and improving corporate value through recognition as a company that actively promotesitalizand biodiversity conservation W | W
Opportunities | Enhancing the value of owned real estate through greening initiatives W | W | W
Acquisition of new investments opportunities W | W | W
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S UStai n ab | | |ty RiSkS and O p po rtu n |t| es- G overnance * For risks, attention is focused on the timing of manifestation; and for opportunities the focus is on the timing ofitefberné concrete

initiatives, with shorterm opportunities defined as a period of three years or less, medium term as 10 years, and lod@ ter&0agears.

o o - Time Horizon
No. Material issues for the Group Identified risks and opportunities for the Group Short Medium  Long
Term Term Term

Business activity downturn, damage to reputation, brand value, and credibility with customers due to insufficient gowvetneimgecompliance issues caused by an

Risks insufficient understanding of management principles and the code of conduct W w
Corporate governance Damage to the Group reputation due to the inappropriate responsible investments activities W W W
18 management Stabilization of business operations through highly transparent denisiking and appropriate responses to environmental esang w w
and anticorruption Obportunities Implementation of appropriate supervision by the Board of Directors, improvement of corporate governance through furtheeanbésupervision, building credibility .
") PP with stakeholders associated therewith, and improvement of corporate value w w
(]
é Stabilizationand expansion of financial returns through the improvement of governance of the companies that the Group has inviesteztling or
B
g Suspension of services and asset management businesses due to cyber attacks and system failures
Risks
§ 19 Cyber security Damage to reputation, brand value, and credibility built with customers when cyber security risks arise W

Opportunities | Acquisition of credibility from society and improvement of corporate value by being recognized as a company activelyltaksgrarity measures
) Information leaks and violation of rights stemming from lack of proper Al and technology controls
Risks Reduction of competitiveness due to lower or delayed implementation of initiatives than other companies, or inabildgdtoresfical innovations
20 Al technology and DX Expansion of product lines based on accumulated big data

Opportunities | Provision of optimal services by utilizing customer data, including consumption activities

s |22 |2 2|22 |2 2
2|2 |22 2|22 |2 |2

Diversification of sales channels utilizing digital technology and improvement of customer services
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Group Sustainability Promotion Structure

Sustainability promotion structure (1)
The Grouphasestablished sustainabilitypromotionstructurecenteredon the Group SustainabilityCommitteeto facilitate meaningfulcontributionsto the realizationof a sustainable

society In April 2023 the new position of Chief SustainabilityOfficer (CSuQ (Group CSuOfrom FY2025 was createdto promotethe Group sustainabilitystrategyandto chair the
Group SustainabilityCommittee The Group hasalsoincorporatedsustainabilityindicators,including indicatorsregardingthe progressof GHG emissionreduction,into performance

basedstockremuneratiorfor the executives

Super .
vision Board of Directors
I Executive Management Board
Reports
|| ||
Group Sustainability Committee

Q Chair  Group Chief Sustainability Officer (GroupSuQ

®

g A Relevant GrouftxOs(Group Chief Officers)

o A Each Group Head

= A Presidents of domestic Group companies

Members (Dai-ichi Life, Dai-ichi Frontier Life, Benefit One)
A

Secretariat Sustainability Unit

Dai-ichiLi f eés of ficer in ¢
Investment and executive officer in charge of the

Corporate Service Department
Note: External experts and such are invited in accordance with the the|

Committees

A Group ERM Committee

A Group Compliance Committee

A Group Human Rights Awareness
Promotion Committee, etc.

Collaborates

Global Meetings

A Gl obal Leaders Committee (GLC)

Domestic Group Companies

AEmployee Wellbeing
Improvement Committee

AResponsible Investment
Committee, etc.

Dai-ichi
Frontier Life
Insurance

Dai-ichi Life Neo First Life

Overseas Group Companies

ipet
Insurance
Etc.
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To further accelerateGroupbasedsustainabilityinitiatives that integrate environmental,social, and governanceissuesbasedon internationalstandardswe have establishedthe
SustainabilityUnit in April 2024 to planandpromotesustainabilityinitiatives with the GroupCSuQ
In promoting eachinitiative, the Group implementseffective sustainabilitymanagementhroughthe cycle of (1) establishmenand penetrationof the corporatephilosophy,(2) the
formulationof plans,(3) executionperformancenalysisanddisclosuresand(4) stakeholdecommunication

C Sustainability Unit Structure >

GroupCSuO

Sustainability Unit

Sustainability Planning Group

A Group sustainability strategy

A International initiatives,
compliance with regulations

A External evaluation
A Information disclosure
A Human rights due diligence

A Planning related to Group
responsible investment, etc.

Sustainability Solution Group

A Planning/ promotion of
environmental initiatives,
raising employees' awareness

A Support for the promotion of
sustainability initiatives by
Group companies, etc.

C Sustainability Management Promotion Cycle>

A Formulate and review of the Group
Principles

A Understand interrelationships
among the Group Principles,
management strategies, and
the sustainability policy

1

Establishment
and penetration
of corporate
philosophy

A Establish communication line!
with major overseas Group
companies

A Visits by the GrougCSuOto Group
companies and offices, etc.

Stakeholder
communication

Allmplement measures to raise awareness
among employees

A Hold sustainabilityfocused IR information meetings
and engaged with stakeholders on human rights

~

A Formulate and review Core Materiality

A Understand interrelationships
between the sustainability policy and
each business strategy

A Establish indicators to measure

Formulatio initiatives related to Core

n of plans Materiality
pgffg%t;%%e Almplement penetration measures
analysis, and and supplement resources
disclosures

A Strengthen information disclosure,
in light of regulations (ISSB/ SSBJ)

3

A Respond to external evaluation

A Utilize sustainability information for
management strategies

ADevelop an IT infrastructure for GHG emission
measurements j




26

SustainabilityReport
2025

Dai-ichi Life
Holdings

Dai-ichi Life Group
and Sustainability

Sustainability Promotion Structure (3) (Approachesto Fostering Group EmployeeAwareness)
To realizea sustainablesociety,it is essentiato fosterawarenesandchangethe behaviorsof approx 70,000 employeesat Dai-ichi Life Group The Group providesa wide variety of
activities,includingeventsfor environmentaprotectionandvolunteeractivitiesaswell asenvironmentaseminardor corporateexecutiveandemployees

< Sustainability Seminars )

y' Seminars for all employees abai-ichi Life Holdings
and Dai-ichi Life
Dai-ichi Life Holdings andDai-ichi Life held video seminars
in June regarding Core Materiality and the environment in
line with the UN World Environment Day.
y* Seminar for the Dai-ichi Life Holdings employees
We invited external lecturers for a Universal Design Semina
to improve the capability to respond to diversity.
y* Seminars for specific groups of employees newly hired
staff, wholesale staff, and executives
During theDai-ichi Life seminars for newly hired employees,
information on the Group sustainability policy, connection
with the life insurance business,
etc. is provided.
For employees assigned to
the Wholesale division, we
invited a lecturer to provide |§
a seminar on the theme of
sustainable welbeingi
Creation of business based on the global environment. In
addition, we invited a lecturer to tiai-ichi Life Holdings
Board of Directors meeting, and held a study session on the
global situation surrounding sustainability.

C Talking with Executives at Town Hall Meetings)

Dai-ichi Life and its domestic Group companies hold Talking
with Executives events at which executives and employees tg
about what is really on their minds to further improve the
Group companies. In FY2024,
events were held at tlizai-ichi Life Vietnam andDai-ichi Life
Insurance branch offices to exchange opinions. Under the
theme of fAexchanging opinio
the Integrated Report 2024,
sustainable company / individual is, and expressed their own
awareness of issues.

Dai-ichi Life Insurance
Toyama Branch office

Dai-ichi Life Vietnam

Communicating views
that leverage the
insights of Group

companies

Ik GroupCSuOa n d
discuss the promotion of sustainability strategies and measures.

n
0

Dai-ichi Life Research Institute

Researchers specializing in environment

and energy issues publish reports based ongrgpe, participates in GFANZ working groups,
their insights into climate change.

< Group CSuO Dialogue / Sustainability Meeting )

Oneonone meetings calle@SuODialogues attended the by
each Group

fi Sustdinkhility gleetimgstintend&dxcebaild awiareness of

sustainability and CSR are held for staff responsible for
sustainability initiatives to exchange information and deepen
s mutual unddrseandmgitisraughidiscaskions. i t y
di scuussed a

Sustainability Meeting

Dai-ichi Life International (Europe)

Dai-ichi Life International conducts research and
analyses on climate changaated trends in

and effectively exercises its intelligence function.

companyods

sectio
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Group Sustainability Committee (1)
Taking into accountthe viewpointsof externalexperts,the Group SustainabilityCommitteememberswould discussGroup policies and strategiesas well as effective communication
strategiesncludingcommitmentto the society,andmonitorthe progresof sustainabilityinitiatives acrosshe Group,from a crossgroupandlong-termperspectiveThe Committeethen
reportsits discussions$o the ExecutiveManagemenBoardandatthe Boardof Directors

< Recent topics of discussio@

2024

2025

Month

May

October

Decembel

March

May

Agenda

Sustainability initiatives at major overseas Group companies
Initiatives on Human Capital
Future initiatives based on value creation stories

Status of sustainability disclosures and future challenges
Penetration of awareness of sustainability among employees

Establishment of the Sustainability Statement fohaeichi Life Group

OQur Groupbés environment al initi

Sustainability disclosures based on SSBJ standards

Review of risks and opportunities regarding Group material issues
Review of Core Materiality indicators

Status of initiatives on human rights

XX | X X X X | X X | X X | X X X

X:

Overview of sustainability management for integration with strategies

Consideration for disclosure of ndimancial indicators related to risks an
opportunities

Report on external evaluation results and future actions
Sustainability and responsible investment questionnaire report

C External experts* >

atives

Name Specialization Major Activities
Sustainability Representative Director of NELIS
Peter David management, Professor at the Graduate School of Leadership and
Pedersen development of innovation,ShizenkarUniversity
nextgeneration He also serves as an outside director for Meiji Holdings,
leaders Marui Holdings, and Mitsubishi Electric Corporation.
Professor of the University of Tokyo Institute for Future
(climate change NS natural capital)

Yukari Takamural

International law,
Environmental law

She served as the Previous Chair of the Central
Environment Council, and continues to serve as a
specialist member of the Financial System Council, and a
member of the Sustainability Standards Board of Japan
(SSBJ), which develops Japanese standards for
sustainability information disclosure, and more.

NahoNakakubo

External evaluation,
Al utilization,
Business and human
rights

Director & CSuO(Chief Sustainability Officer)Cierpa
W Company, Inc.

Visiting AssociateProfessoatthe Osaka Metropolitan
University Graduate School of Business

*Participants are invited as appropriate based on the theme of each session.
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Issue<larified in Group SustainabilityCommitteemeetingsare organizedbasedon the level of urgencyandpriority, andareintegratednto strategiesThe progresss closelymonitored

to ensurestablesolutions

In addition,sinceFY 2024 we haveallowedgroupemployeesto observehe Committeemeetingsonlinewith theaim of sharinginformationof theG r o uspsamabilityinitiativesin a
timely mannerand encouragingeachorganizationto plan their initiatives The Group sustainabilityinitiatives are reviewedandimprovedaccordingto the resultsof the questionnaire
filled outby employeesvho attendthe Committeemeetingsasobservers

< PDCA based on discussions at Committee meetingﬁs

Act

Improve the actions based
on the opinions provided at
the meetings.

Incorporate newly extracted
issues into the next PDCA
cycle.

Check the progress of
the action plan and
reevaluate at the
Committee meetings.

Report the progress of individual
sustainability initiatives at the
quarterly Committee meetings.
Extract issues and responses along
with individual themes through
discussions.

The Sustainability Unit manages
issues according to the level of
urgency and priority, develops and
executes action plans to solve the
issues.

C Feedback from Committee meeting observers) 8 C%%

Voices from the observers

Thoughts

A It was a great opportunity for me to hear the perspectives of management as well as the active an
sincere discussions and processes, including their recognition of challenges and issues. Many
employees show strong interest in these open sessions, and | would suggest expanding
opportunities for observation.

A Going forward, efforts to address complex issues such as natural capital will be required. As
someone who's in charge of relevant work, | also reaffirmed the necessity of such initiatives.

Feedback

A It seemed that even some employees in senior positions have not fully understood the four Core
Materiality. It may also be essential to ensure that sustainability initiatives are properly
disseminated across the entire Group, including sales roles.

K Organized the definitions of sustainability and purpose of the initiatives for the Group, and
established the Group Sustainability Statement in April 2025. (See.ftSsf this Report for
details on the Group Sustainability Statement.)

A In addition to discussions in the headquarters, we should also consider initiatives to gather ideas
from the sales frontlines and to further deepen their understanding.
K A wide range of initiatives were implemented to raise the sustainability awareness of Group
employees. (Sel.260f this Report for details on the initiatives.)
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Our Aspiration to Solve Core Materiality

Initiatives for Core Materiality

To resolvesocialissuesandhelp createthe future we aspireto in our Purposethe Grouphasdeterminedandis implementingits commitmentto contributionandspecificinitiatives for

eachCoreMateriality.

Initiatives throughbusinessactivitiesto addressespectiveCoreMateriality areintroducedn thefollowing pages

2 Financial Well-being for All

A Providea broaderangeof serviceshasedon thetwo coreareasfi p r o t ¢hatsupportside
livelihood base,and fi a s fermationands u c c e shat secunefuture funds and lead to
successiomo thenextgeneration

A Penetraténsuranceto a broaderrangeof individuals throughthe developmenbf a diverse
rangeof productsjncludingmicroinsurancein theregionswherewe operate

A Contributeto the realization of financial well-being* for all by providing comprehensive
financialservices

Protection and Asset Formation/Successionancial Inclusion
Responsible Investment

For more details

@ Environmental Leadership

A Recognizeclimate change,loss of biodiversity, etc as importantmanagemenissuesthat have a
significant impact on the lives and health of our customers,businessactivities, and social
sustainability

A As a global insurancegroup, continueour own efforts to reducegreenhouseayas emissionsand
strengtherour efforts to reduceemissionsin cooperationand collaborationwith the companiesn
which we investandfinance throughproactiveengagementransitionfinanceandimpactfinance

A Participatein domesticand internationalinitiatives suchas GFANZ  GlasgowFinancial Alliance
for Net Zero), etc andactively promoteglobal opinionexchangendcontributionsto rule-making

Climate Change and Natural Capital Initiatives
Responsible Investment

For more details

W Healthy People and Society

A Enhance the meaning of life in many stages, including work, family and community.

A Support customers and local communities in order that they can live with peace of mind,
regardless of their age or residence.

Promote financial literacy education.

> >

Fully play our roles as a responsible institutional investor in promoting industry and creating
innovation towards a sustainable society through the power of finance, and aim for-teingell

of each individual from the perspective of both an insurance company and an institutional investor.

Financial InclusionHealth and Healthcare
Social Contribution ActivitiesResponsible Investment

For more details

=y Proactive Governance and Engagement

A Furtherstrengtheranddeeperthe Group corporategovernanceo meetthe expectation®f stakeholders,
achievesustainablgrowthandincreaseshareholdevalueoverthe mediumto long term

A striveto respecthe humanrights of all stakeholderén our businessincluding our supplychain,suchas
customerssuppliersandemployees

A Promotethe developmenbf an organizatiorthat makesthe mostof diversepersonalitiesand maximizes
and enhancestheir abilities, thereby increasing individual job satisfaction,and build a resilient
managemenrfoundationthatdeserveso berecognizedy societyasaleadingcompanyin sustainability

Respecting Human Rightduman Capitalinnovation Promotion
Responsible Investmerorporate Governance/ Privacy and Data Security

For more details

* A state of an individual person who achieves a wide range of his/her own happiness and feels secure financially aftengpgdodmanagement of his/her financial conditions, and making necessary decisions.

(ABasic Policy for Comprehensively Promoting Measures

R e gl&BerdcemnApenS/tohJadare  As s et Formation Support for the Nationbo
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Protection and Asset Formation/Succession
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9
Protection and Asset Formation/Succession

Value Proposition Preparing for the Realization of Financial Welbeing
In the Fields of Protection and Asset Formation/Succession

In recentyears,alongsidesignificant changesn social structureshaveled to the diversificationof p e o p lifestyles, values,and consumptionbehaviors In addition, alongwith increasinglongevity,

anxiety aboutthe moneyneededor eachlife stagehasbecomeapparentissuessuchas self-directedassetbuilding, extendingassetongevity*!, and intergenerationalvealth transferhaveemergedas
pressingsocialchallengesin light of thesefactors,we considerit importantto providepersonalized/aluebasedon the needsof individual customergo enablethemto realizefi F i n aweli-beiado. To

facilitate this, we are making proposalsfrom the perspective®f protectionaswell asassetformation and successionSpecifically,basedonc u s t o lifieeplarscballengesandrisk awarenessye are
enhancingproductdevelopmentand expandingproductlineups by leveragingthe strengthsof Group companiesWe are also upgradinglife planning and consultingfunctions, strengtheningligital

touchpointsandbuilding a systemcapableof meetingincreasinglydiversecustomemeeds Furthermorewe are working to enhancethe value we offer in regardto corporatepensionto help eliminate
anxietyamongemployeesaboutpostretirementlife. The Dai-ichi Life Groupcontinuesto fulfill its responsibilityasanfi a s aveerandassetma n a gaadasni, disted entity that constitutesa part of

financialandcapitalma r k with gs@nvestmenthain While maintainingits positionasa coreplayerin assemanagementompanyit contributego the growth of thedomesticeconomyandtheincrease
of customersseincome To realizeindividualc u s t ofimfFeir Masvelt-b ail nvgadwancenitiativesaimingto providevaluein thefields of protectionandasseformation/succession

Young Segment Millennial Generation/ Family Segment Middle Agei Active Senior Segment
Provision of values to
realize customer s:6
Financial We”belng Single premium products

p JPY/ Foreign Currencies)
Enhancing business expansion from digital touchpoints

Investment trust

Educationaendowment Variable annuity insurance

insurance

Successioitype products

Personal pension . - -
P p Inheritance, ete

Corporate pension
p DB/DC systems, etc.)

. Age
iDeCo NISA
N 1 H >
avingtype critical illness insurance ealthpromotion type implified issue medical insurance
Pinpointprotection i ool e Heathoromot Smpified sieal
Medical care & canceprotection
Groupinsurance Death benefits Long-term nursing care & dementia insurance
Incomeprotection Critical illness insurance

*1 Age at which savings, pensions, and other financial assets run out.
*2 Short for "Banking as a Serviceo, a service

t
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Initiatives for Providing Unified Values of Protection and Asset Formation/Succession

Dai-ichi Life Groupservesasa lifetime partnerby implementinginitiatives that providevalueto individual customersn the fields of protectionandasseformation/successioto ensure
a securefuture for eachcustomerDai-ichi Life Groupoffers comprehensivéinancial productsandservicesjncludinglife insuranceandinvestmentrust, throughconsultationson life

design

X Life Design Planning

Dai-ichi Life offersfi T o Lifa DesignP | a alifedplan simulationlinked with the social security system By
simulatingfutureincomeandexpenses,etirementpension andsocialsecurityin unexpecteaircumstancesuchas
lossof work ability, we visualizethe fundsandprotectionnecessarjor individual customersBasedon theresults,
we providepersonalize@onsultatiorandproductproposaldailoredto eachcustomer'sieeds
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X Establishing an Asset Formation/Succession and

Inheritance Advisors, and enhancing
consultation functions

Againstthe backdropof increasingdemandfor assetformation

and successionn the eraof 100-year lifespans,we introduced
the i A s §Farnbation/Successioand InheritanceA d v i siro

2023 as professionaldeading integrated consulting activities

covering both protection and assetformation/successionThe

advisor provides consultationsand makesproposalsthat meet

individual customerneedsfor insuranceand investmenttrust

products such as iDeCo and more To further improve

consultationfunctions, we are acceleratingtalent development
initiativesaimingto havel,700advisorsby the endof FY2027.

r

S
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Initiatives for Addressing Core Materiality in the Field of ProteCtion  eiaes we s oa e uness arense sae

In regardto the protectionbusinessn Japani,it is importantfor us to deliver personalizedsalue taking accountof issuesand needsof individual customergratherthan from the

comprehensiveerspectivef the market

Amid the adventof the 100-yearLife Eraandthe growingneedfor asseformationandsuccessionye arecommittedto deliveringeconomicsecurityto p e o plives threughinsurance
coverageByY providingoptimalproductgdailoredto eachc u s t olife plan@hallengesindrisk awarenessye striveto fulfill our socialmissionasalife insurancecompany

X Towa Support (whole life insurance focusing on 3 major diseases, lotgym

nursing care, and physical disabilities)

Towa Support is an insurance product | aunche
talo-rmade coverage by combining the necessary

Against the backdrop of the 1§@ar Life Era, this product provides lifelong protection against the thrg
major diseasés specified cancer and specified conditions resulting from acute myocardial infarction
strokéd which account for about 50% of causes of death among Japanese people and carry higher
with age. In addition, four plan types are offered to meet the needs of different generations, and the
product can also be utilized to address sudden funding needs.

X Policyholder Proxy Rider

This rider allows a designated family member or other appointed representative (Policyholder
Representative) to carry out contraelated proceduréssuch as policy cancellation or address
changed on behalf of the policyholder in cases where the policyholder is unable to express their int
or complete procedures themselves due to illness, injury, or other circumstances.

X Jibun Care (Insurance Supporting the Prevention of Severe Lifestyle Diseases
risks as age increage$rom the medication m

/ ev
X Pair Loan Group Credit Insurance
total outstanding loan balance, in the event that either of the pair loan participant becomes unable {

An i nsurance product | aunched as part of the
stage, this product supports eastpge treatment and contributes to

In recent years, the use of pair loans has been expanding, as a result of changes in household stry
continue payments due to unexpected circumstances. Through this, we contribute to supporting du

X Digi-ho Heat Stroke Insurance Dai-ichi Smart)
It is a new product under the fully digital insurance brand “Baji. Amid rising summer temperatures
d  dueto gjohql warming and an increasing rumber of amargency hospifalizations fragheastroke, this,
nPiodicd dosvdesdanesd wddih ddeh ciongiepitd ed| s upP
he protection for heatstrokeelated IV treatments and hospitalization. Through digital procedures,
or the product is offered quickly and easily at a reasonable premium, helping customer;
risksprepare for summer health risks. By contributing to a safer summer environment,
it also supports customers in taking a step toward building their own lifestyle.

X Revision of the Neo déryo (Non-Cash Value Whole Life Medical Insurance)

(Neo First Life)
NFL provides products and services that contr
of "Putting what customers wish for firyosd .we F
have implemented revisions, including enhanced protection for lifestyle disease prevention and

premium reductions primarily for customers in their 20s to 40s.
)  These changes aim to address the increasingly diverse needs of -
fi et Gsbraerslandmmeke i easien farthenp to aceess dhe issurpnc @i"b”*? r sSpe
protection they need.
X Expansion of Eligibility for Individuals with Current or Pre -Existing
e nt Ceritions
To provide optimal protection to as many people as possible, we have evolved our traditional initiative
cturddy combining analyses of the latest medical technologies and system trends, medical knowledge,
the Public statistics, and medical big data. Through this approach, we have expanded eligibility for
o individuals with currentorpre x i sting conditions who were pre\
g fAeligible only under certain conditionso (suc
of conditions, from minor to severe, and in FY2024, we expanded eligibility for eight specific diseases

ent

related diseases from the medication stage. By covering lifestglied diseasdswhich carry higher
customersd health promotion and

the rise of dualncome households, and soaring housing prices. This product provides coverage for
income households and ensuring financial stability for their livelihoods.
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Initiatives for Addressing Core Materiality in the Field of Asset Formation and Succession

Note:Initiatives are those dbai-ichi Life unless otherwise stated

As we experiencdiversifying customemeedsalongwith the socialenvironmentakthangesand technologicalinnovations,we aim to continuouslyprovide productsand servicesthat

meetthe needsof customersn eachlife stage,ncludingassetformationfor the youngerge
thenextgeneration

X Fixed Indexed Individual Annuity - Step Jump

As attention to the asset formation mar ket

I ncome Doubling Plan, o0 this individual annu
customers who wish to increase their assets while preserving their principal (the total amount of
premiums paid). The funds can be used for a wide range of puaseh as retirement living
expenses, childrends dJdesppartdassetrformatiom acrpss alsoad a |
demographic, including younger generations.

This product was developed leveraging the quantitative
investment expertise and kndwow of Vertex Investment
Solutions, an asset management compeittyin
theDai-ichi Life Group.

X iDeCo’i Mirai DeCoby Dai-ichi Life

Mirai Deco has been developed fDeCo (individuattype Defined Contribution pension plan) to
meet diverse customer needs and help them to get familiar with asset formation. For new investq
we carefully select investment products that are expected to maintain strong, consistent perform
By using the smartphone app ADC Suppl ement,
only check their investment status but also receive asset allocation proposalsdlmradvisor
tailored to their goals and risk tolerance, and smoothly place e,
investment instructions. The app also offers educational — N

content on market trends and related topics, contributing —= T’rT j

By EDRER

(o) (o,

RECEB B A FRRIR (BEY) 2024

nerationelongationof assetife for the middle agedandthe elderly, andassetuccessioo

X Whole Life Insurance with Accumulation and Variable Interest
g r o ate : Piepjuen RPresenb4d Dai-icbi Frengiarilé€)e government 6s
i t Tis is ;4Sdngle Ryamigre fixgainayint whele lifeingusance plan avgiladedn afogeigmedresncy ar h
Japanese yen that enables customers to use their existing assets to prepare for contingencies sucl
death, dementia, or lortgrm care. Two plans are offered to meet a greater range of needs. One is a
r deaihengdfigplan with the potential for asset growth, and the other is a dementia aediong
nursing care plan. Keeping the major benefits of the Premium Present 3 plan launched in August

2022, we have expanded the death benefit plan s Y
TLIFILEN

to further meet customer needs.
BT ) 5 B RV R 5O B (20) GR B4R AY)

X Currency-Specified Individual Annuity Insurance:
Premium Partner (Dai-ichi Frontier Life)

This product secures a lifelong periodic income through a whole life annuity structure, and offers thi
I'S, potential for increased pension value in the future through linkage with a reference index, helping
ANCEcustomers prepare for increasing future expenses. These features reduce anxiety about life after
0  rétifeinehthinflationPacPtiie drawdéwn &f 8dvingt. THe Rferericimtlex ofttis produdhie hahagéd:

based on close advice from Vertex Investment Solutions, an asset management company

within the Dai-ichi Life Group , through an integrate 0 — o

approach to product design and investment strateg 7 l_/ :-:, 7} \_ I"j__

within the Group. We aim to further enhance the BRfEEREAFE R (24)

to assebuilding support foiDeCoparticipants.

customer experience (CX).
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Initiatives for Addressing Core Materiality in the Field of Asset Management and Real Estate

In the fields of assetmanagemenandreal estateassetmanagementye advancenitiatives to provide optimal solutionsto a broadrangeof customersfrom individualsto institutional
investors Startingwith AssetManagemen©One,whichis oneof J a p deadingassetmanagementompaniesn termsof businesscale thatdevelopsandprovidesinvestmenproductsto

meetthe needf a wide rangeof customersegmentspur Groupis working to strengtherandfurtherenhancets assetmanagemertapabilities

X Offering of Total Life Design Plus series (Vertex Investment Solutions)

We offerthe fi T o Lifa DesignPlusS e r iaaisvestmentrustdesignedo be held overthe long term
andsuitableevenfor first-time investors The seriesconsistsof two plans thefi V T Dotal Life PlanPlus
60/40 (AccumulationT y p etgdrgetingthosein the assetformationgenerationandthe i V T Potal Life

Plan Plus 30/70 (Distribution T y p emainlg aimed at individuals in retirement Vertex Investment
Solutions continuesto serve as a lifelong partner for assetmanagemenby leveragingDai-ichi Life

Gr o uepp@riisen longterminvestingandquantitativeinvestmentstrategies

X Offering of Tawara series (Asset Management One)

AssetManagemen®ne offers the low-costindex fund TawaraSeries,a long-term investmenttrust for
beginnerslesignedo easdinancial anxietybroughtaboutby the decliningbirthrateandagingof society,
life after retirement,and inflation. To respondto the needsof a greaterrange of customerswe are
expandingour productlineup. As a partof this effort, we offer the low-costthemespecificfund Tawara
No-Load Focus,with a focus on growing fields suchas nextgenerationtelecommunication{5G), robot
technologyAl, andFinTechto provideopportunitiego investnowin thefi n o rofrhso mo r todayw o

In addition, to help assetformation for a broadrangeof customersjn January2025 We loweredthe
managemenfee for the popular

We also launchedNifty 50 Index Funds(India) in December2024 and Nifty Midcap 50 Index Fund
(India) in May 2025

We will continueto expandour product lineup and provide investmentrelated information to help
investorseffectively build their assets

X Integration of domestic real estate business with

Marubeni Corporation

Dai-ichi Life Holdings and Marubeni Corporation (Marubeni) establisheda
fifty -fifty joint ventureholding company,Dai-ichi Life MarubeniReal Estate
and integratedthe domesticreal estatebusinesse®f both groups (The real
estateinvestmentbusinessof Dai-ichi Life is not includedin the integration)
Leveraging the asset managementexpertise and financial intermediation
capabilitiesof the Dai-ichi Life Groupasa life insurancecompany,alongwith
the extensivenetworkandexpertiseof MarubeniCorporationasa sogoshosha
we aim provide value acrossa wide rangeof real estatesectors by enhancing
and expandingthe real estatevalue chain which covers consistentservice
provisionfrom developmentpwnershipand leasing,to propertymanagement,
with assetmanagemenasthe core

X Expansion of housingrelated services through the capital and
business partnership with &Do Holdings

Dai-ichi Life Groupownsapprox 15,000 rentalhomesin Japanand supported
the realization of more comfortable living environmentsfor customers To

further expand our housingrelated businessesand services, and thereby
broadenthe scope of value provided, we formed a capital and business
partnershipwith &Do Holdings (&Do). &Do provides onestop real estate
servicesunderthe HOUSEDO brand By mutuallyleveragingthe functionsand
servicesof Dai-ichi Life Groupand&DO, we will promoteinitiatives aimedat

realizing high-quality living environmentsand advancingfinancial services
utilizing real estate
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Note:Initiatives are those dbai-ichi Life
unless otherwise stated

To helpcustomerdetterunderstandndactivelyengagen asseformation,we provideinformationaimedatimprovingtheir financialliteracy throughinitiativesincludingthe following.

A Strengtheninginformation provision through digital touchpoints

To help customerdetterunderstand&ndactively engagen asseformation,the Group
consolidatesits accumulatedexpertise in asset managementand is working on
strengtheningligital touchpointsand providing information that enhancex u st o me
financial literacy. i A s d~ermation P | uis a platform that promotes customer
understandingf financial systemsandprovideshelpful informationon asseformation
In additionto providing Digital banking,we offer servicessuchasfiShisanno Shisan
+U , which simulatesassetlongevity and assessesisk tolerance Additionally, we
collaboratewith Group companiesjncluding the Dai-ichi Life Researchnstitute, as
well as externalfinancial service providers,to offer columnsand other contentthat
supportasseformation

@D FETA L Q= G8P-LER, = 060U, =
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X Institute for Creating Sustainable Future (Asset Management One)
We establishedhe Institute for Creating Sustainable=uturein October2023 as an in-
houseorganizationto provide informationon financialwe | |  dndifie planning,and
r sréate opportunitiesfor financial economy education As an operator that provides
products and servicesthat promote individual assetformation, and as a responsible
investor that contributesto corporatevalue through fund supply and engagementvith
corporationsin which we have invested,we strive for enlightenmentand penetration
activitiesthatleadto theexpansiorof investors

Agsel
Managamant

One

Management]
capabilities |

(1) Role as an operator (2) Role as a responsible investor

Products and services Fund supply and engagement

r

-
' | ' Cultivate future with investment A Eﬁa

Promote individual asset format|on ’ Contnbute to corporate value improvemel

3’\

Better society and environment

Please seB.55to00 for details of financial education initiatives.
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Initiatives for Addressing Group CX (Customer Experience) Enhancement (Japan) (1)

With the aim of addressingssuesrelatedto FinancialWell-beingfor All, Dai-ichi Life Grouphasbeenstrengtheningts initiatives to enhancecustomerexperiencgCX),
which representshe psychologicabndemotionalvaluethatcustomerexperiencet all touchpointswith the Group
Through continuousimprovementby STPD* in all customerexperienceswe continueseekingvalue that customersympathize aiming to createvalue that goesbeyond

original valuesof productsandservices
* STPDis a managementnethodthat follows the stepsof See,Think, Plan,andDo.

C Management based on Voices of Customers>

Amid increasingdiversityin customewaluesandchangingbehaviorswe believeit is moreimportantthaneverto enhanceCX by closelyaligning with the valuesof eachcustomer Dai-

ichi Life Group actively listensto a wide rangeof customervoices,including feedback requestscomplaints,and expression®f gratitude,and makeuseof themto improve products,

servicesandcustomeitouchpoints

For example Dai-ichi Life hasestablished systemto collectandanalyzethe voicesof customerdrom across -~ e
Japanand reflect thesein managementlecisionsto continuouslyimprove the system Specifically, at the VOC |
(Voice of Customermeetingswe review customeirfeedbackandsatisfactiorsurveyresultsto identify areaghat

are well-receivedand areasrequiring improvement,we extractissuesand discusscountermeasureExtracted . ° "¢ " S ©
issuesare further examinedfrom the consumerperspectivethrough bodies such as the Quality Advisory m?fﬁ';?:é, and thanks
Committeeand the ConsumerMonitoring System, ensuringthat we respondeffectively to customerneeds

Moreover,the CX Enhancemen€Committeefollows up on the implementationof improvementmeasuresand
sharesthe resultsand remainingissueswith the managemenltayer, promoting continuousCX improvement
Furthermore, Dai-ichi Life revised its customerloyalty indicators* from FY2025 by incorporating new SHenes
perspectivessuch as policy renewal intentions and additional purchaseintentions alongsidethe company
recommendationntention, aiming to gain a more comprehensiveinderstandingustomersand strengtherthe
link with improvemeninitiatives

By sincerelyrespectinghe voicesof customersand penetratingvalue creationthroughoutthe organizationwe

provide not only the functional values of productsand service, but also deliver psychologicalsatisfaction 4 Reporting and Sharing §-
(emotionalvalue)to customersAnd we aim to achieve37.5 million total customersn Japarby FY2026 Executive Management Board

Analyzing the
fAiVoices of

customer experience

Formulating improvement measures
based on fAVoices

*Customer Jloyalty indicators: A measure that quant i ttawardtheeCogpany ml@ssesiea nds cust omersdé6 feelings of attachment, trust,
the strength of the relationship with the organization.
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Initiatives for Addressing Group CX (Customer Experience) Enhancement (Japan)|

Dai-ichi Life Groupconsidersot only in-persontouchpointswith customerghroughsalesrepresentativeandinsuranceagenciesbut alsodigital touchpointsasimportantconnections

with our customers

Throughthe expansiorof customettouchpointsboth online andoffline, we developa deepandcontinualrelationshipwith customersandaim to realizeproviding valuethatempathizes

with our customettruly.

( Digital Touchpoint Expansion and Improvement >

Dai-ichi Life Groupis working to enhancecustomerexperiencgCX) by expandingdigital touchpointsand
improvingthe valueof experiencesdeliveredthroughdigital channels

Dai-ichi Life renewedhe KENKO-DAIICHI App to the Dai-ichi Life App in May 2025 The appnow offers
easieraccesdo frequentlyusedinsuranceproceduresindto the informationsite fiMiraShiry, which provides
contentdailoredtoc u s t oimerastsadd preferencesgnhancingconvenienceThis appalsoallows direct
contactwith individual salesrepresentativegnhancinghe bondwith customersvia both online and offline
touchpoints

In addition, Benefit O n e émployeebenefit platform, Benefit Station provides more than 1.4 million
servicesat courtesyprices,coveringnot only food, leisure,andshoppingout alsolife eventssuchaschildcare,
nursing,housemovingandmore Continuousmprovementdiavebeenmadeto enhanceustometexperience,
significantlyincreasingconveniencéor customers

Dai-ichi FrontierLife, NeoFirst Life, ipet Insurancealsooffer My Pageasa directtouchpointfor individual
customersand provide digital optionsfor various proceduredo enhanceconvenienceWe also provide a
wide variety of servicesand appsfor health promotion and assetformation to realize well-being for all
customers

While working to expandandenhancaligital touchpointswe aim to integrateonline andoffline channelgo
build a systemthat providesoptimal consultingandcustomeisupportat theright time.

Dai-ichi Life App

T~y
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Our Approach to Financial Inclusion

Introduction

Dai-ichi Life Group and Sustainability

Initiatives for Core Materiality

Partnership with External
Organizations

Data Section

2 %

Financialinclusionmeanghatall peoplehaveaccesgo affordablefinancialservicesneededo seizeeconomicactivity opportunitiesandto reduceeconomicuncertainty
About half of thew o r | pdpluilationareunableto receivebasicmedicalservices Accordingto a survey,low-incomeearnersare morelikely to fall into povertydueto self-

payhealthcare

As the Groupcenteredninsurancebusinessye alsorecognizefinancialinclusionasanimportantsocialissue

Dai-ichi Life HD
Dai-ichi Life
Dai-ichi Frontier Life

dl Dai-ichi Life Challenged

North America

Protective

Asiq;Pacific

Dai-ichi Life Vietnam

L—’ﬁ.ﬂ'
- PaninDai-ichi Life
A = Dai-ichi Life Cambodia

Star UnionDai-ichi Life

.
’l
&

Dai-ichi Life Myanmar

é) Partners Life
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Dai-chi Life Vietnam is implementing a variety of initiatives such as providing microinsurance, establishing online chahrtéle witssion of building a brighter and more

secure future for the Vietnamese people.

Offering microinsurance

Dai-ichi Life Vietnam (DLVN) offers microinsurance (small
amount individual and smadjroup insurance) through
Vietnam Post, which has a nationwide network, with the goa
of providing longterm social security to the Vietnamese
people. This has made it possible to provide products and
services especially to communities with limited access to
financial services, such as those in rural areas. As of May,
2025, DLVN has cumulatively 54,783 microinsurance holder
(Currently new salesof microinsurancevia Vietnam Postare

suspendedl

a Support

Offering insurance products
through online channels

Financial

D.

To eliminate hurdles for customers of digital age to
purchase insurance, DLVN has been promoting sale
of insurance products with simplifying procedures,

such as application and receipt of insurance claims,
through an online platform. As of May 2025, DLVN

has cumulatively 429 microinsurance policy holders
via its own DafichiONeophat
13,111 holders via the platform of its partner banks.

form i

Gan bo dai lau.
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Initiatives of by Dai-ichi Life Cambodia and Dai-ichi Life Myanmar

Dai-ichi Life Cambodigprovidesmicroinsuranceéhroughonline channelsincludingdigital insuranceplansfor low-incomeearnersandtheintroductionof QR codepaymentoptions
Dai-ichi Life Myanmaralsopromotedinancialinclusionthroughfinancialandnonfinancial supportsuchasthe provisionof insuranceproductsto a broadrangeof customeravith QR code
paymentandthe provisionof capacitydevelopmenprogramsn the suburbs

Simplifying procedures using QR
SNERE] code payment/ Provision of insuranc]

19 Capacity development programs to suppor
- gl career formation in suburban communities

Offering microinsurance

' thr(_)ljlgh_ On“ne Chann,els | Si¥eJolelgi products to broad range of customer T
(Dai-ichi Life Cambodia) Dai-ichi Life Myanmar) Support (Dai-ichi Life Myanmar)
Dai-ichiLi f e Ca mb ®Bdghtkifedo, f fae g s A Dai-ichi Life Myanmar, as a partner Dai-ichi Life Myanmar provides training programs that
digital insurance plan with affordable premiums merchant of the mobile wallet platform create income opportunities for people living in semi
and no medical examination required, designed tq fKBZPay , is working t|o prba{j angd rgral areas through life insurance agency work.
be easily accessible even for lovecome convenient and efficient payment method These programs not only cover a wide range of areas such
households in Cambodian society. The minimum that allows customers in areas with as financial literacy, financial planning, and life insurance
premium is set at a reasonable USD 20 per year; mobility restrictions, as well as those but also include soft skills and customer service, thereby
and the entire proces$rom obtaining a quote and without bank accounts, to easily pay their supporting longerm career development and enabling
enrolling to filing claims and receiving payments insurance premiums. Currently, 70% of individuals to earn stable income.
can be completed online. From July 2024 to May premium payments are made via the High-performing agentsrecruitedthrough this program
2025, 69 insurance policies were issued. In KBZPayapp. would go on to serve as businessleadersin their
addition, QR code payments have been introducgd communitiesfakingon responsibilitiedor recruitingand
for premium payments to simplify procedures. trainingotheragents
\ p pay plify p \ ) U g g )
. R]/]
Y paiichi Life w
o7 iglinpignms v
4 g v Dai-ichi Life
cor0g 008s8m0y
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In addition to its own offerings, Star Union Dai-ichi Life sells microinsuranceproductssupportedby the Indian governmentin partnershipwith local banks,thereby significantly

contributingto the spreadf insurancehroughoutndia.

StarUnion Dai-ichi Life alsoprovidesfinancialeducatiorto improvethe statusof womenin rural areasprovidingsupportfrom bothfinancialandnonfinancialperspectives

Offering microinsurance

t he

Based on sl ogan,
by the Insurance Regulatory and Development Authority of
India, Star UniorDai-ichi Life (SUD) sells the small group
term insurance product
JyotiBeemayoj ana (PMJJBY) O, pro
government. The product is sold faoeface through partner
banks and contributes to the spread of insurance throughoy

14 million, positioning SUD as one of the leading
microinsurance providers among Indian life insurance

companies.
. J

Al nsurfr

nSuUp

India. As of March 2025, the number of contracts reached da.

Non-
financial
Support

Financial education program for improving
the status of women in rural areas

(—

n cSEID dravides suppbrt plogram2 dedigheddo improve ithe
status and income of women living in rural areas. In
particular, the Bima Sakhi Insurance Buddy project has

L IrdaéhedPut ® thdreatiman Ive&H0women in Maharashtna,

t &Mddhyla Pradedn,eand Wed Beagal as of June 2024.
Furthermore, a specialized program focusing on the
i mportance of insurance
offered to selected trainees. These initiatives not only
improve accessibility to life insurance, but also contributes

to creating employment opportunities and enhancing skills
for women in India.

an

N J

m Star Union Dai-ichi
>4 Life Insurance

duced

h e

Compan
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Initiatives of TAL and Protective

TAL is committedto ensuringthatmorepeoplehaveaccesgo theinsurancecoveragaheyneed To supportthis goal, TAL hasupdatedts underwritingguidelinesto offer opportunities
for healthyindividualsliving with HIV to applyfor insuranceproducts Additionally, TAL is providingnonfinancialsupportto domesticviolencevictims.
Protectiveprovidesnonfinancialsupportby offering educationaprogramsaimingto improvethefinancialliteracyof futuregenerations

SMENE Offering insurance products to diversq

customers (TAL)

In 2022, TAL has updated its underwriting guidelines {
ensure that healthy individuals living with HIV can

Income Protection, and Total and Permanent Disabilit
(TPD) products. In FY2024, TAL has insured a total o
39 people with HIV across Retail and Group channels
Furthermore, TAL has a Financial Hardship policy in
place to assist customers who wish to retain their
insurance coverage but are facing difficulties in paying
premiums. In addition, TAL also has a Natural Disastg
Policy, which provides up to two months of premium
exemption for customers affected by natural disasters|

apply for any type of insurance products, including Lif¢

[=]

- J

Non-

financial Providing support for domestic

Support violence victims (TAL)

TAL has developed a comprehensive
Domestic and Family Violence Support Policy
to support customers affected by domestic and
family violence. To ensure that affected
customers receive timely assistance, TAL ha$
established an internal escalation process and
collaborated with external counselling service
to offerspecialisedupport.

In FY2024, TAL addressed 25 cases of
violence and facilitated external counselling
services for 16 customers.

)
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el Offering education programs to improve
s iR financial literacy of future generations
Support (Protective)

o

Protective funded the creation of a sustainable wealth
building program for underserved communities through the
American College of Financial Services, the largest nonprofit
educational institution devoted to financial services
professionals in the United States. Through the American
College, Protective identified and launched a financial
literacy program for students. The program was designed tp
leverage existing programs and initiatives aimed at bringing
increased access to education, experience and connections to
underserved communities. Education components includeg
Credit Management and Student Loan Management,
Personal Money Management, Investor Education, and
Homeownership.

Protective foh%



Healthy People and Society

Health and Healthcare
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Health and Healthcare

Providing Value for Realizing Healthy People and Society in the New Business Fields

Dai-ichi Life Holdings,aimsto evolveinto anfi i n s usersigelr les i thatpgrevidesvalueacrossall aspectof ourc u s t olires, gaingbeyondtraditionallife insuranceln Japanwhere
the marketis projectedto shrink dueto a declining population,new businesopportunitiesare emergingamid trendssuchasan aging population,increasinglydiverseand segmentedalues,a
tighteninglabor market,and rapid advancesn digital technology With this recognition,Dai-ichi Life Group hasexpandedts businesgo peripheralfields of insurancesuchas healthcareand
employeebenefitsto ensurecontinuouscontributionsto societyandthe sustainablegyrowth of the business

Specifically, we provide value throughour healthpromotionapp "QOLism', and promotehealthcarebusinesseshat supportthe extensionof healthylife expectancyand addresscorporate
challengesAdditionally, to supporti n d i v dadydiees is dl aspectswe madeBenefit One, a provider of employeebenefitsservicesa subsidiaryin 2024 We are further enhancinghe
functionality and appealof Benefit O n e émployeebenefitsplatform, Benefit Station, strengtheninghealthand medical services,and exploring new businessareaswith high affinity to our
existingoperationsBy steadilyadvanceour effortsin abroadrangeof directions,we aimto improveourc u s t owskheiag@&ndrealizethe HealthyPeopleandSociety

09,
1 Financial Work -life
New customers stability —— fulfillment
New value
° and services
09, .
1 1] Benefit One Physical and Social

Dai-ichi Life Group mental health ™=l .. 0ections

Customers
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Initiatives for Addressing Core Materiality in the Fields of Health and Healthcare Services

In orderto createa societyin which everyonecanenjoya morecomfortablelife, it is essentiahot only to establishinclusivesocialsystemdhat supportthe foundationof living but also
to provideopportunitiedor peopleto find purposeandfulfillment throughtheir connectionsvith society Extendinghealthylife expectancyhasbecomeanimportantissuein JapanAs
thereis a growing needto createenvironmentsvhereindividualscanfind purposeandmeaningin their lives throughconnectionswith the society,we discovemew businesdields such
ashealthcarendemployeebenefitplatformsto realizethewell-beingof customerghroughthe provisionof valuein thefields otherthaninsurance

X Benefit Station (Benefit One) X HAPPYLTH (Benefit One)

Benefit Stationis a comprehensiveemployeebenefit service platform with more than HAPPYLTH provides agent services for health examinations. With its large network of
18,100 partner companiesand more than 10 million members It offers more than 1.4 3,000 locations nationwide, it provides estep scheduling services that reduce the

million servicesgcoveringnot only food, leisure,and shoppingbut alsolife eventssuchas administrative burden on corporate staff and improve employee participation rates in health
childcare ,nursing,housemovingandmore. checkup. Furthermore, unified management

In addition, for certainplanswithin Benefit Station,we provide the healthpromotionapp and visualization enables paperless provision 0"

fIQOLismd to supportclient companiesn achievingtheir healthmanagemengoals The health examination results online, which also j\-E”JZ ‘ ﬁgg@.
appassistsn assessingjealthrisks, fosteringemployeeawarenessandpromotingconcrete realizes improvement of health literacy for = ERYLTH L
actions and habit formation This contributesto improvinge mp | o welldeing and individuals and companies.

enhancinghe productivity of the client companies

X QOLism (QOLead) - @
Benefit Station QOLismis a health promotion app designed to help Q 0 L | S m <

— .~ Exclusive discounts made possible by being one « For family members within two degrees relative users naturally build healthy Iifestyle habits in a Simple
{ Featur;s\'l of the largest players in the industry 3 ) )
b o ~  Available nationwide ~ Call center support available when needed and enjoyable way, with features such as automatic stt

Over 1.4mn services and Access servicd®@west market prices counting, meal logging, and exercise tracking. When - 4

insured users complete activities that qualify for

s — = A (1T Q ] . . .
\/ =1 iy V3 ]_ i_ii)}_‘.:; ) i &R ,;\3/\‘-* rewards, they ear@OLism Points, which can be ( Q
Tl lOsref o gpons  Rwaton Skl Goumelt  Cnigeare  nusngcare Lo exchanged for a variety of products. W|th its unique m:)—. .
Y — P T Py mechanism that enables users to continue their health) o
- b Inll} G=3 y = Q. & routines while having fun, the app has been highly gl =] ‘
Marriage SNOPPING o ENioving A e Pes oy Goe  exonange  Celebrations  DOSDSL appreciated by many customers. | - ' ‘
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Health and Healthcare

Initiatives for Addressing Core Materiality in the Fields of Health and Healthcare Services

X Health SenseProgram (TAL)

TAL Health Senseprogramsencouragecustomergo maintainand improve their health
and wellbeing, including offering premium discountson certain products for taking
preventativehealth actions The TAL Health Sensediscount(rewardinghealthy BMIs)
wasusedby over189000customersanincreasef 4% on FY2023

For TAL Health SensePlus, which encouragesletectingconditionsearly, TAL madeit
easierfor customersby removing the requirementto provide BMI details or upload
evidenceof a preventativetestto receivea premiumdiscount This resultedin over 63%
morecustomerseceivingpremiumdiscountsn FY2024 comparedo FY2023

Initiatives for Core Materiality

w

= ?
alth Sense

| | g care of your healt}i'

-




Healthy People and Society

Social Contribution Activities
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Social Contribution Activities
Social Contribution Action Policy for the Dai-ichi Life Group

Dai-ichi Life Groupstrivesto addresssocialissuesthroughits uniquesocial contributionactivities utilizing the expertiseandresourcef its Groupcompaniesn accordance
with the SocialContributionAction Policy for the Dai-ichi Life Group

I n subsequent pages, we will intr

s Lo . wedgiidn
initiatives being implemented to address the following themes.

Li st of l inks to

Social Contribution Action Policy

52

for the Dai-ichi Life Group

Establishment: October 1, 2016
Latest Revision: April 1205

TheDai-ichi Life Group aims to
grow sustainably together with
society by contributing to solving
local social issues to realize our
pur pose, AnPart
build a brighter and more secure
future. o

N €

Health and Well-being Educational Suppprt for
Future Generations

P53, 54 P5557

Di , Connection with Local
|\é)e5rss§ty Communities

' P59
Culture & Arts Sports Promotion

P.60 P61

regarding social contribution activities

Dai-ichi Life

Dai-ichi Frontier Life (Japanese

ONLY)
Neo First Life (Japanese ONLY)

ipet Insurance (Japanese ONLY)

Asset Management One

Dai-ichi Building (Japanese ONLY)

Sohgo Housing (Japanese ONLY)

Asset Guardian (Japanese ONLY)

Protective

TAL
Partners Life

Dai-ichi Life Vietnam

Dai-ichi Life Cambodia

Dai-ichi Life Myanmar

Star Union Daiichi Life

Panin Daiichi Life



https://www.dai-ichi-life-hd.com/en/sustainability/initiatives/social_contribution.html
https://www.dai-ichi-life.co.jp/english/dsr/society/index.html
https://www.d-frontier-life.co.jp/corporate/sdgs/index.html
https://www.d-frontier-life.co.jp/corporate/sdgs/index.html
https://neofirst.co.jp/company/csr/
https://www.ipet-ins.com/company/sustainable/sustainability.html
https://www.am-one.co.jp/english/information/sustainability/
https://www.dai-ichi-building.co.jp/company/sustainable
https://www.sohgo-jyutaku.co.jp/sustainability/social/
https://www.asset-guardian.co.jp/csr/index.html
https://www.protective.com/about-us/corporate-sustainability
https://www.tal.com.au/about-us/our-contribution/our-community/community-foundation
https://www.partnerslife.co.nz/news-and-views/whakamatutu-depression-recovery-centre
https://dai-ichi-life.com.vn/hoat-dong-cong-dong-16
https://dai-ichilife.com.kh/pages/corporate-social/s/
https://www.dai-ichi-life.com.mm/corporate-social-responsibilities/
https://www.sudlife.in/about-us/csr
https://www.panindai-ichilife.co.id/id/news/detail/sambut-hari-mangrove-sedunia-panin-dai-ichi-life-tanam-1-000-pohon-mangrove-di-kawasan-ekowisata-mangrove-jakarta
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Health and Well-being

C Sponsorship for the Public Health Awaflaj-ichi Life) > <

Since its establishment D@ai-ichi Life in
1950, the Public Health Award has been
held every year with the support of the
Ministry of Health,Labourand Welfare
and other organizations. It is D&hi
Lifebdbs ol dest soci
Theawardhonorsorganizationsand

individuals who have continuously tackled various issues of the time, such as measures
against lifestylerelated diseases, welfare for the elderly and the disabled, overseas
medical care, and disease control.

< Donation to Japanese Red Cross Socigtylead > (

QOLeadaddresses social issues via @®Lism
healthcare app. In FY2024, points accumulated

order to support individuals affected by disasters
and other difficultiesQOLeademployees

&? continue their social contribution activities to
fulfill the mission to realize physical, mental, and
53 social happiness.

1500 by many app users were exchanged to make a
\«? donation to the Japanese Red Cross Society. In
Ll ..’n/

Initiatives for Core Materiality

-w

Holding Community Health & Wellness Fair (Protective) >

Protectiveds hosts the
Wellness Fair with the aim of promoting the
well-being of residents in the area surrounding
Protective Stadium. At the event, healthcare
professionals offer blood pressure and

 chiplesdenol measurement, eye checks for

children, and other free health services. Local
wellnessrelated organizations also join the
event to share information on physical, mental,
and financial health.

Donations through the purchase of beverages athouse café )
(Dai-ichi Frontier Life)

At Dai-ichiFr ont i er -Shimlbashd s Ni
headquarters in Minato Ward, Tokyo, there is

an inrhouse initiative in collaboration with

HELLO CAFE (operated bipai-ichi Life
Challenged, a special subsidiaryldi-ichi

Life) that allows customers to donate 20 yen

per drink. Collected donations have been sent

to NPOs and local Japanese Social Welfare
Councils for use in local welfare services.
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Health and Well-being

C Donations to Angkor Hospital for ChildreB#i-ichi Life Cambodia) >

Dai-ichi Life Cambodia has been providing leng
term support to Angkor Hospital for Children
(AHC), which delivers highguality medical care

to infants and young children. In February 2025,
we donated USD 15,000. AHC provides free
medical treatment to more than 100,000 children
per year, and our past contributions have supported
initiatives such as COVIELYi related assistance

and the installation of playgrounds. We will
continue our support so that children in Cambodia
can build a healthier future.

Support for cataract patient34i-ichi Life Vietnam) >

Dai-ichi Life Vietnham has been supporting
activities to bring light to disadvantaged cataract
patients. In 2024, we sponsored 6 charity eye
surgery programs for 1,110 cataract patients in 6
provinces: Binh Thuan, Sdgcang Bac Lieu, Kien
Giang, Tay Ninh, and Ben Tre.

54
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Contribution to mental health improvement (TAL) >

TAL supportsOrygen a global leader in mental health care
research, education, and innovation for young people. Through
this strategic partnership, TAL is committed to enhancing mental
health awareness within the Australian community. Its efforts
focus on supporting the health and weding of young

individuals and their families, in alignmentwithr y ge n 6 s
esteemed values and healthcare models. In 2024, TAL supported
Orygen'sVirtual Reality for Vocational Recovery program

which assists young people with mental illness in their recovery
and pathways to study and work. Virtual reality activations for
TALOs employees aimed to rais
mental health initiatives.

Support for recovery from mental health disorders (Partners Life) >

As part of its initiatives to address mental health challenges,
Partners Life supports the depression recovery center

Wh a k a mtiroubhtahnual donations equivalent to NZD
100,000 for five years.

This makes it possible for those unable to participate in-the 6
week recovery program due to financial reasons to join the
program.
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Educational Support for Future Generationsi Financial Educationt

2 o

Consumer education and financial & insurance educabani¢hi Life)

) C

Support for the Junior Achievement Program (Protective)

)

Dai-ichi Life provides support for consumer education and financial &
insurance education t h-LifeDesign i t s
Suggestions, 0 which enables play
event, including getting married or buying a house, risks such as illness
or injury, and consumer damage cases such as bank transfer fraud and .
fraudulent payment requests. The game also includes current trends such
as the lowering of the age of majority, making financial education
mandatory in high school, and various aspects of consumer damage. In gl
2022Dai-ichiLi f e received the Excell enck
Awards in 2023 at the Consumer Education Materials Awards sponsored
by the Consumer Education Support Center. In addition to providing the
game to schools, local governments, and private companies nationwide,
Dai-ichi Life also provides orsite classes and training by employees.

)

We support The Foundation for the Advancement of Life & Insurance

ne

e T
= g n(ge

Support for FALIA Dai-ichi Life Holdings)

Protective supports the
Prbgtam in Alabama, where its primary office is
lodated, & a dat ofedugdtionil subpo fbr future
generations. The mission of this program is to
encourage young people to gain knowledge and
skills needed to succeed in the global economy.
Educational programs provided by the same
BrPanizaIion covetr Bractical and haratsthemes
Such a3 'cageSrréxp or%tion, job readiness, financial
literacy, business and entrepreneurship, and more.
Participants are able to understand their own
potential and gain the ability to fully exercise their
potential through these programs. Protective
dispatches volunteers to assist with teaching JA
programs to grammar, middle and high school
students.

Around the world (FALIA) with a view to promoting education for the
next generation, who will contribute to the development of the life

Providing technical expertise and sponsorshipanger(Partners Life) >

insurance business in the Asian region. In 1962, FALIA initiated training
in Asian nations through thEsunetayano Memorial Society. In 1970,
FALIA was established as The Foundation for the Advancement of Life
Insurance in Asia; and in 1994, was renamed in consideration of the
increasing number of training participants from outside the Asian region.
We are striving to promote inclusive insurance education, including the
younger generation, by inviting persons engaged in the overseas
insurance business to training sessions, holding essay competitions and
seminars on life insurance for students from emerging countries, and
supporting comprehensive life insurance educational programs,
including the younger generations.

2774

Partners Life contributed its technical expertise to
the creation of thBanqger'dife and health

i nsuranckRBangmbldghe fio
financial understanding and development among
secondary school students. We have also provided
sponsorship to help more students in New Zealand
access this resource.

Please seB.38for details about financial education.

supp
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Educational Support for Future Generationsi Sports Promotion byDai-ichi Life 1

C Dai-ichi Life national elementary school tennis championships >

Supporting the intent of the Japan Tennis Association
that it is important to train junior players to develop
internationaiclass athletedai-ichi Life has ce
sponsored this event since its first event in 1983 and
has also made its own clay courtSangawaTokyo
avail able as the eventods
— AR renovated as the first outdetype red clay court in
LI === Japan, which has reinforc&@hi-ichiL i f e 6 s
for the training of athletes.

< Dai-ichi Lifed LDH Parenichild dance classes >

Dai-ichi Life and LDH JAPAN Inc. have concluded a
comprehensive partnership agreement on social
contribution activities, and are conducting a variety of
social contribution activities, including activities for
children and the revitalization of local communities.

As part of these efforts, dance classes for preschool to
elementary school children and their families are being
held in various locations in the hope that they will
value communication time between parents and
children while enjoying dancing.

56

supp8

< Running classes for students by f>)rm

As part of the ARun with
supports amateur runners from all over Japan, former
members of th®ai-ichiLi f e womenbés tr
team hold running classes nationwide to improve the
health of local residents. They also hold classes for

t eleraentary and jainiovhigts school students with the
aim of familiarizing them with marathons and
encouraging their interest in running.

( Skateboarding events for elementary school students >
Sharing the destoeney to fApr
skateboardingo and to dta
participating i n i Daiighir nat

Life has signed an affiliation agreement with Ms.
SakuraYosozumj who is the first Olympic gold
medalist in Women's Park Skateboarding at the
Tokyo 2020 Olympic Games, since May 2023.
Featuring MsYosozumias an instructoDai-ichi

Life held a skateboarding event for beginners. About
20 elementary school students learned the basics. Ms.
Yosozumidemonstrated her skateboarding to the
delight of the participants.

HHHEESEF 27— R—FERS
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< Environmental education at a foster home

Dai-ichi Life SustainabilityReport
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Educational Support for Future Generations

(Star UnionDai-ichi Life) (Dai-ichi Life Myanmar)

Star UnionDai-ichi Life provides enlightenment activities aiming to cultivate DaiichiLi f e Myanmar
environmental awareness at theAgnle Balbhavarfoster home. Trai no, child
In 2024, about 30 children aged from 5 to 16 participated in the event to learn Japan Heart by donating supplies to ensure
about global warming, carbon footprint, and other recent environmental issueswell-being and providing a better education
and measures. The children eagerly listened to the presentation, and exchangtdough the provision of computer

opinions. They also wrote short essays or drew pictures to express their ideas programming courses, and more.

about environmental considerations in daily life based on what they learned at

the event.

-w

p Dai-ichi Life Vietnam)

> < Support for Child Development Cent? Cstallment of water filtration equipment at rural sc?ols

s u p p oDaitichi Life Viietnam ametesra Clean Water
d e v e | o p Rrejectt whicheinstalle watefifrationzduiprdent laty

schools in rural areas to provide students and
teachers with safe drinking water, thereby
improving their learning environment and health.
This project was launched in 2011 as the

i ndustryds first such p
the present. In 2024, we installed water filtration
equipment at 12 schools nationwide and provided
clean drinking water to more than 5,300 students
and teachers.
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Employment of people with disabilities on farms Initiatives to support the independence of individuals with disabilities,\and
(Asset Management One) donations based on used books, etc. (Neo First Life)
jl
=

Diversity

Asset Management One secured a space at the
Al BUKI Kashiwa Farm, o
aimed at providing employment opportunities
for people with disabilities living in regions

with limited job prospects, and employed
individuals with intellectual, developmental,

In cooperation with supporting companies for
individuals with disakilities, Neo First Life
employees help individuals with disabilities to
sell sweets they have made at welfare work
centers in the Neo First office as a way of
supporting their independence. In addition, Neo

Inclusive classes

- Working with individuals with
disabilities-

p Dai-ichi Life Challenged)

N

and mental disabilities to cultivate herbs. First Life makes use of a program offered by
Herbs grown at Ibuki by our staff are placed Book Off Corporation in which part of the

on office floors to be enjoyed as office purchase price of used books and DVDs is
greenery, used to make herb tea for employees, donated to the Japanese Red Cross Society.

and to be enjoyed as novelties.

(Support for Aboriginal and Torres Strait Islander communities
(TAL)

TAL is dedicated to promoting awareness of
Aboriginal and Torres Strait Islander cultures
across both internal and external communities.
To address the social disadvantages faced by
these communities, TAL has established a

Dai-ichi Life Challenged is a special subsidiary
of Dai- ichi Life that employs individuals with
disabilities. For the purpose of inclusive
education, in which diverse individuals live
and learn togetheBai-ichi Life Challenged nmur - IS
provides students from elementary schools, partnership with the National Aboriginal

junior high schools, high schools, universities, o "3 3 o " Sporting Chance Academy (NASCA).

and special needs schools nationwide with - — Through this partnership, TAL hel|

basic knowledge on di spylchilife Vidtruh coftifuds it§ dupbbr for &viocatnal training to lit_mplr 0\:265 yoTu nLg peolpl ebs school di
onsite classeso on emphoygeatm FicbrPedR! Future of Viet ﬁozg]%%'gn'en%%me'n() Af or® P soaydev(:"asnteanggeadge

Skill development training for setfependent women
(Dai-ichi Life Vietnam)

with disabilities. By sharing information about  women. In 2024Dai-ichi Life Vietnam held a knitting training class Rrograms. _ _ _

Dai-ichi Life Challenged and the experiences  for 40 females with disabilities in cooperation with the Sponsoring Supporting remote schools, with employees volunteering 500 hours and
of their employees, the company helps promote Association for Poor Patients (SAPP) of Lam Dong. raising over $17,000 to participate (matched by TAL Community
understanding toward the realization of an Foundatlgn) . .

inclusive society. A Continuing sponsorship of NASCA®

Games event; and
A Facilitating a student leadership workshop.
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Connection with Local Communities

iPartnership Agreement on Ani ma( Support for disasteaffected areas and victims >
Publicprivate partnership effortgpgtInsurance)

] ] A Support for earthquake recovery in Myanmar
Based on the management philosophipet (Dai-ichi Life Group)

Insurance of fcreating agghbr rétbriionflef the®2028 ByarinarE&rfiquake, :
people can live togetherpgjihLie &Buf dofeied SotmillionYenttosSHpofit v
company supports Aomori Prefecture’s policy of organization, Japan Heart, that engages isitensupport,

firealizing a society whefesBriiBratifiies® ThR doRdlidn W&k lustd th dupp6r

Y

in harmony, 06 and has beeJnappaanr the altr% 6% CdO OsPt & Ti Aptuit Vi € n ‘bi
agreement on animal welfare since 20pet services, as well as installing_drinking water stations and o
S Imnsurance helps to deepeyyidingBod R HallycdnfmBdiies to residents by =
’%j understanding of animal welfare and welfare employees obai-ichi Life Myanmar visiting disaster -
4 = activities through the planning and management of  gtricken communities.
-l the Al nformation Map of Shelters for Safe . o
Evacuati on ipdtihshranBeeeimmogees hia Support for earthquake-affected areas A Support for flood victims
prepare with prefectural residents as a disaster (Dai-ichi Life Group) (Dai-ichi Life Vietnam)

prevention measure, as well as through training and Dai-icihi Life Group held an ishouse fundraising campaign Dai-ich_i I_.ife Vietnam continues to support _
volunteer activities bypetInsurance employees at  to support employees and communities affected by the Noft9od victims and disadvantaged households in

the Aomori Prefectural Animal Welfare Center. Peninsula Earthquake that struck on January 1, 2024. Thethe disaster areas. In 2024, we provided living
in-house donations collected from executives and expenses, food and daily commodities for 600
Offering free of charge Diaper Changing/ Nursing Room employees of th®ai-ichi Life Group were given to households and children heavily affected by
p Asset Guardiaf affected employees and to local governments in Ishikawa €Pidemics, storms and floods.

. . . Prefecture to support an early recovery.
Asset Guardian provides freé-charge diaper PP y y

changing and nursing rooms at Insurance de
Anshinkan a chain of insurance consultation
shops operated by the company. Anyone who
visits the store is welcome to use the room and
items such as diapers and wipes provided for
free.
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C Special sponsorship of the VOCA exhibition > <

Since 1994Dai-ichi Life has been a special

Ueno Royal Museum with the aim of nurturing
and supporting young artists under the age of
40 who have the potential to be internationally
recognized in the field of flat art. In the past,
Nerholand MikaNinagawahave won VOCA
awards, which are highly regarded as a
gateway for young artists.

C Support for the Triton Arts network (NPO) > <

Dai-ichi Life supports the Triton Arts

Network, a certified NPO based in tbeai-

ichi Seimei Hall in Harumi, Tokyo.

The Triton Arts Network organizes and
manages music performances at the hall, and
conducts outreach activities to deliver quality
music to children and people in welfare
facilities who are unable to visit the hall on a
regular basis.

60
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Support for VOCA Exhibition winners >

sponsor of the AVOCA ﬁ

NS The Dai-ichi Life collection of VOCA awarevinning
a torkss, lineluding grand prize winners, is regularly

shown in the lobby and tHeai-ichi Life Gallery on the
first floor of the Hibiya Head Office. In additiobai-

ichi Life continues to provide support by holding solo
exhibitions for awareinning artists at the gallery and
providing opportunities for artists to present their work
after receiving the award.

Joint cultural projects with the Salzburg International Mozarteum Foundation>

After providing support for the restoration of the Mozart
house, a 90th anniversary projdagi-ichi Life has
established a friendly relationship with the International
Mozarteum Foundation of Salzburg, which is known
worldwide for its collection of Mozart's original materials
and academic research. In September 2024, in
collaboration with the International Mozarteum Foundation,
we held a press conference at our Hibiya Head Office to
announce the first performance in Japan of a newly
discovered work by composer Wolfgang Amadeus Mozart.
At the event, the International Mozarteum Foundation
unveiled the musical score newly added toKbehel
Catalogue, and a live performance of the piece was
presented for the first time in Japan.
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Sports Promotion

The Dai-ichi Life Group is involved in the following activities. In addition to conveying the
appeal of sports to many people, we offer opportunities to experience "health" and
"connections and bonds" made possible through sports

< Support for women's track & field teamdi-ichi Life) >

As part of its support for sports and culture, the women's track &
field team was established in 1990 to help develop athletes.
Following the motto of Strive to become not only a professional
athlete, but also a professional member of society! we endeavo
enhance the coaching system and environment for track and fie
athletes. While pursuing their careers as top athletes, team me
also work as employees of thai-ichi Life Group, engaging in
community contribution and other diverse activities that support
their career development. Each athlete continues to challenge
themselves in pursuit of their individual dreams and goals.

Through the ARun with Youlmemg)mh' t, we
of citizens and running communities nationwide by sponsoring 2! A X

major regional marathons and creating opportunities for people t@ ?g:"’ s
reflect on health and experience the joy of running together. “

< Support for SkateboardipgDai-ichi Life) >

In 2023,Dai-ichi Life signed an affiliation contract with Ms.

SakuraYosozumj t he first Ol ympic 5t
park skateboarding who wishes to compete at the internationi == &
level and make skateboarding a sport that anyone can easily e== . =
enjoy. Sharing her aspiration, we have been supporting
skateboarding as a compamide initiative since then.

=

Initiatives for Core Materiality

al spenefit Ot Pdd belen parficatifg@d t

< Support and Sponsorship of Dance Performarigasi¢hi Life/ Benefit One) >

e

Since dance was added to the elementary and junior high school curricula in 2013,
popularity has increased rapidly throughout the nation. We support children aspirin
become professional dancers, contribute to the development and spread of dance
culture in Japan, and work to promote health while creating opportunities for
individuals to connect with others.

A Sponsorship as a title sponsorXai-ichi Life)
Dai-ichi Life has served as the title sponsor of the ¥ -
fiDai-ichiLi fe D. LEAGUE*O0 since FY202

same year as its |Da|-a:mgur§th,p€

or

) [ 3

Life SD.LEAGUE*" since FY2024.

* Datichi Life D.LEAGUE is a professional dance league of Japarichia
Life SD.LEAGUE is a national competition to determine the top dance
studio in Japan.

A Owner participation in D.LEAGUE (Benefit One)
Since the year of the D.LEAGUE's inception,

rﬁe owner of \
"Benefit one MONOLIZ. In addition to promoting
sports, we are contributing to the creation of culture &
centered on the dance
inclusive genderless worldview.

A Shigekix player affiliation contract ( Dai-ichi Life)

In 2024 ,Dat-ichi Life signed an affiliation contract

{ith SHGEKR & Mémber of Japan's national .

breaking team who believes that the foundation ofe=s _

success lies in connections with people, and wishes,

to share the appeal & joy of breaking and to 5l
"

compete at international level. Sharing his
aspiration, we have been working to promote the
spread of dance culture.
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Climate Change and Natural Capital Initiatives

Introduction

The Climate Change and Natural Capital Initiatives section in this report was created in accordance
with the recommendations made by the Taskforce on Clineddéed Financial Disclosures (TCFD) and Traskforceon NaturerelatedFinancialDisclosures (TNFD).
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Climate Change and Natural Capital Initiatives

Basic Approach

Climate change is having severe impacts o
capital is also an essential foundation f

lead to the degradation of natural capital.
Based on this recognitioBai-ichiLi f e Gr oup, in compliance with the Groupbs Vi si on ahacnsebvatoruoptheAc t |

local environment, climate change countermeasures, global environmental protection, the preservation of natural daplitaraity, land the development of the circular economy are
its corporate social responsibilities as a member of society, and strives to take environmentally friendly actions thsooggioess activities.

In response to such ideas, the Group has defined Environmental Leadership as an important issue in HieMetlamagement Bh, and is committed to strategic responses to
environmental challenges, particularly climate change and natural capital. Specifically, we clearly define the enviisarasritelt our Group should prioritize and are steadily
advancing relevant initiatives, such as the establishment, execution, and periodic updates of our Net Zero Trans#ior|Pdarinformation disclosures aligned with the TNFD

recommendations and natimedated transition plans.

n soci et i e stobe dedvedtiom mmrmand ecosystems|, ahdwiatdral .
or t he hEaryaoaing ffoads, hndg droughts sasisedby tlimateichange san

C Dai-ichi Life Group Environmental Action Policy )

Basi As a memberof society,the Dai-ichi Life Grouprecognizests socialresponsibilityto preservehe environmenin eachregion,to protectthe global environmenty

asic Lo . o . : S .

Concent addressinglimatechangeto preservenaturalcapitalandbiodiversity,andto developthe circulareconomy Dai-ichi Life Groupworksto preservehe environmenbn
P acontinuoudasisin accordancevith thefollowing actionguidelinesandcontinuouslyimprovesits effortsto contributeto the sustainableevelopmenbf society

Action Guidelines

Environmental Action in Business In our business activities, we comply with all laws and regulations related to environmental preservation, and alwayescstnite consideration for our impact on the

1 Activities environment.

2 Reduction of the Environmental Impact. We strive to reduce the environmental impact of our business activities by promoting resource preservation, energynptseavhatnization, resource recycling and
along with Business Activities pollution prevention with regard to the consumption of resources and energy, and the release of waste and other materials.

3 Promotion of Environmental Awareness In addition to raising the awareness of executives and employees about environmental issues, we endeavor to promotesbawaremess activities, including
Activities donations to and support for environmental preservation activities.

4 Enhancement of Information Disclosure We set targets for environmental initiatives, and disclose them appropriately and proactively.
and Stakeholder Engagement We also emphasize engagement with various stakeholders and aim to resolve environmental issues with them.
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Relationship Between Climate Change and Natural Capital, and Connection with the Group

Dai-ichi Life Grouprecognizedothits dependencandimpacton naturethroughits businessactivities We alsounderstandhe interactivity betweerclimate changeandnaturalcapital
in the naturalenvironment,ncluding both synergiesand tradeoffs. With this in mind, we are promotinginitiatives aimed at realizing a sustainablesociety, while placing a strong
emphasi®nrespectindiumanrightsacrossall of our activities

V' Threats of natural disasters, infectious diseases,

Economic Activities heatstroke, etc. Nature
Customers o 0o o - | Natural Climate
(cl:ndlwduals/ zjm\!m!}m\!lds V Indirect use of and impact on natural Capltal Change
ompanles) capital in daily life, etc.
Provision of insurance
and services V' Threats to employee safety,
V' Increase of reputation risks, etc. Interaction
i operator Employment
y S— V Use of paper and water i )
Dai-ichi Life AS a?nl\l;lesgggl'flonal Cgrggssr}y V  Use of vehicles for business (direct GHG emissions) ¥ | ncrease in CO absorption t
o V' Use of electricity (indirect GHG emissions), etc. afforestation and conservation of natural
Employees capital

Investme g ngagement \/ Damage to natural capital resulting from

V' Discontinuation of raw material supply renewable energy development, etc

V' Damage to bases due to severe natural disasters, etc.

Companies i H &«
th.e Group has i — Risks caused by nature
invested in  |mmm H V Direct GHG emissions at plants, etc. Legends:
V Use of natural capital as raw materials, etc. Dependence and impact on naturg

V Just transition, protection of climate refugees

V Prevention of violations of the rights of
indigenous people, etc.

V Prevention of sexual harassment and power harassment
V Compliance with fair trade practices, etc.

Human Rights
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Partnership with External
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Initiatives for Core Materiality Data Section

Net Zero Transition Plan Concept and Overview (1)

The Groupunderstandshatclimatechangeis anissueto be addressedby the internationalcommunityasa whole. At the sametime, the Groupalsoviewsthe climatechange
asa significantmanagemenissuewhich hasa potentialmaterialimpactonc u s t o limesarsldealth,corporateoperationsandthe sustainabilityof society Therefore the
Groupaimsto contributeto theresolutionof climatechangeassueshothasaninstitutionalinvestorandasa busines®perator

In addition, aswe participatein the top decisiormaking body of GFANZ, we considerit as part of our missionto lead the global financial sectorin initiatives addressing
climatechange The Grouphasdevelopedts transitionplanusingGFANZ transitionplanguidance

As an institutional investor who
manages diversified asset classes,

the Group recognizes that

contributions to the achievement
of a sustainable society through

investments is one of its
important missions.

We strongly supj|

GHG emissions reduction

initiatives to achieve net zero

targets for the investment

portfolio through disclosure of its

strategies and activities and
effective engagements.

Institutional
investor

Business

operator

<Scope 1 and 2, 3
excluding Category 15)

<Scope 3 Category 15>

Net Zero Transition Plan Objectives

As a global insurance group with business in Japan and eight
other countries, it is essential that the Group strives to reduce
GHG emissions from its operations.

The Group has developed a transition plan to clarify its
roadmap to achieve net zero targets, and the Group will make
a concerted effort to steadily achieve its goals.

The Group also understands that one of its missions is to lead initiatives taken
by financial institutions around the world to address climate change issues
through GFANZ participation.

By developing and implementing our transition plan, we will contribute to the
advancement of the net zero journey for financial institutions around the world.
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Climate Change and Natural Capital Initiatives

Net Zero Transition Plan Concept and Overview (2)

To developa credibletransitionplan, the Grouprefersto frameworksand guidancefor net zerotransitionplanspublishedby TCFD and GFANZ. As a life insurancecompany,Dai-ichi
Life is makingeveryeffort to achievenet zero emissionboth as an institutionalinvestor (throughthe investmentof insurancepremiumsreceivedfrom policyholders)and asa business
operator(throughthe managemertf thelife insuranceéusiness)

Overview of our initiatives based on GFANZ framework

Foundations

Objectives of transition plad P.63 » . Roadmap to achieve net zero emission$.89 » l

Strategies

Metrics
and targets

Governance

66

Implementation strategikls Engagement strategids

Supporting transition to a low Emission reduction initiatives related
carbon society and creation of business activities
environmental innovations through! (shifting to renewable energy, saving ener
investments and reducing total paper usage, etc.)

Expanding assets covered by
emission reduction targets and
analyzing emission

Opinion and rulemaking through

Encouraging | global finance initiatives

As an institutional investét P.91» As a business operatdr P.93 »

ﬁgﬁgﬁg%ggﬁ%’;s '”Vejgﬂiﬂﬁ,i;?eifgv,{jggge”ta' Cretﬁtriggg?]f i%?,séigt\’rﬁ;nmtgad CO, emissions from its own business  CO, emissions from business activities by
activities other companies
Number of investees targeted for engagement (Scope 1 and 2) (Scope 3 (excluding Category 15))
Governance and promotion structure to address climate dharfe€9 »
Governance structure that reports to the Executive Introduction of sustainability metrics as executive T Al ;
Management Board and Board of Directors and is remuneration assessment criteria Facilitation by gﬁf rcéjé)“ﬂs%sgﬁr%a}ggléy Commitee a8
overseen by the Board of Directors (including progress on C@missions reduction) p

Net Zero Transition Plan:Supervision GroupCSuO Management Sustainability Unit Facilitation Relevant departments Bai-ichi Life

Skills and Corporate Culture P.74»
Building awareness among Group executives and employees
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Partnership with External
Organizations

Our Approach and Responses to TNFD Recommendations

In order to achieve natuositive goals (halt the loss of biodiversity and put on a recovery tiakichi Life Group has been disclosing information with reference to the TNFD

recommendations and nattnedated transition plans. Although we recognize that there is currently no established methodelsggsiEing the state of natural capital and biodiversity,

Data Section

&

and many challenges remain at this stage, we are making efforts to contribute to the realization epagi@tarsociety byurther advancing both our initiatives and disclosures.

( Governance / Risk & Impact Management >

A Establishing an enhanced structure for the implementation of natural
capital initiatives under the supervision of the Board of Directors P.6

©

A Inviting external experts specialized in natural capital to the Group
Sustainability Committee to exchange opinions with top managementP.70

A Conducting assessments in the processes of human rights due diligence
and investments, including the viewpoints of indigenous

people, environment, and society P.70
A 1dentifying climate change, loss of natural capital and biodiversity

as material risks, and facilitating business plans accordingly P.72
A Implementing a wide variety of initiatives along

with the GBF 2030 targets P.73

( Strategy >
A Analyses based on the LEAP approach
(1) For past fiscal years P.119

67

A Analyses based on the LEAP approach
(2) Current fiscal year

U ldentifying the Group's risks
and opportunities related to natural capital

U Scoring analysis of the investment portfolio

U Scenario analysis of the investment portfolio
(1) Scenario based on TNFD recommendations
(2) Scenario related to water risks

U Analysis of business sites and facilities

A Naturepositive initiatives through engagement

( Metrics & Targets )

A Setting targets and indicators (e.g. cumulative amount
of sustainable investments, paper and water usage, etc.)

A Exposure by sector

T |T
=
NN
N e

o
[N
N
()]

o
[y
[°Y]
(&)

0
[EY
[°M]
~

0
[EY
[OV]
©

P.143
P.145
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Climate Change and Natural Capital Initiatives

Governance/ Risk Management Framework

@

The Dak-ichi Life Group hasbeenpromotinginitiatives relatedto climate changeand naturalcapital throughthe Group SustainabilityCommittee the Group ERM Committee,and other

committeesn accordancavith its businessplan on climate changded by the ExecutiveManagemenBoard The progresf initiatives is regularlyreportedto the ExecutiveManagement
Boardandthe Boardof Directors By ensuringsupervisiorby the Boardof Directors,we havea frameworkthatfurtherstrengthengffortsto addreslimatechangeandnaturalcapitalissues
In addition,sustainabilityindicators,ncludingthe progressn CO, emissiongeduction areintegratednto the performancevaluationframeworkfor executiveremuneration

< Governance / Risk Management Framework for Addressing Climate Change and Natural Capitéds of April 2025) )

S
=R
O
2, Reporting
5 to
E o Group Sustainability Committee (4 times/year)
%’ 8 A Developing and discussing policies and strategies for addressing climate change
T = and natural capital, and monitoring the progress of implementation of initiatives
W) o Collaborating
S

Chair: Group Chief Sustainability Officer (Gro@suQ
Secretariat: Sustainability Unit

Board of Directors
Executive Management Board

Reporting as part of material
risk management

Group ERM Committee (5 times/year)

A Formulating risk management policy and checks compliance status
A Reviewing measures to strengthen the risk management system

Chair: Group Chief Risk Officer (Group CRO)
Group Chief Financial Officer (Group CFO)

SecretariatRisk Management Unit, etc.

Collaborations
(e.g., information sharing, monitoring)

Collaborations
(e.g., information sharing, monitoring)

Dai-ichi Life

®
ok
o
=
o©

Responsible Investment Committee, etc. Each department in charge

@)
o

=
S

o

=2
D

Dai-ichi Frontier Life Overseas Group Companies

Neo First Life
and

mo
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Initiatives for Strengthening Governance Structure

®

Within our Group,the Group SustainabilityCommitteeplaysa centralrole in developingpoliciesandstrategiego addresslimate changeand naturalcapitalissuesandmonitoringthe
progresf relatedinitiatives, all underthe supervisiorof the Boardof Directors The Committeealsoinvites externalexpertsspecializedn climatechangeandnaturalcapitalto engage
in activediscussionghattakeinto accountinternationaltrends In addition,in our initiatives to promoterespecfor humanrights, we alsointegrateperspectiveselatedto climatechange

andnaturalcapital

CContent of discussions in FYZOZ@

In FY2024 we conductedhefollowing discussion®n climatechangeandnaturalcapital

y" Reporting and discussions regarding supervision

Organization Major topics for reports and discussions
A GHG emissionreductioninitiatives
Board of Directors = A Naturalcapitaldisclosurepolicy (TNFD)

A Reviewof importantrisks

Yy Reporting and discussions regarding execution

Organization Major topics for reports and discussions

A GHG emission reduction initiatives
A Natural capital disclosure policy (TNFD)
A Review of important risks

Executive
Management Board

Group ERM

A Results of climate change risk (CVaR) measurement
Committee

A Review of important risks

A International trends regarding climate change and natural capital issues
A GHG emission reduction initiatives
A Natural capital disclosure policy (TNFD)

Group Sustainability
Committee

C External experts (Group Sustainability Committee) )

Name Affiliation/ Title

Peter David Pedersen Representative Director of NELIS

Professor, Institute for Future Initiatives The
University of Tokyo

Director & CSuO(Chief Sustainability Officer
CierpaW Company, Inc.

Yukari Takamura

NahoNakakubo

Initiatives for respecting human rights in relation
to climate change and natural capital issues

Having recognizedthat climate change or loss of natural capital and
biodiversity have an impact on humanrights, the Group identifies human
rights risks in considerationof the socially vulnerable people, including
indigenougpeople,in the procesof humanrights duediligence Further,Dai-
ichi Life takes into account environmental/social assessmentswhen
consideringorojectfinanceandtakesactionsin consideratiorof inherentrisks
for the fields andbusinessesequiringa particularattentiongiven their impact
ontheenvironmenandsociety
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Initiatives for Strengthening Governance Structure

Remuneration for directors (excluding directors serving as Audit & Supervisory Committee Members and outside directiengpisfrtiee base amount, the singbsar performance
linked amount and the stock amount. The Company sets Key Performance Indicators (KPI) of tyeaimgeformancénked amout, which includes sustainability indicators such as
progress of CQemission reduction, so that such remuneration serves as an appropriate incentive in achieving objectives under-ttesrmendinagement plan, Please refer to

this pagedo view the Basic Policy for Remuneration of Directors and Officers, and Basic Principles for Remuneration of Directffrsexsd O

y Directors Remuneration Structure

Initiatives for Core Materiality

Directors Directors
(excluding directors serving as Aud (Audit &
& Supervisory Committee members) Supervisory Remarks
; ; Committee
Inside Outside members)
Base amount W W W Remuneration according to duties and responsibilities
Single-year A Linked to the singlgrear level of achievement of performance indicators
performancdinked amount W1 N N oley P
Restricted stock amount W N N _Set for the purpose of achieving management objectives in the mealilomg term, and sharing
- - interests with shareholders
Performancdinked W*ln 2 N N Linked to the level of achievement of the indicators selected in light of the management objective
stockbased amount A A incentive for enhancing corporate value

*1 Exceptfor Directorswho arenotin chargeof the administrativeandoperationafunctionsof abusinesssuchasthe Chairpersorof the Board
*2 The Companyhasin placeclawbackprovisionswith respecto performanceinked stockremuneratiorthat requireremuneratiomecipientsto returncommonstockissuedor disposedf (or
anamountof moneyequivalentto the valueof thatstock)to the Company evenafterthe performanceevaluationperiodhasendedandthe Companyhasissuedor disposef the stock;if the

Boardof Directorsdetermineghat, for example the financial statementsire subjectto a materialdownwardrevisionor the remuneratiorrecipienthascommittedseriouslegal violations, or
for otherreasongieterminedby the Boardof Directors

Yy Remuneration Diagram (Representative Director, President)
when key performance indicators achievement is at standard level total remuneration is set as 100

Maximum
level 30
; Standard
President 2| 30
Minimum
level 30

100 150
75 20 44

: : Base amount
. Singleyear performance

307 20 20 0 " _ linked amount
69% X Restricted stock amount
20 P X Performancéinked stock

0 = 50% based amount

® w

Major KPIs for single -year performancelinked

remuneration

Category

Economic valu

KPI

Group new business value

Equity and interest rate risks/ EV

Accounting Group adjusted ROE
profit Group adjusted profit
Soundness Required economic solvency

ratio (ESR)

Major KPIs for performance -linked stock

remuneration

Category KPI
Economic valug Group ROEV
Accounting -
profit Group adjusted ROE

Market valuatio

Relative TSR

Sustainability
indicators

Customer loyalty indicators,
Number of customers, Engagem
survey, CQemissions, ESG
composite indices
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Initiatives for the Strengthening of Risk Management

The Group identifies foreseeableisks that may havea significantimpacton managemenas "material risks" and formulatesbusinesplansbasedon them By promotinga PDCA cycle
groundedn risk awarenessye aim to makeappropriateresponsefrom the early warningstage The stateof materialrisk managemeris regularlyreportedto the ExecutiveManagement
Boardandthe Boardof Directors In this way, we promotemeasureto avoid risks andensurgpromptandappropriateesponsewshenrisks becomeapparent

C Material risks *1 )

Material risks are identified by using a heatmap to evaluatethe impact® and likelihood of
occurrenceof eachrisk identified by Group companiesandarereviewedannually In addition,
on anannualbasiswe alsoidentify emergingrisksthatarenot currentlyconsiderednaterialbut
areexpectedo arisedueto environmentathange®r otherfactors

Material risks

Market, credibility, fluctuation Financial crisis, stock price declining, interest rate fluctuation, etc.
Worsening of occurrence, changes in occurrence along with the
medical technology development, etc.
Cyber attacks, system failures, tightened operation due to the
environmental changes, control deficiencies, etc.
Legal violations, code of conduct, Financial misconduct, inappropriate recruitment, inappropriate use
corporate culture of personal information, human rights violations, etc.
Largescale disasters, pandengtimate change & loss of natural capital
and biodiversityetc.
Introduction or changes in laws and regulations, delay in digital
Others transformation (DX), Inability to adapt to environmental changes,

reputation deterioration, etc.

Insurance underwriting

Operation, technology, cyber attack

Pandemic, largecale disaster, etc.

* 1 Refer to the officiaDai-ichi Life Holdings website Risk Management: Material RisK®r details.
* 2 Impact is assessed based on elements such as amount of economic loss and reputation (impact on sales, managemenwnt responsibili
and stock prices).
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Risks related to climate change & and the loss of natural
capital and biodiversity

With the ParisAgreementtaking effectin 2016 thereis a growingrecognitionthat
climate changeis an issueto be addressedy the internationalcommunity as a
whole Dai-ichi Life Group also recognizesthat addressingclimate changeis an
important managemenissue that could have a significantimpactonc u st o me
lives and health,corporateactivities, and social sustainability In responseo this,
sinceFY2019 we haveincludedrisks relatedto climate changeinto our material
risks and have beenstrengtheningour risk managementSpecifically, the Group
ERM Committeediscussesvaysto effectively assesandrespondto physicaland
transitionrisks, andreportsto the ExecutiveManagemenBoard andthe Board of
Directorsasnecessary

The Grouprecognizeshat,alongsideclimatechangethelossof naturalcapitaland
biodiversityis alsoa critical managemerissuethatunderpinsall businessctivities
and cansignificantly impactcustomerslives and health,corporateoperationsand
societalsustainability In FY2024 redefinedfi r i relétesito climatec h a nage 0
fi r i rel&tedto climate change& the loss of naturalcapitalandb i odi ver
acknowledgingtheir interconnection We therefore addressthese risks in an
integratednannerthroughour risk assessmer@ndmanagemenirocesses
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Contribution to GBF

At COPin 2022 the Kunming-MontrealGlobalBiodiversity Framework(GBF) wasadoptedsettingout 23 fi2030T a r gveth teednissionof haltingandreversingbiodiversityloss
Dai-ichi Life Grouphasbeenimplementingawide variety of initiativesassociateavith the GBF 2030targetsto contributeto therealizationof NaturePositive

GBF targets

Reducing threats t¢ Target 2

biodiversity Target 7

Target 8

Meetingp e 0 p | eTarget 10
needs through
sustainable use an

benefitsharing Target 12

Tools and Target 15

solutions for

implementation Taraet 19

and mainstreaming g
Target 21
Target 22

Major 2030 targets
Restore 30% of all Degraded Ecosystems

>

Reduce Pollution to Levels That Are Not Harmful to Biodiversity

Minimize the Impacts of Climate Change on Biodiversity and Bt *
Resilience

>

Enhance Biodiversity and Sustainability in Agriculture,
Aquaculture, Fisheries, and Forestry

> >

Enhance Green Spaces and Urban Planning for HumarB&fal
and Biodiversity

>

Businesses Assess, Disclose and Reduce Biodiv&slated
Risks and Negative Impacts

Mobilize $200 Billion per Year for Biodiversity From all Sources
Including $30 Billion Through International Finance

>

Ensure That Knowledge Is Available and Accessible To Guide
Biodiversity Action

A

Ensure Participation in Decisievlaking and Access to Justice and?
Information Related to Biodiversity for all

®

Major initiatives byDai-ichi Life Group

Initiatives for the preservation of natural capital and biodiversity by group
companies in Japan and overseas, sufyaaghi Life Forest project in
Ashorotown, HokkaidoP.74

Plastic waste cleanup activities by Group companies in Japan and oversea:
P.76-

Initiatives towards Net Zero by reducing €€émissions from our own
operations and from our investments portf@liee

Financing for sustainabilitinked loans (Thai Union, etcB.209
Greening of compangwned building®. 7#

Creating towns filled with greens utilizing tB&i-ichi Life Ground
(SETAGAYA QsGARDEN)P.7#

Information disclosures following the TNFD recommendations (TNFD
Early Adopter)P.62

Setting targets for the cumulative amount of investments regarding
environmental and climate change solutiBdsgl3>

Investments to achieve Nature Positive (blue bonds, biodiversity & nature
bonds, investment tBlantexCorporation, etc.p141»

Engagement activities with investee companies regarding natural capit
biodiversityP139

Identification of human rights risks in the due diligence process, taking into
account socially vulnerable groups, including Indigenous pe&plés
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Dai-ichiLi feds I nitiatives fotmdanvironment al

y Dai-ichi Life Forest

Dai-ichi Life initiated theDai-ichi Life Forest project in 2022 in commemoration of its 120th anniversary. This project wa
implemented to ensure the diversity of forests and preserve biodiversity by planting various tree species, midudarg
(quercuscrispulg, which are well suited to the region, while complementing the carbon dioxide absorption benefits of fq
Furthermore, through treglanting activities withAshoror e si dent s and t he oDagicilifeasesiiso - ;
expertise in forest preservation while working closely with the local community. At the sam®tirehi Life also

purchases CQoffset credits generated from forests in four cities in Hokkaido, includstrg for use in reducing its CO

emissions.
*This forest preservation organization was established in 2007 by the late Ryuichi Sakamoto and others. The currenatieprésentor is Kengo Kuma.

Yy Specialces ponsor ship of ACity Green 3 yRegimal amstribution activities

Since 1990Dai-ichiLi f e has supported the ACiIity Gr [Raeichi LEe bhanchasahd salespffEeseaam pngdgingini arwide vaegety bfarégional
Plan Grand Prize, Green City Award, and Greening Technology Competition) in the hopesontribution activities that contributeto decarbonizatiorand the preservationof nature

of improving the quality of life (QOL) of local residents through the creation of urban throughpartnershippgreementwith 47 prefecturesationwide
environments and communities rich in ; . B T SR ',
greenery. These awards help realize I 3

the SDGs advocated by the United Nation__
and contribute not only to the creation of .
cities where people and nature coexist in
harmony, but also to solutions for climate '
change and biodiversity conservation
through tree planting.

ARice Resin Projecto by NiighatichiLane Nagamka BBarachhes For e
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Group Companies
In Japan
( Benefit One )

Tokyo HeadOffice collectsplasticbottle capsusedin the office to ensure
theyarerecycledasresourcesatherthanincineratedaswaste Currently,
Benefit One collects approx 4.2kg of resourcesevery month and
exchangesthem for polio vaccines (to prevent poliomyelitis) to be
providedto socialwelfareorganizationsasa socialcontributionactivity.

In addition, to foster awareness and proactive behavior at both the
individual and organizational levels regarding global environmental
conservation, the company subsidizes examination fees for the
Certification Test for Environmental Specialists (Eco Test) to provide its
employees opportunities to systematically obtain broad knowledge of
environmental issues.

Please refer to Benefit Or®ustainability ReportJapanese ONLY) for details.

(" DaiichiBuilding )

Yy FUROSHIKI

Dai-ichi Building uses FUROSHIKI, garbage bags
made by 99% recycled materials, for the comyusa
spaces of buildings managed by the company to
contribute to the reduction of G@missions. The
company also donates part of the sales of FUROSHIKI
to the Gold Ribbon project (pediatric cancer support).

~~~~~ YR BREEELTLEY |

y" Fuubo
Dai-ichi Building installed a foodoss reduction box, ’.-:\“”’ %,
fuubg, in its head office to reduce food waste, lower % 3

coO emi ssions from discat and

to addressing global poverty.

v~ AirkKnock

In the properties it managd3ai-ichi Building
introduced digital signage media inside restroom
cubicles to provide information and to help alleviate
restroom congestion. In addition, the company support
the realization of a sustainable society by donating par
of the profits from advertisements in collaboration to si
NGOs and NPOs, including WaterAid, an international
NGO specializing in water and sanitation.

Please refer to the officiddai-ichi Life Building website{Japanese ONLY) for details.

c

(0]


https://www.dai-ichi-building.co.jp/company/sustainable
https://corp.benefit-one.co.jp/sustainability/
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Partnership with External
Organizations

&
Environmental Preservation Initiatives by Group Companies in Japan and Overseas

Group Companies Group Companies
in Japan in Overseas

(" DaiichilLife Challenged )

Dai-ichi Life | SustainabilityReport

Holdings 2025 Introduction Dal-ichi Life Group and Sustainability  Initiatives for Core Materiality Data Section

yDai-ichi Life Cambodia

Dai-ichi Life Challenged turns In June 2019Dai-ichi Life Challenged introduced Some of the overseas group companies

discarded documents generatedbyp a p e r sdl.caf®dws aa tc off Daiechi s h capy oat environmental initiatives, such

Dai-ichi Life into recycled paper Life headquarters operated Dywi-ichi Life as clearup activities to reduce plastic

and produces items such as Challenged in order to reduce plastic waste, a waste and treplanting programs that

business cards for employees. global issue that has been increasing in recent contribute to addressing climate change

(Annual production: approx. years. Based on customer voices collected from and restoring natural capital.

45,000 A4 sheets, 1,500 A3 sheetgjuestionnaires, the company continues to improve ——
and 32,400 business cards.) its measures to protect the environment by using Kirirom.
Note: Dakichi Life Challenged is a special biodegradable paper straws, paper cups, and

Gianilics play a ceitl 1o 1 daly operaions,  DIOMass plastic bags at the cafe. yDai-ichi Life Vietnam

Da Nang city in Vietnam. Centennial Park.

Business cards being madeDati-ichi Life Challenged Tabata Office



7

SustainabilityReport

Dai-ichi Life |
2025

Holdings

Initiatives for Core Materiality

®

Initiatives for Environmental Preservation Environmentally Conscious Real Estate Investment

As the owner of 251 investment properties in Japan (as of March ZE#5ghi Life has been taking steps to save energy in terms of both its choice of building facilities and how they
are used. In addition to installing efficient equipment to improve environmental performance in new buildings or wheéngenosfitrbishing, facilityrelated initiatives also include

striving to create figreenero buil di

with management companies suctbasichi Building.

ngs .

Promotion of greening of buildings

Dai-ichi Life, a core subsidiary of the Group, has been greening buildings in its real
estate portfolio for more than 30 yeaksros Fukuoka (Fukuoka City), completed in

1995, aims to create rich environmental stock in the city. The building was likened to a
mountain with its 37,000 trees of some 80 varieties planted in a terraced roof garden
called AStep Gardeno. Due to subsequent

of species carried by wild birds, the number of tree species has increased to about 200,
ecosystem and
addi ti on,

creating a new
Acrod by Il ocals. 'I'n
maintain and manage the formatipn
of a circular society through ' -
vegetation management using \ '
natural water circulation (rainwate
and waste from restaurants in
the building as organic fertilizer. E".

becoming |
we

I n ter ms o fedthraughtomgairg improvierhedts magde irocpllaboratipn o r

SETAGAYA Qs-GARDEN

Various facilities are set up throughout Daiichi Seimei Ground (9 ha, approx. the size of
2 Tokyo Domes, including sports venues, condominiums for families, clinic malls,
housing for students, housing with services for the elderly, and local community
facilities surrounded by lush greenery. Together with various parairghi Life

ainss tonedteaa owmirnt whichymudgrierationali resigenta enjdy healhg lifestgets whilee
interacting with their community. Through the thoughtful planning of roads and
buildiegs,Bai-ichelLifethasadcured opemspaads and patks that nsakeKull wsevai thea s
existing greenenDai-ichi Life will

open it to local people, enliven the
community by holding events

involving health and sports, and
promote regional revitalization.

Dai-ichi Life wants people, the regioi ;|
and the earth to be happy. )
ASETAGAYCPARISENO ¢
to create a town that is unique to
Dai-ichi Life.

..'h
i -

Please refer t&.910f this report for the details about the rnise wooden office, TD Terrace Utsunomiya.
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Initiatives for Environmental Preservation Reducing Paper Use, etc

Environmental Considerations in Selecting Partner Companies

Reducing paper use

Dai-ichi Life regularly conducts surveys on the state of environmental
initiatives at major partner companies Dai-ichi Life not only installs
environmentally friendly office automation equipments but also promotes
igr e o c ur evinoh is the phacticeof selectingproductsand services
that have minimal environmentalimpact Dai-ichi Life establishedts Green
ProcurementGuidelines, and procures office consumablesthat satisfy the
Guidelinesvia anin-housepackagepurchasesystem

Contributions to resource circulation (Introduction of Paper lab)

In November2019 Dai-ichi Life introducedSEIKOEPSONC ORP ORAT |
fi Pahabthedvo r |fictédsy office-papermachinecapableof producing
new paperfrom usedpaperwithout using water, at the Dai-ichi Life Toyosu
Headquarters

By promotingthe in-houserecycling of usedpaper,Dai-ichi Life is reducing
paperwaste,new paperpurchasesand CO, emissiongelatedto transportation
for collectionanddisposal In addition,all recyclingoperationsarecompletely
outsourcedto Dai-ichi Life BusinessServicesCo., Ltd, and Dai-ichi Life
ChallengedCo. Ltd. (a specialsubsidiary)and promotedas a joint initiative
with Dai-ichi Life. Throughthis initiative, the Dai-ichi Life Group contributes
to resourcecirculation

New copy paper
Wood free paper
Plain paper
Colored paper

Cardboard
Papermaking # .

Molding
compression molding...+-

nlm | @

| B ?

Bonding
Improve strength and
whitenessby bonding
materials

Used (e.g. confidential documents) copy paper

The Group usesa large numberof printed and other documentsn its activities Accordingly, it is taking
stepsfrom the companylevel to individual employeedo cut its consumptionof resourcesy reducingthe
use of new paper,increasingthe use of recycled paper, promoting the green procurementof business
consumableandothermaterialsandencouragingherecyclingof waste In additionto the useof projectors
atcompanymeetinggo reducethe distributionof printeddocumentsye arealsoboostingeffortsthroughout
the Group to reducethe use of printer and copier paper,making greateruse of electronicdocumentsin
businesgprocessesyoluntaryreductioninitiatives by executivesand staff, making extensiveuseof double
sidedcopying,andpromotingtwo-in-one printing.

o \Pditalizing documentation regarding accounting at the head office

SinceApril 2022 the Grouphasdigitized accountingoperationenteredn the fields of businessandtravel
expenselaimsfor 7,000 employeedelongingto the Dai-ichi L i f heddsffice, etc The purposeof thisis
to reduceour CO, emissionshy realizing flexible workstylesfor our employeesand making operations
paperlessSpecifically,we utilize the cloud for expensesettlement/managemeandthe invoice management
This digitizesthe currentpaperbasedbusinesdlow andreducesvorkloadinvolving paperrequest/approval
work andvoucherpaperstorage The initiative eliminatesthe needto print about250,000 expensdnvoices
andotherinvoicesannually,and promoteshe realizationof our goalto reduceDai-ichi| i fC&,Gemissions
in Scope3. In addition,employeesreableto photographandsubmitvoucherswith their smartphonesvhen
claiming expensesNot only doesthis eliminatethe needto storevoucherson paper,but it alsoallows the
submissiorandapprovalof expensesvithout havingto go to the office in personWe arerealizinga flexible
workstylethatdoesnotlimit whereemployeesandsupervisorypersonnebreableto work.

Promotion of workstyle reform and digitization of document work related to head office accounting to reduemi€mns(Japanese only)

Present Future

Work from
anywhere

Digitalization and
electronic approval

Print out and affix a seah
alarge amount of paperork

- o - W:
“."QU ] \k___&;_::- v - Susss

Manualy-dependent

Expense claims via mobile
expense settlement

Work in an office



https://www.dai-ichi-life.co.jp/company/news/pdf/2021_029.pdf
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Investments for Addressing Social Issues (As an Institutional Investor)

Dai-ichi Life pursuesSustainabilityThematiclnvestment* to promoteinvestmentghatcontributeto therealizationof a sustainableociety
Takinginto accountthe global funding gap® through2030andthe AUM (assetundermanagementj*of Dai-ichi Life (DL) andDai-ichi FrontierLife (DFL), we havesetthe targetof
accumulating trillion JPY in total for sustainabilitythematicinvestmentsincluding 2.5 trillion JPY for theresolutionof environmentabndclimate changessues,*. We havesteadily
achievedhetarget,reaching3.1 trillion JPY in total for sustainabilitthematicinvestmentsand1.5 trillion JPY for the resolutionof environmentahndclimatechangessuesat the end

of FY2024

To expandhepositiveimpact,we havesetour GHG reductioncontributiontargetat 2,400000tonsof CO.e/yearby FY2026 andwe succeedeth achieving3 million tonsof CO.elyear
in FY2024 We havesetthe newtargetof achieving4.5 million tonsCO.e/yearby FY2029 andarestriving to furtherthe expandpositiveimpact .

Sustainability thematic

investments

Approx. 3 1tri|lion JPY
DL: 2.4 trillion JPY, DFL: approx. 0.7 trillion JPY

Environmental and climate
solution investments

Approx. 1.5tri|lion JPY
DL: 1.1 trillion JPY, DFL: 0.4 trillion JPY

2020

Positive impact by investments
Annual avoided GHG emissions?®

80

m B I
2021 2022

Target

B tritlion

JPY

Target

2.5 trilion

bRy

o

4 I

2026 2029 Fiscal Year
[Target] [ Target]
2.4 million NEW 4 Smillion
} tons of CQe tons of CQe

Target
exceeded

*1

*2

*3

*4
*5

The definition of sustainabilitythematicinvestmentss explained

in the responsiblénvestmentsection(P.19).

For sustainability thematic investments, the funding gap related

to SDGs achievement is considered, whilegovironmental and

climate solution investments, the funding gap relateleioZero
achievements considered.

A SDGs achievement: 3.9 trillion USD/year (OECD (2022),
Global Outlook orFinancing for SustainablBevelopment
2023)

A NetZeroachievement2.2 trillion USD/yeafNZAOA (2023)
Unlocking Investmentin Net Zero)

(Expectedfunding by private financial institutionsby 2030) 4
(AUM of DL and DFL)/(Total AUM of PRI-signatoryfinancial
institutions)

By the endof March2030.DL andDFL combined.

Includes renewable energy povganeration projects for which
estimatean be made based the amount aélectricity
generated (measured agcordance with PCAF standards), and
greenbondsthat discloseheir impact(data providedy ICE

Data Servicesreincluded).
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Participation in Initiatives

In orderto addresgylobal socialissuessuchasenvironmentabndclimatechangessuesthe Dai-ichi Life Groupparticipatesn a wide variety of internationalinitiatives from their early
stagesandactivelycommunicategs opinionsin termsof globalrule making

< Major initiatives the Group participates in )

Signatory of:
Principles for
Responsible
Ill Investment

Participant since November 2015

The Principles for Responsible
Investment were disclosed in 2006. They
advocate the incorporation of
sustainability issues into the investment
process in order to achieve a sustainable
society.

Dai-ichi Life andDai-ichi
Frontier Life have signed the
PRI (Principles for
Responsible Investment) and
aim to achieve both medium
to longterm investment
returns and the resolution of
social issues by promoting
responsible investment based
on these principles.

First among JP life insurers

Climate
Action 100 \'

mmm\/

Participant since August 2019

This institutional investor initiative is
focused on constructive dialogue with
companies with high greenhouse gas
emissions on initiatives to promote
their reduction of emissions,
information disclosure, etc.

By participating in this
initiative, Dai-ichi Life and
Dai-ichi Frontier Life are
promoting constructive
engagement with investee
companies aimed at solving

climate change issues.

Initiatives for Core Materiality

First among JP life insurers

UN-convened Net-Zero Asset Owner Alliance

Participant since February 2021

This international initiative for
institutional investors was established in
2019 with the goal of transiting portfolios
to net zero greenhouse gas emissions by
2050.

Dai-ichi Life participates in this
initiative and is promoting its
initiatives through participation in
regular meetings and working
groups that discuss specific topic

U

First among JP life insurers

C

Participant since April 2021

GFANZ

Glasgow Financial Alliance for Net Zero

This global initiative organized by financial

institutions was established in 2021 to support

the transition to decarbonization.

Dai-ichi Life has participated in
this initiative since its

in discussions as a member of the
Principals Group, its highest
decisionmaking group, and of
individual task forces.

P82 »

Pleaserefer to P.240242 for the statusof our participationin each initiative

establishment, and has participated

&

m Taskforce on Nature-related
EE] Financial Disclosures

Participant since October 2022

TNFD is an international initiative launched in
June 2021 with the aim of developing and
providing frameworks for natunelated
financial disclosures.

In accordance with the TNFD
LEAP approachbai-ichi Life HD
conducts analyses on natural
related risks and opportunities
targetingDai-ichi Life's domestic
listed stocks and bonds, abéi-
ichiLi fe Frontiero
corporate bonds.

P.118138 M
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Participation in Initiatives

As an exampleof participationin climaterelatedinitiatives, Dai-ichi Life hasbeenparticipatingin various groupsand working groupsunder GFANZ, and is contributingto the
developmenbf reportssuchas Financiallnstitution Net zero TransitionPlans FundamentalsRecommendationgnd Guidancessuedin 2022 and CaseStudieson TransitionFinance

andDecarbonizatioContributionMethodologiesssuedn 2024
Also, Dai-ichi Life hasbeenproactivelycontributingto activitiesof the GFANZ JapanChaptemwhereSeiji Inagaki,Director, Chair of the Boardof Dai-ichi Life, servesasthefirst Chair

of the ConsultativeGroupof the chapter

( GFANZ
Glasgow Financial Alliance for Net Zero
APAC Network

Chairs (Michael Bloomberg vy Launched in June 2022
Vice-Chair (Mary Schapiro Yy Supporting the acceleration of net zero transition in the

Other regional networks, etc.

APAC region
Principals Group Activity APAC Case Studies on Fin
ySets strategic directions and priorities. Monitors progress example | Net Zero Transition Plans(issued in July 2024)
e The report describesbest practicesof financial
Steering Group institutions in the APAC region, including our
y  Supports the Principals Group company basedon eachelementof thenetzero
0 . transitionplan proposedy GFANZ
Working Groups (multiple) 8 Japan Chapter
y Involved in specific tasks, such as guidance development g y Launched in June 2023 (the first GFANZ country chapter in the
Activity Case Studies on Transition Finance and Decarbonization Contribution = ; VSVSrId())rtin S PR
e | VethodOIOGiES(IssUEd in September 2024 by GFANZ Secretaria) H relevant jc\%thorities and compa%ies to accelerate the transitioh to
The report highlights how financial institutions supported GFANZ's four net zero in Japan _ o
key transition finance strategies through their own development and y Seiji Inagaki (Director, Chair of the Board, Dai-ichi Life)
. . . o . appointed as the first Chair of the Consultative Group*
implementation, and presents results of pilot tests utilizing emerging (until July 2024)
decarbonization methods. y Held an annual summit in March 2024, announcing the

GFANZ Japan Chaptero6és stateimen

*Advisory organization consisting of representative of financial institutions and government agencies, etc.
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Event Organizer

Dai-ichi Life Participates in Various
Events to Lead and Support Month

Decarbonization Initiatives L .
Webcast hosted by EY Japan fAlnitiatives by the
Apr. Industry in Preparation for Decarbonized Society / Latest EY Japan
Trends in Sustainable Financebo
Aor BDTI Webinar The Board Director Training Institute of
Pl Hwhat is the Role of GFANZJagan(BDT)
. The Institute of
May lIF Insurance Colloguium InternationalFinance IIFP
Aug. E?;f;gifﬁecunve Leegismsilp Teetm (ELT) RetneiEbie Japan Impaetiriven Financing Initiative
Wl | — o = = Sep. GFANZ Coal MPO Meeting (Organized IDai-ichi Life) GFANZ SecretariatDai-ichi Life
B fen :
*in 2024 Se Principles for Financial Action for the 21st CentuReal Principles for Financial Action for the 2:
P- Estate WG & Urban Green Seminar Century
3rd ELT Roundtable Discussion
(Photo: President Sumino froBai-ichi Life Insurance Co., Ltd.) Oct Corporate Value Seen from Impact Investméases of Japan Impaetiriven Financing Initiative
' Listed Companies and Impact Investor Viewpoints P P 9
NoV. Osakg University Lecture: ESG Integration Theory and Osaka University
Practice
Nov COP29 (Azerbaijan) Asia Investor Group on Climate Change
" Side Event Regarding Transition Finance (AIGCC)
Dec. Mizuho & Nikkei Forum 2024 The Nikkei/ Mizuho Group Companies
Dec. Sustainable Finance Seminar 2024 Mitsubishi UFJ Morgan Stanley Seminar
Symposium in Honor of the J;ublication.o LAl nt e
2025 Jun. Finance: Open the Future o pay I%%agdrév n Fpelln(r:]lng Lm(t:la(talvg

COP29(Middle in the photo: MrSogangformerCSuQ

* These are some of the external events at which our group members participated as presenters.
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Climate Change and Natural Capital Initiatives

Climate ChangeRelated Risks and Opportunities

The Grouprecognizeghat climate changemight bring severaimpacts(shownbelow) over the mediumto long term Basedon the resultsof analysesisingthe SSPscenariot (5i 8.5),
the NGFS scenarios®, and other scenariosthe Group, as a businessoperatorand an institutional investor, will strive to enhanceresilienceto climate changeand seizerelated

opportunities

Risks Opportunities
A Increase in insurance claims and benefits paid due to increase in A Provision of products and services that contribute to the reduction of
heatstroke and infectious diseases and in flood damage caused by GHG emissions
typhoons associated with global warming A Increase in investments opportunities, including the renewable energy
A Decrease in the value of investments due to inadequate responses to business, that help resolve climate change issues
environmental changes such as the introduction of carbon taxes, . . . ,
) ) A Greater resilience of the investment portfolio resulting from proper
damage to assets caused by changes in the market and social . - . .
assessment of investeesd climate ri

environment, development of new technologies, and changes in

consumer behavior A Reduced operating costs through the introduction of infrastructure with

) o . ) ) high resource efficiency
A Reputational damage and litigation due to delays in addressing climate

change

*1 Shared Socioeconomic Pathways: Climate change scenarios set by the Intergovernmental Panel on Climate Change (IPCC)
*2 Climate change scenarios set by the Network for Greening the Financial System (network of financial authorities orskfmetie)

s k
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Climate Change and Natural Capital Initiatives

Scenario Analysis

Dai-ichi Life Groupexpectdhatclimateriskswill haveawide rangeof repercussionandmay materializeovervarioustime frames

Basedonthe TCFD recommendationsye classifyclimatechangeisksinto transitionrisks** andphysicalrisks*?, sortthemby risk categoryandperformrisk analysis

The Groupregardsthe examplesn the table as climate risks that may materializeover a time horizon of about3 years(shortterm) and morethan 10 years(long term). In particular,
scenariaanalysisis performedor underwritingrisk andmarket/creditisk, which aresusceptibldo the financialimpactarisingfrom climatechangerisk.

Scope of scenari Major scenario

Risk category Examples of major physical and transition risks analysis Uees
[Physical risk]
Underwriting Risk of an increase in insurance claims and benefits paid due to an increase in mortality, etc. caused by the spet@t@bhdanfectious diseases N SSP scenario
risk resulting from rising temperatures : (5-8.5)
Y See Al mpact of climate cHP8hge on the |ife insurance businessao
[Physical risk]
Risk of deterioration in the financial condition of@editeecounterparty due to damage to business facilities caused by extreme weather or disruption of N NGFS
.| supply chains in the manufacturing industry, etc. : scenario
?i/lszil(rket/credlt Y See fAAnalysi-atrbskc(HE3aRpoval ue
[Transition risk] NGES
Risk that the prices of assets held will decline as businesses are affected by decarbonization and as society inaeasirtglynelest in decarbonization N scenario
Y See fAAnalysi-atr o§kc(EB8aROVal ue
Liquidit [Physical risk]
risqk y Risk of increased insurance payouts due to extreme weather conditions and risk of inability to conduct sufficient rsadiensrdne to market disruptions

caused by natural disasters, etc.

[Physical risk]
. Risk of damage to data centers, business offices, and other locations necessary for operations due to extreme westheesoltidit in the suspension of
Operational operations

risk S
[Transition risk]
Risk of financial losses due to fines, lawsuits, etc., stemming from inadequate measures to address climate change
Reputational [Transition risk]
riskp Risk that our business will be negatively impacted by being evaluated as inappropriate by stakeholders due to our éfiaggquatange initiatives, or

continued relationships with business partners that are insufficiently environmentally conscious, or other factors

*1 Risks arising from new government policies, technological innovation, market changes, etc., in the process of ttamsaidmircarbon economy

*2 Risk of direct damage to real estate and other assets due #tonglimate change such as rising temperatures and stai¢ey and natural disasters such as typhoons
86
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Risk category: Underwriting risk (Physical risk)

(1) Impact of Climate Change

Initiatives for Core Materiality

Dai-ichi Life

Impact analysis on death benefit payments, and balance of income and expenditure

&

on the Life Insurance Business

As partof our efforts to understandisks relatedto insuranceclaimsandbenefitpaymentswe haveanalyzedhe relationshipbetween

temperatureand Dai-ichi L i f aafins and benefitssinceFY2020in cooperatiorwith Mizuho-DL FinancialTechnology In FY2021,
we updatedthe climate scenarioto SSP5- 8.5*1. We also analyzedthe impacton claims and benefit paymentsat the Gr o utprées
domesticlife insurancecompanies(Dai-ichi Life Insurance,Dai-ichi Frontier Life Insurance,and Neo First Life). Under the new
scenariowe estimatedhatdeathswould increaseby approx 0.2% in the 2050 and0.8% in the 209Gs comparedwith historicalresults
(2010 2019. Applying this to the actualclaim paymentgpaid by the threedomesticlife insurancecompaniesn FY2021 (approx 580
billion JPY), this correspondgo increasesn claim paymentsof 1.3 billion JPY in the 205G (income/expensampact of 300 million
JPY)and4.5 billion JPYin the 209Gs (income/expensienpactof 1.2 billion JPY).

Impact analysis on hospitalization benefits

In addition, in FY2021 we analyzed the impact of rising summer temperatures on hospital admissions. After Braadghing i f past gayment records and estimating the
relationship between hospital admissions and maximum temperatures (and assuming the same climate scenario as foestestes),the rate of increase in hospitalizations
associated with heagelated illnesses. Applying this to the results of hospitalization benefits paid by the three Groupcdideniestirance companies in FY2019 (approx. 60 billion
JPY)*, we estimated the increase in hospitalization benefits in the 2090s to be 100 million to 200 million JPY.

Financial impact identified from the analysis and next action

Although the resultsof this analysis(seefigure on the right) showeda limited

level of impact, we shouldpoint out that the hospitalizationbenefitsanalysis
wasbasedon a considerablenumberof assumptionslueto the wide variety of

diseasesnvolved, the limited amountof statistical data available, and the

paucity of prior researchwhen comparedwith the deathbenefit payments
analysis We also needto considerthe emergencef new risks in the future

We understandthat there is no internationally establishedmethodologyfor

financial impactanalysisin the life insurancebusinessand eachcompanyis

conductingresearchand analysesthrough trial and error. We will continue
working to identify Groupwide risks

*1 The IPCC's Sixth AssessmenReport usesSharedSocioeconomid?athway (SSP) scenarioscombinedwith
radiativeforcing, which assumerendsin future socioeconomiaevelopmentTheseare denotedasfiSSPxy , 0
wherefi xi®the five SSPsandfi y i® the approximateradiativeforcing (around2100asin the RCP scenario)
SSP5-8.5 is a hightlevel referencescenariothat doesnot incorporateclimate policies dependenbn fossil fuel
development
(Preparedy the Companybasedon anexplanatorydocumentsn IPCC (IPCC Summaryand ExpressiondJsed
in the Report)(Ministry of the Environment,August9, 2021))

*2 FY 2019resultsareusedhereto eliminatethe impactof increasechaymentsdueto COVID-19

Analyze past
performance

Dai-ichi Life claims
and benefits

Statistical
analysis

Highest temperatures
across Japan

Estimate the relationshig
between temperatures

and outbreaks

Estimate the
relationship between
maximum temperatures
and the occurrence of
deaths/ hospitalizations

Establish future climate
scenarios

Create simulations of
future maximum
temperatures

Supported by prior
research and
medical knowledge

Prepared from the
SSP58.5 scenario of the
| P C Gitls

Assessment Report

Estimate increases in death
and hospitalization benefits

Estimate future excess accruals

Estimates for the 2090s

(total for Group domestic life
insurance companies)

A Increase in death benefits:4.5
billion JPY

A Increase in hospitalization
benefits: 100 million to 200
million JPY
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Risk category: Underwriting risk (Physical risk) CVaR and |TR analySiS

®

(2) CVvaR (Climate Value

at Risk) Analysis of Dai-ichi Life usesM S C | Q¥ &R (Climate Value at Risk) methodologyto analyzephysicalandtransitionrisks relatedto our investmentassetsThis

Investment Portfolio

methodologyassessethe extentto which climate changeaffectsassetvaluessuchasequitiesand corporatebondsaccordingto the climate scenarios

publishedby the NGFS, and enablegthe quantitativeidentification of climate changerisks and opportunitiesfor portfolios throughanalysisof the

following threeelementsfi p h y 5 i samai¢hé thecostassociatedvith naturaldisaster@ndothereventsfi p o Ir i ewkiché the costassociated

with policy changesndtighteningof regulationson climatechangeandfit e ¢ h o p b 0 g ywhiohiisthgrevénueopportunityfrom low-carbon
technologiesndotherfactors(hereinaftereferredtoasfit r a s istRiponr i R © e ¢ h o p b 0 g y. Additionalydwg performanITR
(Implied TemperaturdRise)analysisof the portfolio providedby MSCI. Thisis anindicatorfor analysisof whetherinvesteecompaniehavesetGHG
emissiongeductiontargetsthatarealignedwith thegoalof limiting globalwarmingto 2e ®y 210Q andto calculatethetemperatureise by comparing

Analysis results

theemissionsassumedn N G F Scinstechangescenariosvith theemissionestimationof companie®veralongtermtimeframe

XaeCoycenarioVY ¥Y3eC se%enario Yl 5¢C s@enari

In regard to 3 s c en ar 46.09%) for the lFfragmanged r e (CVaR (impact/amount of subject assets)

World, and {3.8%) for the NDCs (Nationally Determined Contributions) scenario,
while the aggregated CVaR for the Delayed Transitionvéas (1 %) , Whi € h | 8.

scenario. The aggregated CVaRw#&s.(6 %) f or the Net Zero 2i¥i.5ecC sce

scenario, with the greatest impact. Although such risks were offset by technological i Netzero 2050

opportunities, the significance of policy risks tends to increase transition risks. In +5%
comparison to the benchmark, superior results were shown in the Net Zero 2050
scenario in terms of both physical and transition risks. The aggregated CVaR +0%
improved from the previous year in all scenarios. This was caused by a change in t 95%)
physical risk measurement method from the RCP8.5 scenario to the NGFS phase |
scenario. In addition, the I TR of theso:

- %-a WV & . i L (-8.6%)
which 17%awagnkd5and-a®seth. was 2.0 Tr‘,msmon( )‘
Note 1: Subject assets ddaiichiLi f e6s equiti es ®a-thi Eroa mptoirear el ibfoeds anrdp o(r]ﬁp/m) risk
approx. 10 trillion JPY. Benchmarks are NOMURRI corporate bonds (for domestic corporate bonds), Barclays Global =~ feeeeervmereasd
Corporate Bond Index (for foreign corporate bonds), TOPIX (for domestic equities), and MSCI ACWI (for foreign equities). .
Data: As of March 31, 2025 Category NGFS Scenario

Source: Reproduced by permission of MSCI ESG Research LLC Orderly
Note 2: Physical risk and transition risk are measured using the NGFS phase IV scenario.

AThis disclosure was developed using information fr omhDdiScBiLi EEGHReseagsh Lb
providers, including without | imitation, MSCI ESG Reelsiefacrcrha tLiLdn @)n df rians sadfufride
none of the ESG Parties warrants or guarantees the originality, accuracy and/or completeness, of any data hereinyadideapreaBlexpress or implied warranties, including
those of merchantability and fitness for a particular purpose. The Information may only be used for your internal uséemegroduced aredisseminateth any form and may

not be used as a basis for, or a component of, any financial instruments or products or indices. Further, none of tioe beorinand of itself be used to determine which

securities to buy or sell or when to buy or sell them. None of the ESG Parties shall have any liability for any erresbnos amconnection with any data herein, or any liability

for any direct, indirect, special, punitive, consequential or any other damages (including lost profits) even if nthifipdos s i bi | i ty of such damages

Disorderl
c y

Hot House World

Too-little too-late

Net zero 2050
Delayed Transmon
oat es or
NDCs

Fragmented World

Delayed Transition NDCs Fragmented World Net Zero 2050

I -3.8% I ;
(-6.1%) (-3.8%) (-6.1%) | ”
Policyrisks Technological pportunities (-11.7%)

Physicalrisks y AggregatedCVaR

Narrative
Scenario that targets to limit global warming toAC.Shrough stringent climate policies and innovation, reaching
global net zero CO2 emissions around 2050.
Scenario that assumes annual emissions do not decrease until 2030. Strong policies and rapid progress of ini
nare negded todimit warming to beloC. A | ¢ h o
Scenario that assumes all pledged targets by individual countries are achieved (including those not yet backe:
implemented effective policies)
Scenario that assumes a delayed and divergent climate policy response among countries globally, leading to
physical and transition risks. Countries with net zero targets achieve them only partially, while the other count
follow current policies.
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Climate Change and Natural Capital Initiatives

Roadmap to Achieve Net Zero Emissions

Dai-ichi Life Group hassetthe targetof achievingnet zero for Scopel and 2 emissionsby FY204Q The Group also aims for a 50% reductionby FY2025 and a 75%
reductionby FY2030(comparedo FY2019 asinterim targets To achievenetzeroin financedemissiongScope3 Categoryl5) by 2050 Dai-ichi Life andDai-ichi Frontier
Life planto decreasé&0% by 2030 (comparedo 2020. In addition,to achievenetzeroemissionsn its supplychain (Scope3, excludingCategoryl5) by FY205Q Dai-ichi
Life hassetaninterimtargetof reducing30% by FY2030(comparedo FY2019).

< Roadmap to net zero >

FY2020 2021 2022 2023 2024 2025 2026 2030 2040 2050

. 75% reduction (Group wide)* m

. 30% reductionDai-ichi Life)* !

Initiatives as a business operator

Reduction of Scope 1 & 2 emissions

Achievement of 100% renewable energy (REDai-ichi Life)

Reduction of Scope 3 emissions (excluding Category 15)*

. 50% reduction (Group wide)*

Initiatives as an institutional investor (Unless otherwise noted, the following targets are for Dattichi Life andDakichi Frontier Life)
. 25% reduction@ai-ichi Life)*3
15% reduction@ai-ichi Frontier Life)*

Reduction of Scope 3 emissions (Category 15, financed emissions) . 50% reduction®

<Cumulative amount of investments> 2.5 trillion JPY

Environmental & climate change solution investments " <GHG reduction contribution> 4.5 million tons of Glyear

Z
@
T
N
()
=
o
—
QD
=
«Q
@
—
(7]

Engagement with investees Continual engagement with the top 50 emitters in the investment portfolios

Fostering awareness among Group employees

|

Participating in and promoting international initiatives

\
Appointed as a GFANZ Principals Group member
Joined NZAOA*® Establishment ofCSuO (current Group CSuQ)

=

€D

D
|_
|_
|_

Strengthening our governance and execution

Established the Group Incorporated sustainability indicators
Sustainability Committee into KPIs for executive remuneration

*1 Compared withFY2019

*2 Scope 3 (excluding Category 15) represents the sum of Category 1, 3, 4,5, 6, 7 and 12

*3 Compared witt2020 (listecequities, corporateonds, andeal estat@ortfolios)

*4 Compared with FY2020, based GHG emissions per urif assets hel@intensity)

*5 Compared with 2020. On an intensity basis for-IDhi Frontier Life (listed equities, corporate bonds, real esfiancingportfolio for corporatdoans).
*6 TheUN-convened NeZeroAssetOwnerAlliance (association oinstitutional investorsommitted taransitioningtheir portfoliosto netzero by2050)
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Climate Change and Natural Capital Initiatives

GHG Emissions Composition and Breakdown

Dueto the characteristic®f its insurancebusinesspDai-ichi Life's GHG emissionsare classifiedinto thosearising from its insurancebusinessactivitiesandthoseassociated
with assemanagementn line with theG r o uNetZeroRoadmapwe areadvancingnitiativesto reduceemissiondothasa busines®peratorandaninstitutionalinvestor

- 25,000
tons of COe

Scope 1

Direct emissions fror@ai-ichi Life

i
Scope 2 3,000
Indirect emis_si_ons associat(_ed with the g} tons of COe
use of electricity, etc. supplied by othe }3
Other
than

Scope3

Indirect emissions

other than Scope 1 and 2
(=Emissions from others related
to Dai-ichi Life's Activities

tons of COe
Category. 7,570,000

*DakichiLi febs Scope 3 (excluding Category 15) represents t heergyactvities hot iludeed ig Scope 1 dr 2),(CRtagorg 4 (dpsteedm trgrsmodagon and distrisugian)y Categosy b , Cate
(Waste generated in operations), Category 6 (Business travel), Category 7 (Employee commuting), and Categeoj-|if2 tEsedment of sold products). Scope 3, Category 15 (financed emissions) represents the sum of listed equities, corporate
bonds, real estate, and corporate loans.

* Scope 1, Scope 2, and Scope 3 (excluding Category 15) represent the results of FY2024, and Scope 3 Category 1heepsesisnts FY2023.

Category,
15

101SaAU|
euonnIsu
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FY2024 Activities and Future Priority Issues (As an Institutional Investor) (1)

Dai-ichi Life andDai-ichi FrontierLife bothsetaninterim targetof reducingGHG emissiondoy 50% by 2030(comparedvith 2020.
Dai-ichi Life andDai-ichi FrontierLife jointly settheinvestmentargetof reachinga cumulativetotal of 2.5 trillion JPY by FY2029with a view to furtherpromotingenvironmentabnd

climatesolutioninvestments

Initiatives for Core Materiality

®

C

Achieve net zero financed emissions End support investeesod6 net

Interim target of GHG emissions reduction
50% GHG emissionsreduction by 2030 (compared to 2020)

Activities in FY2024 » P96

V DL: Total cumulative reduction of 41% *(Absolute quantity base: Listed equities,

corporate bonds, corporate loans, real estate portfolio)

V DFL: Total cumulative reduction 49 *(Intensity base: Corporate bond portfolio)

V DL launched GHG measurement for government bond portfolio

I Continue to support investeesd d
engagement and transition finance, in collaboration between DL and DFL.

Future priority issues

I Build appropriate GHG emissions data management system (including
accelerating GHG emissions data collection & analysis cycle and the
simulation of future emission changes)

I Expand asset classes subject to GHG emissions calculation and target s

eca

etting

* Results of the fiscal period ended in March 2024

Amount of climate change solution investments
Cumulative total investments amount at the end of FY2029:

2 .5trillion JPY

Activities in FY2024 » P.80

V Invested320 billion JPY in FY2024 and reacheda cumulative total of 1.5
trillion JPY

V Applied DL SustainabilityFinanceFramework(establishedn January2024) for
corporatdoans

Future priority issues
r b Strengthentthie capabilities toisearich/selectpromising investneent gandid
I Follow-up on the transition plan progress of existing investees

ates
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FY2024 Activities and Future Priority Issues (As an Institutional Investor) (2)

To expandhepositiveimpact,notonly Dai-ichi Life butalsoDai-ichi FrontierLife havestartedmpactmeasuremerdndrevisedthe quantitativetargets

We conductedengagementvith 50 investeecompanieswith the highestGHG emissions utilizing the newly developedsectorspecific emissionreductiontargets We also jointly
examinedhe effectivenessf engagemerdctivitieswith Mizuhaoi DL FinancialTechnology

Initiatives for Core Materiality

Dai-ichi Life

C

Achieve net

zero financed emissions)and support i

nvesteesd net ze

Creating positive impacts by investments
Avoided emissions in FY20294. Smillion t-CO.e /year

Activities in FY2024 » P80, 98

\Y

GHG avoided emissions: Approx.3 millioi€O,e /year

Target revised since the FY2026 target (2.4 milli@C,e/year) was achieved
ahead of schedule

DL established the Impadtriven Investments Policy

Started to include avoided emissions in the evaluation of climate change
opportunities in terms of ESG integration

Future priority issues

Strengthen the capabilities to search/select promising investment candidates

Develop methods to measure and disclose result (impact) on GHG emissions
reduction by transition finance, etc.

Engagement with investees and external initiatives

Activities in FY2024 » P.104-112

\Y

Engaged with 50 investee companies with the highest GHG emissions, utilizing
the newly established sectgpecific emission reduction targets (electricity and
steel sectors)

Assessed each engagement target's progress towards achieving net zero
Cooperated with external initiatives, including GFANZ Principals Meeting and
affiliated working groups

Future priority issues

FurtherpromoteGHG emissiongeductioninitiativesin high-emissionsectors
throughengagemerdctivitiesutilizing sectorspecificreductiontargets
Improve the effectivenessof engagementwith investees(enhancethe
analysisof the statusof netzeroinitiativesandconsideringeffectivedialogue
methodologiesncludingcollaborativeengagement)
Deepenrexpertiseandimprove capability of engagementhroughparticipation
in andcollaboratiorwith externalnitiatives(NZAOA, GFANZ, etc)
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®

FY2024 Activities and Future Priority Issues (As a Business Operator)

To achievenetzeroemissiondrom operationsDai-ichi Life is taking stepsto saveenergy,switchingto renewablesnergy,etc. In addition, by refining the GHG emissionscalculation

methodologiesye areidentifying emissiongeductionopportunitiesn our supplychain

50%b reduction of Scope 1 and 2missions by FY2025

/5% reduction of Scope 1 and 2missions by FY2030
Compared to FY2019)

Activities in FY2024» P113115

V Achieved 100% renewable energy of purchased power (certified as a RE100
achiever based on the achievement in FY2022)

V Reduced energy consumption through enaagying activities.

V Introduced high energyaving equipment

\

Refined GHG emissions calculations (Emissions from private vehicles used in

business activities bRai-ichi Life employees)

Future priority issues

I Review and refine GHG emissions calculations associated with the SSBJ
standards implementation

Consider switching to procurement of letegm sustainable renewable energy
Expand the procurement of renewable energy across the Group

Consider possible measures to reduce residual emissions including carbon
sequestration and removal

— — —

30% reduction of Scope FEmissions by FY2030
Compared to FY2019

Activities in FY2024 » P.78, 116

V Reduced paper consumption in operations (including promoting the use of
tablet devices in sales activities, digitizing proposals and manuals)

V Promoted changes in employee behaviors (including visualizing total paper
usage, organizing events)

Future priority issues

I Review GHG emissions calculations associated with the SSBJ standards
implementation

I Strengthen activities to foster the awareness of employees

* Scope 3 (excluding Category 15) represents the sum of Category 1, 3, 4, 5, 6, 7 and 12
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FY2024 Initiatives and Future Priority Issues (Governance and Other Issues)

To executeactivitiestowardnetzeroemissionsappropriatelandeffectively,the Dai-ichi Life Groupis strengtheninghe governancendpromotionsystemof its climatechangestrategy
andtransitionplan To acceleratalecarbonizationthe Groupis also actively fosteringheightenecawarenesamongGroup employeesand strengtheningollaborationin the financial
industry,

Initiatives for Core Materiality

®

Strengthen the governance and transition plan execution structure

Foster heightened awareness among Group employees
and strengthen collaboration in the financial industry

Activities in FY2024» P.24-28

V Establishe®ustainabilityUnit » P.25

V Establishedhe SustainabilityStatementor the Dai-ichi Life Group» P.15
V Publicly operatedhe GroupSustainabilityCommittee» P.28

Activities in FY2024 » P.26
V Released thBai-ichi Life Group Sustainability Video
V GroupCSuOconducted visits and lecturedai-ichi Life branch offices as
well as domestic and overseas group companies
V Held workshops with external presenters for corporate sales representatives
V Contributed to the creation of reports through participation in GFANZ task
forces and GFANZ APAQ» P.82

Future priority issues

Enhance the GHG emissions calculations system associated with the
SSBJ standards implementation

Continuously update transition plan

Consider expanding scope of companies covered by transition plan and
consider management structures in both individual Group companies
and the Group as a whole

Future priority issues
I Strengthen activities to foster awareness among Group employees

I Promote transition plan through collaboration with GFANZ and other
external initiatives
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Initiatives as an Institutional Investor

Overview of the Strategy

Initiatives for Core Materiality

®

In March2024 Dai-ichi Life (DL) andDai-ichi FrontierLife (DFL) jointly adoptedhe MediumTermPolicy for ResponsiblénvestmenithroughMarch 2030 to promoteresponsible

investmentcrosghe Group Theresolutionof climatechangeassuesds positionedasthe mostimportantpriority for responsiblénvestment

Thetwo companiesetinterimreductiontargetsfor theirinvestmenportfoliosup to 2030 andjointly promoteinitiativesfocusedon increasingpositiveimpactsthroughthe promotionof

investmentsandpromotingthe formulationandimplementatiorof decarbonizatiostrategiedor investeeshroughongoingengagement

C Implementation Strategy )

Expand assets covered by
the emission reduction
targets and analyze
emissions

vy DL andDFL set interim
reduction targets up to
2030

V" Regularly measure and
analyze the GHG emissions
of investee companies, and
then reflect the results in
engagement activities and
investment decision&GG
integration)

Support the transition to
decarbonization and the creation of
environmental innovations through

investments

y" Actively pursue environmental and climate
change solution investmentthat contribute to
the resolution of climate change issues aiming
for a cumulative total of 2.5 trillion JPY by
the end of FY2029

y" For thecreation of a positive impactthrough
investments, endeavor to achievehual
avoided GHG emissions of 4.5 million-CO.e
by FY2029.

y' Actively supply funds for the transition to
decarbonization, includingransition Finance

vy Implementnegative screenindgo exclude fossil
fuel-related projects in Project Finance from the
subject of the investment (excluding projects
contributing to transition)

Engagement Strategy )

Support investee company initiatives

through engagement

y' Facilitate higher ambition in GHG emissions
reduction targets and greater effectiveness in
initiatives for about 50 domestic companies
with the highest GHG emissionsn the DL

and DFL's investment portfolio.

y" Clarify the required level of reduction by
2030 for the electricity and steel sectorsand

use this for engagement

y" Demonstrate influence as an investor while also
supporting the initiatives of investee companies

throughcollaborative engagemenwith

Institutional Investors Collective Engagement
Forum, the Life Insurance Association of Japan

and Climate Action 100+, etc.

Communicate views an participate

y

y

in rule-making through global
financial initiatives

Participate in GFANZ, a

global initiative aimed at
promoting the decarbonization
initiatives of financial

institutions.

Become a member of the Principals
Group that leads GFANZ and
participate in affiliated working
groups to promote initiatives that
includeconsidering the role
financial institutions should play in
the decarbonization of society as
well as being actively involved in
rule- making.
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Climate Change and Natural Capital Initiatives

Implementation Strategies (As an Institutional Investor) GHG emissions

regarding Dai-ichi Life government bond portfolio
Dai-ichi Life measured GHG emissions through the

Reduction of GHG emissionsfrom the portfolio

In additionto their 2025 goals,Dai-ichi Life andDai-ichi FrontierLife havesetthe interim targetof reducingGHG investment in government bonds in accordance with the

emissionsn their portfolios by 50% by 2030aspartof their efforts to achievenetzeroemissionsy 2050Q In FY2024 measurement method created by the Partnership for
S A S . . . Carbon Accounting Financials (PCAF).

Dai-ichi Life andDai-ichi FrontierLife achievedeductionof 41% and49% (comparedo 2020, respectively The 2024 result was approx. 18.83 millie€®,e. This

measurement of GHG emissions through government
bonds expandeDai-ichi Life GHG emissions

@f;‘;’g‘ﬂi;“ﬂ?ﬂ‘;f o . intensity measurement coverage rate to approx. 79% of all its
! I Dai-ichi Life: Listed equities, corporate bonds, and real estate (left axig)s of CQe/million JPY) portfolios. Going forward, we will continue to advance
2000 Dai-ichi Life: Corporate loans (left axis) | 1s the measurement of emissions from unmeasured assets
Lo and promote initiatives :?umed at achieving net zero
==m@=== Dai-ichi Frontier Life: Corporate bonds (right axis) across the entire portfolio.

1500 (-15%) GHG emissions through Compositiop ratio of Dai-ichi Life
' 099 government bond Portfolios(balance held)
1,281 L1 investment !
(4%%) i o : Listed equities, corporate
0.6 . p 10,000 tons of C !
1,080 . p @P 1 measured bonds, real estate,
1,018 (-50%) i . corporate loans
1,000 0.6t 1883 ) 2% 33%
° 2,000 ' 1
757 1,800 !
ot 1,600 ] SeeP.97(next page) for
(-41%) 05 1,400 i the breakdown of GHG
Listed equities 1,200 ! emissions by asset.
' 1
corporate bonds, real (-25%) 1,000 |
estate, corporate loan: 800 |
29%) 600 4=
~5970 400
Listed equities, 403 200 ! Measured
corporate bonds, 1 79%
real estate 0 0 | Government
2020 202 2022 2023 2024 2025 2030 2050 Year iz | bonds46%
Interim Interim * GHG emissions by country were calculated using the FY2023 production base
target target

* <Target setting methodBat-ichi Life: Absolute amount bas®ai-ichi Frontier Life: Intensity base fﬂné'ésl'ggse(gg:{gg% If_‘fg vz el [ e Wi, st fomeslyg) siionidiel g

<Asset covered:Datr-ichi Life: Listed equities, corporate bonds, real estate portfolio, corporate loans (added to 2030 Dagietsi) Frontier Life: Corporate bonds * The amount of assets held represents the balance as of March 2024.
<Base year=Dai-ichi Life: As of March 2020Dai-ichi Frontier Life: As of March 2021 (Only for 2025 targets; SamBaischi Life for 2030 targets) * _The unmeasured part of the portfolio is primarily composed of alternative
96 The reduction rate from 2021, which is the base year of the 2025 tar@sifichi Frontier Life, is ¢ 44%). investments and funds.
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Climate Change and Natural Capital Initiatives

Implementation Strategy (As an Institutional Investor)

GHG emissionsand WACI by asset
Dai-ichi Life measurethe GHG emissiomandWACI (WeightedAverageCarbonintensity)of its portforlio in termsof corporatdoans,domestidisted equities,domesticcorporatebonds,

foreign corporatebonds,foreign listed equities,and real estate With the WACI, the GHG emissionsper unit of salesof eachcompanyare weightedaccordingto the percentagef

ownershign theportfolio.
Corporatdoanstendto havearelativelyhigh WACI. Onereasorfor thisis thattheloanportfoliosincludearelatively high percentagef the powersector which causesigh emissions

2024 Dai-ichi Life
13 8 GHG emissions WACI * 2 Da-ichi Life/

25‘

135
GHG emissions¥
by asset

and WACI by asset (Tons of CQe/million JPY)
5.4

2020 values
m Corporate loans

= Domestic listed equities

Total: 757 Domestic corporate bond
. 2.6
(10,000 tons of C¢e) Foreign corporate bonds
. . . 1.8
= Foreign listed equities o8 1.4 0.7
Real estate 05 0.7 ﬁ
*1 Total Scope 1 and 2 values aiichiLi f eds corporate | oan, listed equities, corpor atebondsonds, and real estate portfoli

and corporate loan were compiled Dgi-ichi Life based on MSCI ESG Research LLC data. The real estate figures were compiled after calcuBiicHiyife.

97 *2 Real estate was not subject to measurement.
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Climate Change and Natural Capital Initiatives

Implementation Strategy (As an Institutional Investor)

Climate changeintegration

In termsof climate changerelatedrisks and opportunities Dai-ichi Life quantitativelyand qualitatively assessemvesteecompaniesand considerghe resultsof engagementvith each
companyto assigna score

More specifically, Dai-ichi Life calculateshe impactof carbontaxes(quantitativeassessmengnd considersuture opportunitiessuchas environmentatechnologiesetc (qualitative
assessmenthn addition,Dai-ichi Life confirmsandevaluateshe detailsof theinitiative in termsof climatechangeisks,governanceandotherissueshroughengagement
Thescoringmethodis continuallyreviewedfor improvementFromFY2024 we haveincludedavoidedGHG emissionsn the quantitativeevaluationto evaluatehe opportunity

— ) Sustainability Analyst — ) )
Quantitative evaluation Qualitative evaluation
y Estimate the impact of significant changes in carbon taxes, etc. on business results y" Evaluate corporate opportunities based on perspectives that
Note: The impact on the results takes into account the carbon budget and estimated future GHG emissions (Scope 1 and 2, and include the expectaﬂon of expanded results due to the
portion of Scope 3) of each company A .
Note: Estimated future GHG emissions of companies take into account factors such as the status of GHG emissions reduction pla gover nmen t Oos GX pr omo tiron strjate gy,
development, acquisition of ScienBased Targets (SBT) certification and the results of reduction. to lead the industry in terms of eneﬁ;;gving, environmental,
y Take into account opportunities and physical risks using CVaR of MSCI as reference and similar measures that take advantage of the outstanding
y" Included avoided GHG emission in the evaluation as a corporate opportunity technologies owned by each company

Taking into account the results of engagement with target companies

Evaluate the approach and details in relation to climate change risks
Evaluate each companyds initiatives i n -tolongseimdcelGati on of factors

reduction plan, the progress of initiatives, the status of disclosure and establishment of an organization (governance)

( Scoring >

Assign a score to each company based on a comprehensive assessment and share it with equity/credit anal
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Climate Change and Natural Capital Initiatives

Implementation Strategy (As an Institutional Investor)

Negativescreening
For Dai-ichi Life andDai-ichi FrontierLife, fossil fuel resourcedevelopmenprojects,transportatiorand storagebusinessesandthermalpower plant relatedbusinesseare subjectto

negativescreening
As a responsiblenvestor,we believeit is importantto supportthe transitionof existing fossil fuel businessesTherefore,we makeindividual investmentdecisionson projectsthat

contributeto transition,basedn internationallyrecognizedetzeroscenariog@ndthe statusof technologicalnnovations

C Process of negative screening > C Negative screening targets >

Area Fields of subject to screening Assets under screening

Exclude f h Inspect
candidates for ?(C u e rom the hoIdings Resource development projects
. . list of investees Thermal power plantelated businessés

negative screeni regmarly (Excluding gagrelated businesses that

. contribute to transition toward decarbonization
Fossil fuels and investments in new technologies such as
| (coal, petroleum CCS and CCUSH) Project finance

gas, etc.) *1: Including midstream businesses such as transportation
and storage

*2: Determining whether an investment is conducive to
transition is made on a cabg-case basis with
reference to internationally recognized scenarios, etc.

Investigate

Y Specific types of weapon manufacturing /' Equity Y Project finance

(cluster bombs, biological weapons, vy Bond

chemical weapons, antipersonnel landmir| y Corporate y _Real estate
nuclear weapon, etc.) - . Investment
financing

(Reference) Other




Partnership with External
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Major Cases of Environmental and Climate Change Solution Investments

Investment in Flood Control Green Bond Issued by Aichi Prefecture ===

135

y Strengthening the preparedness for flood damage as a climate change adaptation measure @&

River and coastal infrastructure In February 2029)ai-ichi Life fully purchasedonds issued by Aichi Prefecture with proceeds exclusively allocated to
development project flood control (green bond) and earthquake countermeasuretotaling JPY 5.0 billion. This marks the first bond in Japan
with proceeds dedicated specifically to flood control and earthquake countermeasures.

Example
A The funds raised are allocatedriver and coastal improvement projects as part of adaptation measures to rapidly

progressing climate changeSpecifically, the purpose is to strengthen preparedness for flood damage by carrying out river
channel excavation and revetment improvements in rivers with insufficient flow capacity.

~ Response to increased flood risk due to climate change ~

In recent years, the progression of climate change has increased the frequency and intensity of heavy rainfall natiangvide, n
the rising flood risk a serious challenge. In Aichi Prefecture, anticipatedl@oe: areas account for approx. 20% of the
prefecturebds | and, where more than 2.2 million peopl e |
In addressing climate change, it is important not only to pursue mitigation through the reduction and absorption of GHG

_ emissions, but also to advance adaptation efforts aimed at alleviating the impacts of ongoing climate change on human soc
After construction @and ecosystems. Through its investment in this green BaidchiL i f e supports Aichi Prefect

River channel excavation was conducted to enhance flow capacity as part of ' ™~ = > : ° h
efforts to strengthen flood control measures. initiatives and will continue to monitor their progress.

élg\%mrifﬁtt ural Redemption periodMRTEERS
5 billion JPY in total (Flood Control Green Bonds: 2.5 billion JPY/
MERRESEES Earthquake Countermeasure Use of Proceeds: 2.5 billion JPY)

INRIARYESEL 5 billion JPY in total (Flood Control Green Bonds: 2.5 billion JPY/
OAPERENEEIEE Earthquake Countermeasure Use of Proceeds: 2.5 billion JPY)

Photo: Aichi Prefectural Government)

100
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Climate Change and Natural Capital Initiatives

Implementation Strategy (As an Institutional Investor)

Policy on Transition Finance
To achievea decarbonizedocietyi,it is importantto steadilypromotea long-termtransitionstrategyfocusedon industriesghathavehigh GHG emissions

To contributeto the achievemenbf a decarbonizedociety,Dai-ichi Life hasformulateda basicstanceandapproacheselatedto transitionfinance By referringto the G F A N #bur
financing strategiesand others,Dai- ichi Life aimsto supportthe achievemenbf net zeroemissionsby 2050 by actively providing financial supportto companiespursuingtransition

strategies

1 4
2 3

Dai-ichi Life choose to _— . .
take investment actions Based on the |nS|ghts_obta|ned in
with a priority on the When making investment decisions, Dai-ichi Life continuously reviews the deta_u!ed examination process
realization of longterm Dat-ichi Life independently its decision criteria for the Of trans_lt_lon fln_anceDal-lchl :
carbon neutrality for examines the validity and feasibility examination of cor Life faC|I|tates_|mpr0\iements " :
society as a whole. of compani esd tr an transition strategiesin light of the s companieso transi

terms of ensuring investment returns external environments surrounding and more effective initiatives

in addition to alignment with key the Transition, situations of through engagement.

transition finance guidelines. technological innovations and other

elements.

The full text ofPolicy on Transition Finandeas been posted on the officizi-ichi Life website

101
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Assessment Process for Transition Finance

Prior to investing in transition finance, we c dongrétagy, donysidesiry sf sestpecificltr@racteastics sdisthasy an d
technological trends and industrial structures. Specifically, we examine whether the strategy is effective in reducingdshiasch whether the projected impact presents credible figures
aligned with the realization of carbon neutrality by 2050. This assessment is conducted in principle once a year &stsachrimpany.

Based on this assessment, at the time of executing the investment, we verify whether the project contributesty restirgiring the use of proceeds in the case ebfipeoceeds
instruments, or by reviewing the status of targets and KPIs in the case of-garmaé financing. After investment, we monit t h e

progress of investee cc
regular basis by engagement and encourage these companies to improve their strategies and the effectiveness of initiatives.
L _ X Points to review
X Points to review _ _ . . AProgress of transition strategy and GHG emission reduction
ATarget setting: Consistency with carbon neutral targets X Points to review _ _ AFor Useof-proceeds financing: State of funding allocation
by 2050 and its interim targets, and international net ~ AFor Useof-proceeds financing: Purpose of  AFor General purpose financing: State of achievements of the
Zero scenarios finance- Whether funds are properly used

>~ . i ) e KPIs and their targets
ATransition Plan: Feasibility of key GHG reduction to contribute to realization of carbon targets.

_ lon L | 1S. - AFactors causing the gap between prediction and actual
measures and plans to achieve the 2050 and its interim AFor General purpose financing: KPIs and its ~ chievement

AState of disclosure of the above information
AOther changes in business environment

targets (Feasibility and the consideration of alternative ~ targets Whether the KPIs and their targets
measures, if the plan relies on unproven technologies)  are consistent with carbon neutral targets.

Assessment of Transition Strategyetc Assessment of purpose of use, targets and KPIs*

Execution of investment Monitoring/engage

Assessment of carbon neutral targets, Transition Strategpssessment of purpose of finance, KPIs and their targets, etc.

etc.
. * In any changes are made after the initial assessment for each investee
Primary Secondary K Reassessment will be conducted (returning to the first step of the process)
assessment assessment
Responsible o
|2¥g§ﬂgggt |nvepstmem Bii s q Regular monitoring of the
— Promotion > rimary econadary it
EEIRERTIEES Department assessment assessment  Approval after _ progé?;:f Tl;batr;smon
Opinion Investment '?:fgs‘{%ség'te screening EEUE 5 S
) dexecutlon — Bl el Transition
Credit Department epartments Department Finance Engagement activities
for companies with high
Provide opinions from the viewpoint of international GHG emissions
102 scenarios and comparison with industry peers

*KPI: Key Performance Indicator
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Liquefied hydrogen
carrier

(Under construction/
A sample image)

Data Section

Case study

X The 60th unsecured corporate bond (Transition Bond)

issued by Kawasaki Heavy Industries, Ltd.
APurpose of the finance
(1) Projects related to clean transport and storage of hydrogen
e.g.) Liquefied hydrogen storage tank, liquefied hydrogen carrier
(2) Projects related to clean energy utilization of hydrogen
e.g.) Hydrogen gas turbine for power generation

X Key check points
(Assessment of Transition Strategy, etc.)

AThe company has obtained SBT certification and established both short
term and longerm GHG reduction targets aligned with international net
Zero scenarios.

AMeasures to achieve carbon neutra
transition strategy is consistent with the sestmcific technology
roadmaps outlined by Japands Ministry of Ecc¢
(METIlI) wunder its ATransition Financeo fr ame\y

AThe company has clear carbon neutral investment plans and its initiatives
toward carbon neutral are highly feasible.

ar e conect

(Assessment of purpose of finance)
AThe finance contributes to achieving carbon neutral, based on estimated

GHG emission reductions from the project.
ABased on the investeeds GHG emissions ongoi

conducted regarding establishing interim targets and reduction plans for
Scope 3 emissions.

Liquefied
hydrogen

103 storage tankes ‘
(Photo provided by Kawasaki Heavy Industries, Ltd.)
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Climate Change and Natural Capital Initiatives

Engagement Strategy (As an Institutional Investor)

Climate change engagement initiatives
We believe that it is vital to address climate change from a continuous argtiongtandpoint, and continued engagement thightop 50 emitters in the investment portfolio. Through

engagement, we achieved a common understandi ng of i sughthe govigidn Dftinforcnationpaecarding ® thosa n d = ¢
issues. In addition, since FY20J3ai-ichi Life has clarified target levels by sector (emission cost unit targets) in consideration of the Net Zero scenario regpitedhttustry as well
as the state of companies in the electricity and steel sectors, and effectively uses these for engagement.

Climate change engagement initiatives

t he mes

FY2019 added ficli mate changeo in the key engagement

O —
QO FY2021 Continued engagement with the top 50 domestic emitters in the investment portfolio 2
é' FY2024 Clarified target reduction level in electricity and steel sectors 8
=. Offer support for the resolution of issues through providing information o
=|_h. In principle, vote against the proposal teelrect_ a represe_ntative director of a company fqr which it is determined thavengot has not been g
D made and is unlikely in the future even through continuous engagement
Clarify required levels for electricity and steel sectors [Ref.] GHG emissions by sector*
Level well bel ow 2 and aiming for el B
Sector Level to aim for in 2030 Transportatiord %0 " Electricity
= Steel
Electrici i 0
ectricity 186 255g/kwWh 0il & gas 690 .+ Chemical

Steel 16% Compared to 2020 chemicat%0 Petroleum & Gas

Steell 03/0

(DL6s por

Transporation

Electricity ~ Other

o] as612 2020)
%

*Dai-ichi Life (listed stocks, corporate bonds and loans, real estate portfddaisighi Frontier Life
(corporate bond portfolio) as of Year 2024.

Note: The above level was established by referring to the IEA NZE and APS scenarios. It will be reviewed from time setime ba
on changes in the external environment and updates to the net zero scenario.

Note: Actual performance of the electricity sector is 402 g/ kWh.

Note: The reduction rate for the steel sector is based on emissions intensity (emissions per ton of crude steel produced)
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Climate Change and Natural Capital Initiatives

Engagement Strategy (As an Institutional Investor)

Engagement with Top 50 GHG emitters in the investment portfolio

Dai-ichi Life considers engagement with investee companies the most important and effective strategy by which to achieve Neti@i®so emis

Engagement on the theme of climate change has been promoted through the launching of initiatives in FY2019, and cagtmeal enghe top 50 domestic GHG emiitters in the investment
portfolio since FY2021, aiming to reduce GHG emissions.

In the DL and DFL investment portfolios (already set GHG reduction targets), the top 50 domestic emitters accounted.®0%pf(e®ee graph shown on the left below).

In FY2024,Dai-ichi Life conducted engagement with the relevant top 50 GHG emitters (see the table on the right¥eldwy e been checking the progress
including the setting of targets and specific roadmap to achieve carbon neutrality, and enhancing approaches.

C Top 50 domestic GHG emitters in the investment portfolio ) C FY2024 Top 50domestic GHG emitters (engagement partners) in the investment portfolio)

Measurement of GHG emissions in the investment portfolio TEPCO Holdings, Inc./ Chubu Electric Power Co., Ind./ KEPCO , Inc./ Chugoku Electric

Electricit 10 power Co., Ltd./ Hokuriku Electric Power Company/ Tohoku Electric power Co., Inc./
.. . . . . ectricity companies Y odenShikoku Electric power Co., Inc./ Kyushu Electric Power Co., Inc./ HEPCO, Inc./
GHG emissions by investee Dai-ichi Life shareholding ratio Electric Power Development Co., Ltd.
companies (Scopél2) (Amount owned/corporate valyetal
marketvalues interestbearingdebts)) Steel com%anies Nippon Steel Corporation/ Kobe Steel, Ltd./ JFE Holdings, Inc.
Ratio of top 50 domestic GHG emitters against the investment portfolio Resonadoldings Corporation/ Sumitomo Chemical Co., Ltd./ Toso Corporation/ Air Water
Note: Dal-ichi Life (listed stocks, corporate bonds, corporate loans, real estate portfolibjaaiotii Chemical com%anies Inc./ Nippon Sanso Holdings Corporation/ Mitsubishi Chemical Group Corporation/ Sekisui
Frontier Life (corporate bonds portfolio) as of 2023. Chemical Co., Ltd./ Kansai Paint Co., Ltd./ DIC Corporation
Oil & gas comganies Idemitsu Kosan Co., Ltd./ ENEOS Holdings, Inc./ Tokyo Gas Co., Ltd./ Osaka Gas Co., Ltd.
Top 50 domestic emitte&9% Other21%
7 Tokyu Corporation/ East Japan Railway Company/ West Japan Railway Company/ Central
. Transportation " Japan Railway Company/ Nippon Yusen Kabushiki Kaisha/ Mitsui O.S.K. Lines, Ltd./ ANA
Breakdown of top 50 domestic sectors \ P companes | ings Inc. PP
0 0 0 Asahi Group Holdings, Ltd./ Ajinomoto Co., Inc./ Seven & | Holdings Co., Ltd./ Toray
71% 16% 6% Industries, Inc./ Oji Holdings Corporation/ Bridgestone Corporation/ Sumitomo Osaka
oth Cement Co., Ltd./ Taiheiyo Cement Corporation/ Nippon Sheet Glass CoNitterACo.,
o o o i companies | td./ Panasonic Corporation/ NOK Corporation/
3% 2% 2% TOPPAN Holdings Inc./ Dai Nippon Printing Co., Ltd./Marubeni Corporation/ Sumitomo

. . . . C tion/ Mitsubishi C ti
Electricity mSteel = Chemical = Oil & gas  Transportation = Other orporafion/ Mitsubishi L-orporation

Note: Name of the engagement partners are shown in the order of the securities code by sector. (Some are also paidiaity)abbre
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vy Based on the five evaluation items shown belowai;ichi Life regularly evaluates the state of decarbonization by the engagement partners.

Yy We evaluated the progress of initiativmstop 50 GHG emitters in the investment portfolio as of FY2021, which is the initial year of our
engagement.

y According to the evaluation as of June 2025, the number of companies disclosing quantitative results of climate chimgaaysizar
significantly increased@raph B. As a result, the number of companies rated at the top in the total evaluation also increased (7 companies in th
previous yeat 11 companies this year). Meanwhile, the progress of reduction against their GHG emission reduction targets remained polarize
from the previous yediGraph D

State of thenititatives Implemented
by Top 50 Domestic GHG Emitters

Engagement with Investees

Evaluation Items foDecarbonization Initiatives by Companies Comprehensive Evaluations for the Progress in Initiatives
N . . .
Evaluation items Points for evaluation (oint evaluation) Progress Evaluated the top 50 GHG emitters using-pdnt evaluation
Set mediumand longterm V Setting mediumand longterm targets Progressed Number of companies
GHG emissions reduction | v Acquisition of thirdparty certification (SBT Graph A m 2025/6 1 2024/6
targets toward the achieveme  certification*") to achieve the targets
of Net Zero emissions in 2050 S
Specific strategies and V Disclosure of strategies and initiatives
initiatives to achieve Net Zero \V/ Spec|f|c|ty of disclosed content
emissions (roadmap, transitio Graph A , . 04
plan, etc.) 23

Implement scenario analysis { V Disclosure of scenario analysis

strategically address climate ' v/ Specificity of disclosed content Graph B 3 I

change issues 14

Appropriateness and validity ( V Setting Scope targets

targets (scopes, measurementy Setting targets, including those for Scope 3 Graph C B
methods, etc.) 2

5
Reduction targets and Comparison of targets and achievements as
achievements of FY2023 by visualizing corporate targets| _Graph D
with a linear measure 1 |
1
. . . ) I Delay in
1 ScienceBasedTargets (SBTsare international certifications that show the company has estabGst@d
emissions reduction targets that comply with the Paris Agreement. progress
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State of thdnititatives Implemented

by Top 50 Domestic GHG Emitters

Engagement with Investees Y The number of companies establishing and disclosing specific strategies and initiatives to achieve Net Zero keasiss@macreasing (Graph A).
y" The rumber of companies disclosing quantitative results of scenario analysis regarding climate change issues has signiéesedlyGmnaph B).

(Graph A) Disclosed content of roadmap and transition plan/ State of SBT
certification acquisition

Nagne
d I — I — L
Qualitative only
8
11 5
Impact classification
No specificity category onli?
19 17

16

(Graph B) State of scenario analysis to strategically respond to climate change issues

20 S
SBT certification
Specific to acquisition
20 some extent
8 14 companies
5 (*2)
10
. Sufficientl
15 10 w1l

specific
w7 w7

3 .

2020/6  2021/6  2022/6  2023/6  2024/6  2025/6

19

2020/6  2021/6  2022/6  2023/6  2024/6  2025/6

*2 The number of companies that acquired STB certification does not include those committed *3 Although companies have disclosed information on the degree of impact (minor, moderate, major, etc.),
to or that may acquire. they have not disclosed quantitative information
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Dai-ichi Life Group and Sustainabilit)  Initiatives for Core Materiality Data Section

The number of companies that Seiope 3 targets targédtas increased (Graph C).
According to the comparison between GHG emissions reduction targets and achievements, progress was polarized. As@aesylgrses have been delayed in

Engagement with Investees achieving targets (Graph D).

Meanwhile, companies that have set reduction contribution amounts and other targets such as, for example, the tamstdonséuting to GHG reduction for the
society, and which disclose the results accounted for approx. 60% (Graph E). The provision of such services may comrimpeoteement of corporate growth and

increased value in a decarbonized society; therefore, we use this for integration in investment decisions as an assi@ssiteectharige opportunities.

(Graph C) Appropriateness and validity of targets
(scopes, measurement methods, etc.)

No tar etsl

Scope 12
targets only

18 15

Scope3
targets

19

2024/6 2025/6

*4  The target scope is limited or set only for G€nissions, etc.
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(Graph D) Comparison between corporate targets and

. reduction achievements . . . . Disclosure of reduction contribution targets and achievements
Comparison between corporate targets visualized with a liner

measure and reduction achievements Measured Ce@reduction contribution and environmentally friendly
Calculated based on the i5nvest e eltductsaeyq)companies bagedpndisciosed infemation «

4 No tar et52

(Reference: GraphE)

No disclosure

23 20

With either
targets or

achievements
As expected*

9 3 10 10

Approx.

0
With both 60%
targets and

achievements

Earlier than
planned®

18 20

2024/6 2025/6 2024/6 2025/6

*5 Source: MSCI ESG Research LLC

*6 Exceeded 5% or more of the reduction achievements against corporate
targets as 02023

*7 5to 5 of the reduction achievemerdgainst corporate targets

*8 5% or more lowered reduction achievements from the corporate target
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Examples of Engagement with Investees

Issues Engagement overview Corporate responses Results/ future approaches

CompanyA Concreteness of climate Requestedmateria}lized strategies and Quantified disclosed content, and set Scope Continually promote the
change strategy improvement of disclosure 3 targets improvement of effectiveness
Electricity & gas One of the top 50 domestic Dai-ichi Life conducted seven Disclosed content was gradually improved Dai-ichi Life continues to request
GHG emitters. engagements in and after 2019. each year. that the company improve the
In order to improve the effectiveness of In 2024, the company concretized their effectiveness of its carbon
A.IthOUQh t.h € company the carbon neutrality strategy, we roadmap to achieve carbon neutrality, and neutrality initiatives through the
disclosed its roadmap toward lioati . IO - . ty g
- requested the materialization and disclosed quantitative financial estimates further concretization and
the achievement of carbon disclosure of strategies and plans. based on the results of scenario analysis. o )
neutrality in 2050, the content - _ i _ guantification of strategies and
In addition, we also requested the Along with the changes in the meditterm plans
lacked concreteness. continual disclosure of quantitative management plan in April 2025, the company :
financial impact by scenario analysis. added Scope 3 to the carbon neutrality targets.
Engagement overview Corporate responses Results/ future approaches
Company B Need to expand reduction targets Requested target setting Share the recognition of issues Request continual enhancement
One of the top 50 domestic GHG Dai-ichi Life conducted six The company understood our of the initiatives
Steel emitters. engagements in and after 2019. awareness of issues. Since reduction targets need to
In the midst of multifacetedly Exchanged opinions about not including ~ The mediurrierm management plan include the electricity business,
expanding businesses, the scope of GHG emissions from the electricity released in May 2024 clearly which accounts for a significant
GHG reduction targets in 2030 was business in the reduction targets. disclosed a roadmap to achieve amount of GHG emissionBai-

ichi Life conducts continuous
engagement with the company to
strengthen its carbon neutrality
initiatives.

l'imited to fiemissio after confirmin g th carponneutralityforthee[ect_ricity
product i orGHP enUssias S e concept, we requested that quantitative ~ PuSiness (however, quantitative
by the electricity business were not reduction targets be set, and that these  eduction targets were not included).

included in the reduction targets. include the electricity business.
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Verification of Engagement Activity Effectiveness (1)
By conducting engagements with investdesi-ichi Life aims to promote initiatives addressing sustainability issues, including climate change, and improvement of coniatenddr to
guantitatively verify the effects of such initiativé3ai-ichi Life andMizuho-DL Financial Technology jointly conducted a trial analysis. Through this analysis, we will grasp the effects of our
efforts to date and use them to improve our engagement activities and enhance the strategies.

Obiectives Statistically verify the impact of the engagements on KPIs related Target 76 companies, with whicBai-ichi Life conducted engagements
: ! to corporate behaviors and value o] IoEWIEEN regarding climate change between2P20 and FY2023

( Concept of the analysis method) Estimate KP| improvement for the ( Examples of the estimate of impact effe¢hrough engagements) * KPlis setto

. . . ROE as a
kPl companies with v;hn;h we conducted A . ; . prerequisite.
engagements, and the companies wit igures shown Difference in ROE
1 ; ; Before engagemer After engagement
? ;[ which we did not conduct engagements? below are 6 ROgEPg 5 R(%EI% before and aftter
Among the companies thBai-ichi Life is I O examples. engagements
not conducting engagemenwith, select I Companies with whicl
companies in industries with similarities I engagement was 8% 12% 4%
and financial information for comparisoh? conducted
Effect
Companies with Companies with whicl 2%
whicr? engagement engagement was not 6% 8% 2%
conducted

was conducted
O *1 Propensityscore matching was conducted To estimate propensity scores, businesscategories,market prices, total assets,
operatingincomemargin, presencer absencef decarbonizationargets,etc areusedasexplanatoryvariables
*2 Improvementeffectis estimatedusing differencein-differences To increasethe accuracyof the analysis,we took into account
the trend beforeengagementSpecifically, in regardto KPIs that show different tendenciedetweenthe companieswith which
engagementsvere conductedand the companieswith which engagementsvere not conducted,we limited to KPIs whose

I
1
|
|
I
1
|
|
| preliminarytrendwasnot recognizedo interpretthe resultsto preventthe potentialfor bias

Companies with which *3 References
engagement was not CondUCteF N Report of the Evaluation Project on the Effects of Engagement (2024) by the Government Pension Investment Fund
»  Time N Sun, L., & Abraham, S. (2021). Estimating dynamic treatment effects in event studies with heterogeneous treatment effects.

Journal of econometrics, 225(2), 1799.

Before engagement Engagement After engagement
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Verification of Engagement Activity Effectiveness (2)
( Major Analysis Results )

Analysisrevealedstatisticallysignificantimprovementeffectsregardingthe following indicatorsin the companiesvith which we conductedengagement

Indicators that revealed significant improvement effects: Carbon intensity (Scopel+2, corporate value ratio), the number of outside directors, EBITDA margin, operating income
margin, Tobindéds Q, PBR

As major indicators regarding climate change, carbon intensity (Scopel+2, corporate value ratio) was confirmed tHly stigpigficant trend of improvement, and thdi-ichiL i f e 6 s
engagement activities may have led to the promotion of initiatives toward corporate decarbonization.

This analysis targets companies that we conducted engagements regarding climate change. We also conducted engagemmemittipbgainéimes such as governance, and financial and
management strategies, according to the state of each company. This analysis showed positive changes in stock préce ioitieatndicators related to corporate profitability, which
suggested that our engagement activities led to the improvement of their corporate value.

Dai-ichi Life continues expanding analysis targets and improving analytical methods while striving for improvement of engagetyerdassguabtin analysis results.

Graphic image of engagement effects by indicator

Carbon intensit Number of outside . . . . . ~
(t-COe/  (scopel+2, Corporate \,ah,é/ ratio) (porson) directors - EBITDA margin % Operating income margin Tobinds Q PBR
1 million USD) p
550.0 Improvement effects 5.5 Improvement effects 14.0 Improvement effects 7.0 Improvement effects 1.00 Improvement effects 10 Improvement effects
530.0 peeeeenns . 0.9 }
: : 6.0
510.0 5.0 180 0.95 } 0.8
4900 58.7; )- o 5.0 0.90 0.7
470.0 I 45 40 0.6
450.0 11.0 0.85 0.5
526.9 3.0
430.0 4.0 0.4 0.8 0.8
47 4.7 10.0 0.80 0.90 0.90 : :
410.0 468.2 112 112 20 0.3
: : 35 35
390.0 35 0.2
9.0 10 0.75
370.0 0.1
350.0 3.0 8.0 0.0 0.70 0.0
No engagement  Engagement No engagement Engagement No engagement Engagement No engagement Engagement No engagement Engagement No engagement Engagement

* These graphs show KPI average calculated after engagement, KPI average estimated without engagement, and the diffeseaicas tedgraphical image of engagement effects obtained from the analysis.

* EBITDA Margin T EBITDA é Net Salesi 100 V P EBITDA margin shows how effectively the company produces cash from sales.

*Tobinds Q is an indicator obtained by dividing cor pwvestaentds economiadytadvangabeouss. wi t h reacqui sition costs. Exceeding 1
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Climate Change and Natural Capital Initiatives

Engagement Strategy (As an Institutional Investor)

To realize a decarbonized society, it is necessary to have holistic cooperation throughout the public and private sector.

Dai-ichi Life conducts engagement and exchanges opinions regarding climate change through the Life Insurance Association aftdapaaraed/orks. In additioMai-ichi Life
serves as a member of government agency committees a well as makes presentations at decarblatehtionferences hostegldgovernment agencies, striving to participate in the
exchange of opinions and the creation of policy.

Engagement through the Life Insurance Association of Japan (LIAJ) and other frameworks Exchanging opinions at government committee meetings, etc.

LIAJ conducts engagement through stewardship activity working groups to enhance information disclosure paj-ichi Life participates in committees and meetings organized by government offices, where it
on climate Change by listed Companies. LIAJ also makes proposals for the realization of a sustainable active|y communicates its views during discussions on how to achieve decarbonization.

society based on the results of questionnaires submitted each year by companies and investors. The

recommendations shown below are ESG promotion initiatives in FY2024. Major committees the Dai-ichi Life Group has participated in

Recommendations Target Organizer Committee

Further disclosure of nefinancial information, including ESG Ministry of the Environment, Ministry Transition Finance Environment Improvement Study Group (The

thorough integrated reports, etc. of Economy, Trade and Industry, Company also participates in the Subrking Group on Financec
Financial Services Agency Emissions.)
Establishment and implementation of ESG initiative plans linked with Ministry of the Environment Committee on Green Einance*

management strategy shown in the medterm management plans, e

Companies : : . Council on Scenario Data for Climate Change Risk and
Promotion of initiatives for the respect of human rights Financial Services Agency, etc. Opportunity Assessment*
Promoting Appropriate disclosure of climate changgdated information/ Financial Services Agency Impact Consortium Data and Indicator Sedmmittee

ESG Establishment and disclosure of GHG emissions reduction targets and
Initiatives roadmap

Appropriate use of climate changelated information/ Establishment

Events at whichDai-ichi Life made presentations

and disclosure of GHG emissions reduction targets I . .
_ — Organizer Name of meeting body or study group
Establishment of crossectoral measures to promote ESG initiatives Meeting on the Review of Corporate Governance by Insurance and
overnment agencies
J & Government OECD Pension Committees (June 2024)

Further enhancement of policy support to realize carbon neutrality )
AIGCC COP29 panel session (November 2024)

* Participated and made presentations as a company serving as the LIAJ Financial Committee Chair
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Climate Change and Natural Capital Initiatives

Initiatives as a Business Operator

Scope 1 and 2 emissions reduction initiatives

In FY2019, which is the base year of the emissions reduction target, electricity use accounted for cR6@8hidf i f Sxdps 1 and 2. Therefore, in addition to energy conservation,
Dai-ichi Life is working to switch its source of electricity to renewable energy.

In March 2021 Dai-ichi Life declared its intention to switch to 100% renewable enéiigy*business operations by the end of FY2023, and achieved this goal in FY2022, one year

ahead of schedul®ai-ichi Life will continue to strive for stable loAgrm procurement of renewable energy to achieve Net Zero Scope 1 and 2 emissions.

Participatedn RE100% andintroducedenewable

FY2019 ) Do
energyto the HeadOffice Building in Hibiya, Tokyo.
el Energy conservation Renewable ener Defined the policy of 100% renewable ener
emissions > > FY2020 oo byoons, o
breakdown ] Renewal?:fcﬁ?eer?eyn(telectnc|ty FY2024 procured electricity Concluded an offsite corporate PPA service
yOperat|ons Energ?/ consumption: Million ratios FY2021 agreement, the first for a Japanese financial
AReduce energy use b kwh) institution.
optimizin thg)gir y PPA i i ifi i
pumizing 232 Directly procured REC (nofossil certificates) in
conditioning temperature, 221 220 1 1% the renewable energy value trading market.
Other. than etc. = b FY2022 Completed a midise wooden office as the first
electricity A Pursue thorough initiatives eﬁ:é‘;’ioﬁrce company in the Japanese life insurance industry to
to ensure that employees electricity doso.2P.114
strive to conserve energy 36 supply contract Certifiedas a RE100 achiever basa
on a daily basis : FY2023 . .
76 Non-fossil 53 achievements FY2022.
. cergfltf?te, J Began obtaining renewable energy environmental
3/Equment 7 cred FY2024 value using virtual PPA.
Approx. 60% AIntroduce equipment that 11 Certified as a RE100 memberbasedon FY 2023
i has strong energyavin — results
derived from effect Whgn repl?c':?ng gr 2019 2020 2021 2022 2023 2024
electricity repairing equipment,
especially equipment that
consumes a lot of energy, *1 The power consumed in the areas owned exclusively by other companies, etc. in investment real estate are not included.
such as air conditioning *2  Jcredit is a system by which the government certifies reduction and absorption of GHG emissions by introduction-sh&mgreguipment, forest management, or
and electrical equipment similar initiatives with credits.
113 *3 RE100 is an international initiative that sets the target of procuring 100% of the power consumed during business foperatorsvable energy sources.
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WoodenOffice Building Initiatives

Dai-ichi Life has been an institutional investor in real estate over a long period of time, and has worked toward the realizastairaftde society through the use of wood and other
renewable resources bailding materials. In addition, using wood for the interiors of buildigi;ichniLi f e provi des comfort abl e walbdngvitephysipah c e s
and mental effects and improved productivity.

yMid -rise wooden office: TD Terrace Utsunomiya yMid -rise wooden rental office:Dai-ichi Kyobashi Kino Terrace

Dai-ichi Life contributes to the achievement of a decarbonized society by sequestesing CO  Use of approx. 1,100domestic wood for the major structure, etc. allowed us to achieve carbon fixation (approx.
(ca. 206 tons) utilizing local woodand procuring renewable energy through a 740 tons). In F2022, this building was highlkegarded as an innovative wooden structure expected to find broad
combination of Japands f? whishhashéeh ssedtsiace the r p appliaation, aftiRvés adopted\by the Sdstainable Structures, etc. Innovative Project (Wooden Innovation) by the
buil dingds construction, and a sol ar powe Minigrgaf landalbfrastrutturs, YransperirancbTourismh(MLITRWh e pecbymp | EbDeTei t a we | |
Utsunomiya is also the locationb&i-ichiLi f e 6s Tochi gi Branch. hybrid woodenstructure.

R

Ml
il

Appearance Office space Appearance Office space - Openairpace
Address 1-29 Izumichg Utsunomiya, Tochigi Address 2-4-12 Kyobashj Chucku, Tokyo
Major purposes 1 1st floor: bank branch, 2nd to 4th floors: offices Major purposes 1  Offices and stores
Scale Fourstory building, total floor area: 2,447m Scale Two basement floors and twetggory building, total floor area: 16,153m
Construction Hybrid wooden construction (wood + reinforced concrete) Construction Hybrid wooden structure (wood + steel strucRire
Completed in September 2022 Completed in July 2025
Owners TheDai-ichi Life and The Toho Bank Owners Dai-ichi Life
Design Shimizu Corporation Design Shimizu Corporation

Joint venture consisting of Shimizu Corporation Construction Joint venture consisting of Shimizu Corporation and Nihon Kensetsu

CansliEi) and Watanabe Construction

*1 The nature of wood to store carbon absorbed by a forest
*2 A service in which power generation facilities are installed on land remote from power demand facilities and the gdeneratieyl is sent to power demand facilities together with environmental value.
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Completed the construction of theDai-ichiLi f e Groupds first wooden hybrid str:i ured rental condominium

Woodenhybrid structured condominiumi FRENCIA Aobadai

This building is théai-ichiLi f e Groupés first rental condominium adopting a wo oodenpilardareused forthe t r
top floor, exterior, entrance and other common areas, and the interior of residence, totalirfghada with CLT laminated timbérand timber produced in Kanazawa Prefecture
(ceder)#, enabling approx. 15.3 tons of ¢ be fixed®. The use of domestic materials, including those from Kanagawa, allows us to contribute to the circulation of forest resource
and the regional economy. Providing warm and comfortable spaces for visitors and taking into consideration sunliglatldodtrerdxterior, we also strive to maintain the quality of
wood over its product life.

As a part of environmental contribution initiatives, we ensure thermal insulation performance, and use hot water cofsemtidetent heatcovery type hot water supply systems,
etc., and our efforts enabled us to receive the highest rank (fiver stars) in the Hhwldsitg energefficiency labeling sstem (BELS* ).

*1 CLT stands for Croskaminated Timber, an innovative building
material made from layers of wood boards glued together. This
Reinforced concrete structuse partially wooden, 6 creates wood fibers crossed at right angles, which contributes to the
story building above the ground reduction of warps and bends. These are thick, large boards used for
a broad range of purposes, including civil engineering materials,

Number of furniture and buildingstrucurtualmaterials.

Residence: 21, Shop tenant: 1
rooms *D

Address 2-3-11 Aobadaj Yokohama City, Kanagawa Prefecture

Scale

Certification mark for Kanagawa Prefecture timber is issued through
the Certification System for Timber Produced in Kanagawa
MAEDA Corporation Prefecture, operated by the Kanagawa Forest and Forestry
Vitalization Council.

Design &
Construction

- — emissions set at 1.78 tons/person/year. Carbon fixation is holding
- o)ﬁﬁﬁ(b - CO, absorbed through photosynthesis as organic compounds (mainly
ey - cellulose), and maintaining the state without allowing discharge of ‘

7 2 IZ}L:\'—" _lﬁ ﬁi 26 0/0 H'IJ ;EI . - the CQback into the atmosphere as long as the CLT is used as

*3 Equivalent to approx. 8.6 years of emissions calculated with CO ' ‘
building material. r

*4 BELS stands for buildingnousing energgfficiency labeling system, ,
which evaluates the energfficiency performance of structures by a
BEMATRILF—1SEEZTHE third-party institution. BELS uses adiar evaluation for outeskin !

BEEFEESTICR SR =HEE performance and the primary energy consumption of houses. The
A o 2023F12R228%(1 ) higher the number of stars given, the higher the building

performance is.

Appearance

Please refer t8ogo Housing Press Relegdapanese ONLYfpr details.


https://www.sohgo-jyutaku.co.jp/wp/wp-content/uploads/2024/02/木造ハイブリッド構造の賃貸マンション「フレンシア青葉台」横浜市竣工について.pdf
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Climate Change and Natural Capital Initiatives

Initiatives as a Business Operator

Scope 3 (Category 1 to 14) reduction initiatives
Dai-ichi Life promotes initiatives aimed at changing the behavior of its employees to promote the more effective conservatiocesfard@nergy because its Scope 3 (Category 1 to
14) emissions are high in terms of the cost of purchasing OA paper and printed material, and electricity conBairiptidhife also promotes DX (digital transformation) of various
operations that lead to reduced emissions.

Dai-ichi Life will continue to promote initiatives to achieve Net Zero emissions by promoting increasingly sophisticated emissiatisreglincluding the expansion of calculation
targets and cooperation with relevant companies.

FY2019 e Related categorieo o e @

Emissions
*
breakdown Category 12 y Contact witPullyutilizing sales devices (DPad)
customers | gending proposals via emall, etc.
Volume of pamphlets and )
Wo rrke | at e d notifications y Ir:-hotuse business Digitizing various manuals
transportation expenses structure Utilizing web conferencing systems, etc.
==l Category 6 =z
Expenses for business trips and 2. Changes in employee behaviglis Categorieso
outings for business purposes 91
= Yy Reduction of paper use by
Electricity use g_: each department and branch 4 95 Igaper use (tons) 3.923
Amount of wast o rg' he y Promotion of electricity 4,191 3774 .- '
. i
of fi cesTo(yhishui ya, C<D onsefvation I I I
n

L 2021 2022 2023 2024
Category 4 Fiscal Year)

Category 1 _ S— .
Amount of warehouse, in Il nitiatives to _— S
house, and waste awar em2e6s s Related categories All categories
distribution —
vy Video-based training y Talklng to _executlvgs, and town hall meetings * Above7 categories are used for aggregation
Y Sustainability Meeting, etc. from the viewpoint that they would lead to
the changes in behaviors of business and
J— employees
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Strategy (Natural Capital)
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Dependency and | mpact on Natur al Capital, Ri sk and

LEAP is an acronym for Locate, Evaluate, Assess, and Prepare. It is an integrated approach developed by the TNFDsforethieohsegurerelated issues, such as interface with
nature, dependencies on nature, impacts, risks, and opportunities.
The Groupstrivesto contribute to nature positive by using the analysis of natleéed risks based on the LEAP approach in engaging witkteegand analyzing investees, etc.

Scoping

Generate a working hypothesis Aligning goals and resourcing

- - - )
Locate the interface with Evaluate dependencies & A isks and tuniti E P ¢ )
nature impacts SSESS [ISKS ana opportunit repar e (0} r g
QD
a
; Identification of environmental . =
L1 Spa_n of business model and vali E1 assets, ecosystem services, and A1 Risk and opportunity identificatior P1 Strategy and resource allocation 3
chain impact drivers plans 8
I - Adjustment of existing risk , T
. . Identification of dependencies an P : Target setting and performance
Dependency and impact screeni : mitigation and risk and
== P Y P == Impacts — opportunity management P2 management
. Dependency and impact Risk and opportunity .
L3 Interface with nature E3 easurement A3 neasurement and prioritization P3 Reporting
. . . - Risk and opportunity materiality .
L4 Interface with sensitive locations E4 Impact materiality assessment A4 assessment P4 Presentation

Engagement with indigenous peoples, local communities and affected stakeholders

Scenario analysis

118 Note: Prepared bpai-ichiLi f e based on the fiRecommenrdelta toends Foifn atnhcei alla sXifsoa lcoes uorne sNoa.t ur e

yeadal pue mainey
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Initiatives for Core Materiality

®

Year

In FY2023 and 2024he Companyonducted analysis of dependencies and impacts on the natural capital of investees, and risks and opportunities h&s&H appheach targeting domestic

listed equities owned bai-ichi Life [Analysis (1), (2)].

We also surveyed our domestic businggssto determine whether they are located in biodiversity conservation areas and priority areas [Analysis (3)]. Pleabdagfatdd Report 202and

Sustainability Report 202r details.

. X K As aninstitutional investor WK As a business operator
Scoping

A Targetingdomestic listed equities owned bipai-ichi Life, a domestic core company, risk scores by investee sector were evaluated using the ENCORE natural risk asse
too*>.. Three sectors, fAconsumer staples, o
W Targetingdomestic businessitesof the Dai-ichi Life Group [Analysis (3)].

i ma t e r-iiskdectors)) wreachasen Asiahalydisitargete[Analysis (@)(2)].

;

ENCORE risk score

Lom

el at

nnnnnnnnn

Investment volume g

Locate the interface with nature B =vtuate dependencies and impa ASsess S gt
oortunl report

A Select10companiesand 30 businessitesfrom

three highrisk sectors. Based on the location

information about these 3es,identify four

domesticsitesand two overseastesas priority

areas with comprehensive high risks [Analysis

A

>

Dependencies and impacts on
natural capital were analyzed in
regard to the businesses and
processes conducted in six priority
areagAnalysis (1)].

By adjusting ENCORE risk scores
for three highrisk sectors using
Sustainability Scorés, risk scores
of each company were refined
[Analysis (2)].

A At 30sites,reputational risk,
especially reputational water risks
tend to be high[Analysis (1)].

Engagement with indigenous peoples, local communities and affected stakeholders

A Disclosed results in
W the Integrated Report
and Sustainability
Report [Analysis (1),

(2, G-

Scenario analysis

@1 -
W Among 1,218 surveyesites,’3 were located in
§ conservation areas, and 30 in key biodiversity
< areas (KBA), distributing nationwide
- [Analysis (3)].
@
= n
Q
=)
o
@
©
D
[

*1: Naturerelated risk analysis tool developed by Natural Capital Finance Alliance (NCFA), an international financial inohgstnization regarding natural capital.
*2: The score was developed by Mizub& Financial Technology aiming to understand corporate risks and opportunities frorainadiibty perspective.
We retained a wide range of scores for each company. In the past, we linked the results of analysis with ENCORE ingdfactefiéative use for risk analysis by companies in the investment portfolio.

1eadal pue mainay

vel.y


https://www.dai-ichi-life-hd.com/en/investor/library/annual_report/2024/pdf/index_001.pdf#page=42
https://www.dai-ichi-life-hd.com/en/sustainability/report/2024/pdf/index_001.pdf#page=96

Partnership with External
Organizations

@

Dai-ichi Life | SustainabilityReport

Holdings - | ntr odu g tDakmhlife Group and Sustainability  [nitiatives for Core Materiality Data Section

Climate Change and Natural Capital Initiatives
Analysis Based on LEAP Approach (2) Current Fiscal Year

t he pasdsthef iCsocrgphachwe ied, i nve®G o mpani3&si ytaansdd hfeordomesti c | i stbhdssfoskapoyeholi we
ope of the 3d®A)a)()sansd|[| Aoabdysited(a scenari o analysis based on two apipswaocheéys:
der to identify ri ds]landadappgorothyniwtei &8 [sdo eévshtbisea dep eodrenGi espand i mpacts on
siness coaorifteenaBslypisdgicmg these results, we identified risks and opportuniti e

) X K As an institutional investor WK As a business operator
Scoping

9 A Targetdomestic listed equities and corporate bonds owned by DL and domestic corporate bonds owned by Dnalysis (1), (2), (3)]

W Target domestic businesiesof the Group [Analysis (4)]
J
2 ¥ o
2
. . . . : " Prepar e =
L Locate the interface with nature E Evaluate dependencies & impact§l WA\ Assess risks and opportunities & repo 2
QD
A Thrheiegh sk w®icd oagwsal uat e dA aConfimed) th at fiwcd ii vahdfisd s e A  Identified risks and opportunities based on the Analysis (1) A Disclosed results in the a
ri sk matutal di sasters 1 n ihdmpamsignificantlycontributed to the W to (4). R W  Integrated Report and EE'
and the energysector . around Japan evaluation for dependencies and impacts on Sustainability Report 3
is also evaluated to T nature [Analysis (1)]. [Analysis (1), (2), (3)]. =
havehigh nature- e
relatedgrisks ; 5 W At 89 identified businessites,there were no
[Analysis (1)] il : significant adverse effects on natural capital and
’ B . biodiversity confirmed [Analysis (4)]. ) 4

Engagement with indigenous peoples, local communities and affected stakeholders

Scenario analysis

In regard to the three higlisk sectors identified in the past fiscal years, we analyzed the state and changesin natnye,amdi s on t arget sector wusing f#1 ghehaerasdd

scenarishown in the TNFD recommendations. Based on the results, we also evaluated the impacts on invested values of the Gis(8)][Analy
Based on the results from past fiscal years, we focused onnmekted risks, and analyzed the changes in risks based o203 2050 scenari os, and their i mpact o

20 (101 PUE MOINDY %
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Climate Change and Natural Capital Initiatives
Natural Capital -related Risks and Opportunities of the Group

Based on our understanding of the points of interaction with nature, as well as our dependencies and impacts throsgie®@antheeir own business operations, the Group has identified risks
and opportunities related to natural capital and biodiversity. Going forward, we will continue efforts to deepen oundimgeosttne relationship between our businedsesluding the supply
chaird and natural capital, while further enhancing the identification and refinement of risks and opportunities relateal wapéair

sIsiy

saniunuoddo

SYSl [eaIsAyd

YSl uonisuel |

)

ST SR S

Examples of risks and

Initiatives for Core Materiality

opportunities

®

X K As an institutional investor WK As a business operator

aRisksiamdwgpartundies ©f thgai-ichi Life Group

Excessiveuse of water and bioresourcesand the contaminationof soil damage| A Decline in the value of investments due to operational stagnation or suspension at

natural capital, and causedifficulty in businesperationsthatleadto a decreasen
salesandanincreasdn procurementosts

Thefrequentoccurrenceandincreasedeverityof typhoons flooding, landslidesand
other natural disasterscut off supply chains and cause difficulty in business
operationghatleadto a decreasén salesandanincreasean expense$o compensate
for damageto equipment

Refurbishingequipmentto reduceenvironmentaload, operationalchangesand the
implementatiorof carbonpricing increasedosts

Due to the increasein the environmentalawarenessywhen the environmentalload
reductioninitiatives aredeemednsufficient, companyreputationdeteriorates

Theincreasen demandbor electricity promotedby decarbonizatioincreasesales

Expansionof demandfor power generationwith lower environmentaload and less
streson naturalcapital(renewableenergy)decreasebngtermfuel costs
Market expansion of products manufactured through processeswith
environmentaloadincreasesales

Expansionof new financial marketscorrespondingto naturerelated opportunities
suchasgreenfinanceandnaturebondsdecreasdéund procurementosts

lower

A

)

investees, as well as rising procurement costs

Ri sk of impairment to the Groupbs asse
capital and biodiversity, which form the foundation of all business activities and
influence the economy as a whole

Increased insurance claims and benefit payments caused by disasters intensified by
the loss of natural capital and biodiversity, and by the spread of infectious diseases
associated with pollution

Damage to our own business sites and impacts on employee safety resulting fr
increasing frequency and severity of natural disasters

Decline in the value of investments due to increased costs at investees in responding
to regulations, and deterioration in corporate value caused by insufficient
environmental initiatives and the resulting reputational damage

Reputational damage due to inadequate measures by the Group to conserve natural
capital and biodiversity

Increase in sales and decrease in expenses at investee companies iDaigelsies
Life Groupbs investment value

Acquisition of new investment opportunities, such as green finance and nature bonds
Reduction of business operating costs through more efficient use of resources
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Investment Portfolio Scoring Ana|y3i5b Scorin C Joint researchvith Mizuho-DL Financial Technology

The Companyonducted jointesearch with Mizuh®L Financial Technology to understand the risks and opportunities related to natural capital. In FY2@##jwetedh trial analysis utilizing
Sustainability Scores

In FY2025, we created scoring model expressing the scale of potential risks and opportunities regarding natural capital utilizingafdi®@hd BiodiversityMetrics*! and MSCIGeoSpatial
Asset Intelligence datAE SG Research (UK) Limited (hereinafter i MS&Sdated nisks aral iopportars infthe investmemhportfelio.p r e c i

Analysis target
Approx. 1,000 investee companies of DL and DFL investment portfolios, including domestic listed equities and corpor@telnaditts approx. 60,008itesowned by the investee
companies)

Procedures
Classify approx. 70 indices from MSCI Natural and Biodiversity (company unit data) and 30 indicédS@hGeoSpatiaAsset Intelligencésite-level data)nto the five categories
shown in Fig.1 below.
Calculate scores for the categoryirtdividual companies from the perspectives of dependencies and impacts on natural capital, and the risks and opgortuinitiezs classified into
each category
(For the assessmeoategories based aite-level dataaggregatesite-level dataas company unit data, and calculate scores for each category)
Total the scores of each category and calciBatainability Scorethat shows the level of risks angportunities regardingatural capital of individual companies.
(The lower the score is, the higher the potential risk regarding natural capital become; and the lower the opportunigigSrbgenother handhe higher the score is, the lower the
potential riskshecome; and the higher the opportunities become.)

(Fig.1) Scoring model overview

Assessment categories based on company unit data Assessment categories basedibelevel data

: - - ! Opportunities  :
Businessactivities Policy/Strate 1 . T : ; Total score
T e 10ypoints gy : +20 points(additional) : Site information Scenario 100 points
: . L ! Assessment of the : 30 points 30 points — . .
Risk assessment based o+ Risk reduction initiatives +: s ; : + ; reet] (F B | Describe the level of potentia
businessctivitiesand e T [ :  initiatives regarding : Risk assessment based jon Physical risk assessment risks and opportunities reqardih
corporate characteristics o e e R Eopportunltrl)%?nft%r addltlon?l siteinformation based on scenaricgs* na?upral capital d g

Y SeeP.123for details. Y S eR124for details.
*1: A data package containing a wide range of data by theme, including impacts on natureelaaéateisks and opportunities
*2: Includes spatial affiliation regarding actual assets ownedaoaged by the company, factors such asspatial affiliations and types of activities conducted by facilities.
122 +3: use multiple climate scenaripsovidedby IPCCand NGFS


https://www.dai-ichi-life-hd.com/en/sustainability/report/2024/pdf/index_001.pdf#page=102
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|l nvest ment Por t f ol Sitelevd Risk DistmogtionA n a | | intresearch vith MizukbL

Financial Technology
Fig. 2 shows the locations sitesowned by investee companies (approx. 604i@3)subject to analysis applyirgite-level dataused for the scoring modd@&itesfalling into one of(1)
or (2) categories are shown in orange as-higjhsites,andsitesnot falling into either of these are shown in blue as arlskysites.

(1) Located in the biodiversityensitive areas (BSA) such as a frontline area of deforestation
(2) Determined to have risks over the predetermined level considering both business content aredatatlinsks of thsite

By region, the percentage of higkk sites was higher in Japan than in North America and Eurbjgeis probably because Japan has a high risk of suffering the impact of natural
disasters, including landslides, tropical cyclones, and fierce heat, regardless of business content. Maimswhidelyope showed the lowest percentage of-higisites. The
percentage of highisk sites was the lowest among the three regions, as the analysis target was Japanese companies endveramngjaged in businesses with low natleded

risks, such as offices and specialized services.

(Fig.2) Location Map of SitesOwned by Investees High-risk site W Low-risk site

Japan and surrounding areas : _ = - North America Europe
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