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J Daiichi Life

Rk -HERRB Scope of Aggregation and Calculation Period Group

EET5R Scope of aggregation
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FEDEEHZIE I HE . hyIADEIVERS.

The scope of companies covered for calculation is the same as that of
the consolidated financial statements.

When referring to a specific aggregation scope, abbreviations in
parentheses are used.

> MASHE—S17J)—-7 (HD)
Daiichi Life Group, Inc. (HD)
> S—danfRRtkN=tt (DL)
Daiichi Life Insurance Co., Ltd. (DL)
> S£—J0 7«74 afRRkN=%t (DFL)
Daiichi Frontier Life Insurance Co., Ltd. (DFL)
> B—xALGRRKI S (DNL)
Daiichi Neo Life Insurance Co., Ltd. (DNL)
> B—T7ARYMEERRHKA S (DIPT)
Daiichi ipet Insurance Co., Ltd. (DIPT)
> HMASHARI1yh-T> (BO)
Benefit One Inc. (BO)
> B—Hap(> -T2 arIR-I 71> A&EStt(DLIHD)
Daiichi Life International Holdings, LLC (DLIHD)
> N=FYIX-AIRZANI NV 1-230 IR (VTX)
Vertex Investment Solutions Co., Ltd. (VTX)

St =iy

E7FHAM Calculation period

FHCIBEDRVRD, EEHAB(LERMFERERLE —, IRND52025F4H152026
FIRZETEMEEL. 2026F3ARK R TORIEZ/EH T D, BH. —EPOERET
SHOVTEBEHOREHACE (AT EIEZ M RELTVS,

Unless otherwise specified, the reporting period is the same as that of
the consolidated financial statements. Namely, the calculation period
covers April 2025 to March 2026, and results are reported as of the end
of March 2026. In addition, for some consolidated subsidiaries, the
reporting period is based on their respective fiscal years.



J Daiichi Life

RIZEET —4 Environment Group

GHGHEH=%31 GHG emissions *(3-1)

Coverage of the above data * (3-6)

(=] TR =i} 20224 20234 20244 20254

Item Scope Unit FY2022 FY2023 FY2024 FY2025
Eiﬁﬂg%ﬁ%ﬁﬁi%ﬂ_gggsz) «(32) *1 t-CO.e 33,755 34,156 26,068 5571 W
*1 woe | s | e | ems | ok
Increct GG emisaons (Scope2). (-3 Market-based (-9 1 tCose 11,054 8,567 6,693 5343 K
T AL A *1 % 100 100 100 100

%3-1 GHGHRERIZE(COWT, H#J)L - TBGHGHIH 22 R EZE A7 TO-FICTEEL TWS. GHGHEEEDESL(Z, EEET —IDRAE. BIUHHEFREBORECRI I 2R MRSV RIE( LRI ORTE (CRE T 2RI B A

EMH(TEB52ENTVS,

%3-2 ERGHGHEEORAER (. ABEIVICSIBRRIOERRNSENADTR THD. ABCINEFLHIDNABEORIEE R RUZERAMERRENSLECDBENRDEUNE(C, ST 517 —RIEOBREARERO BRI LI 5RO

B9 2EE | [CEIDENREINTOBZ IR F —BIHEHREL. BRI 0EEZEE TERVSSICFIRIRZENCRET 2B/ (R (IPCC) |BLVEBRIRIF—1#4EE (IEA) ONFXITIHEHEFIREZREUETEL TV, BB, 2024FE
LAFiE, DL, DNLOEZE(CF) AT ZIEENSOHEEOST L5420 —T 1 LU TV, 2025F R LNHZIBE Ot L2 20-7 3 (CEBELTWS,

%3-3 ERCGHGHIHOFEAZR (L. ASFEIVICHIIZES - HEK- BROEATHS. B IRNF-FAELEOEEEDIEENIEEHLIAR (COVTIIHETZRMEL TS,
X3-4 ABENEICBIDEN. /EK. ZROEASEREC, B RVERERFRAIREAOIERERERIPIL AR O BB R SR FH AR RECHII2EE IR E ., BINERF R RIEAOAR S SERIHHEFERE

ZRUEELTVS,

X%3-5 ABENRBECHIBEN. /mEK. ZRROEASREC, B RUERERFRHERRIEDIRIIVF—REEES - 22X -1 -RIOFREAEE. 2R CEOBHARRZIERETERVESERIBEAD BRBEERIHFHRER IRV

TRBREERIBFHAEIRECHII2EE IR E ., BINERE F A RIEAOAR I 2ERIHFEFEBZRUEEL TV,

%3-6 FEFTEEHEICH T LT RSIHLDILRTHD, IERBHEELELL TEHLTVS.

*(3-1)

*(3-2)

*(3-3)

*(3-4)

*(3-3)

*(3-6)

Our Group calculates GHG emissions using the operational control approach. GHG emissions quantification is subject to uncertainty when measuring activity data, determining emission factors,
and considering scientific uncertainty inherent in the Global Warming Potentials.

The primary sources of GHG emissions are fuel consumption in leased buildings and leakage of refrigerant gases. Emissions are calculated by multiplying the amount of fuel consumed (e.g., gas)
in leased buildings and the volume of refrigerant recovered from air-conditioning equipment by emission factors provided by suppliers, emission factors by energy type published under the Act
on Promotion of Global Warming Countermeasures, or, where specific factors cannot be obtained, emission factors published by the Intergovernmental Panel on Climate Change (IPCC) and the
International Energy Agency (IEA). In addition, prior to FY2024 (the fiscal year ended March 2025), emissions from privately owned vehicles used for the operations of DL and DNL were
accounted for under Scopel; however, from FY2025 (the fiscal year ended March 2026), these emissions have been reclassified to Scope3.

The primary sources of GHG emissions are the consumption of electricity, heating/cooling water, and steam in leased buildings. For items where it is difficult to accurately determine activity data,
including energy consumption, estimates are used.

Emissions are calculated by multiplying the consumption of electricity, heating/cooling water, and steam in leased buildings by the following emission factors: For the Company and domestic
consolidated subsidiaries: the national average emission factors published by the Ministry of the Environment, such as those in the “Emission Factors by Electricity Utility” and “Emission Factors
by Heat Supply Utility,” are used. For overseas consolidated subsidiaries: country-specific emission factors published by the IEA are used.

Emissions are calculated by multiplying the consumption of electricity, heating/cooling water, and steam in leased buildings by the following emission factors: For the Company and domestic
consolidated subsidiaries, emission factors specific to each energy supplier and contract type at each site are used. Where contract-specific emission factors are unavailable, the national average
emission factors published by the Ministry of the Environment, such as those in the “Emission Factors by Electricity Utility” and “Emission Factors by Heat Supply Utility,” are used. For overseas
consolidated subsidiaries: country-specific emission factors published by the IEA are used.

Percentage of companies included in the scope of aggregation (calculated based on the number of employees)




m Ly B Vol = - Daiichi Life
RIREE#EFT—4 Environment r Group
— .
GHGHEH= GHG emissions
EE S5 TERHE BAfi] 20225 % 2023%FE 20245 % 2025%E
Item Scope Unit FY2022 FY2023 FY2024 FY2025

TOMBSET ZRIZNAGHGHEE (R0-TF3) (BR<hTIUL5) « )

Other indirect GHG emissions (scope3) (excluding category 15) 2 t-CO 341,243 139,836 235,644 174,352
BALRER-Y—ER(D7IV1) %2 t-CO,e 16,309 14,525 15,871 10,093
Purchased goods and services (category 1)

BEARR(Hh7TU2) % :

Capital Goods (category 2) 2 t-CO.e 294,647 95,516 189,784 120,308
R IRIF-BE (RO-T1. 225FRW) (h73U3) « )

Fuel-and-energy-related activities (not included in scope 1 or 2) (category 3) 2 t-COze 15,789 15,120 15,047 13,883
X -AoxX (BR) (873V4) % _

Upstream transportation and distribution (category 4) 2 t-COze 236 366 321 346
BENSHZFEEN(HTIVUS) % _

Waste generated in operations (category 5) 2 t-COze 8 ° 8 °
tH5R(0716) *2 t-CO,e 1,419 1,680 1,941 18,592
Business travel (category 6)

HEXBOEE(H7T7) %2 t-COe 12,556 12,375 12,412 10,868
Employee commuting (category 7)

J-Z&E (LER) (873U8) * t-CO.e B B B _
Upstream leased assets (category 8) 2

nx-Aox () (h73U9) £ t-CO.e B B B _
Downstream transportation and distribution (category 9) 2

BRFELR RSO (h7IV10) % t-CO.e B B B B
Processing of sold products (category 10) 2

BRFELRROBERA(h7TIVLL) - t-CO.e ) B B _
Use of sold products (category 11) 2

BRFELRMOBEE(h7TIU12) % _

End-of-life treatment of sold products (category 12) 2 t-CO 281 245 258 251
Downstream leased assets (category 13) 2

I5>Fr4 X (h7T)14) % _ ) B B _
Franchises (category 14) 2 t-CO




IBISEET—4 Environment

P Daiichi Life
Group

GHGHEHE*5! GHG emissions *(5-1)

BIE[S] &EtEEHE BEfi] 2022 % 2023FF 20245 E 20255 %
Item Scope Unit FY2022 FY2023 FY2024 FY2025
iﬁ%i?ig;:t?;izzlﬁﬁzgﬁf:%;%(category 15) Absolute emissions *2 10,738_0C8§02e 830 2,640 2,576 2,275
oljr?wjiisittic stocks *2 10 E(gbcgé%ze 169 148 124 37
Izic;*iﬂ;tstocks *2 10 E(gbcgé%ze 15 13 E 11
opsjgﬁc corporate bonds *2 107gg)bcgzcteoze 161 135 109 92
it%fwécorporate bonds *2 10 Eébcgzceoze 26 25 31 27
ﬁfns %2 0 ,jgct)bcgzceoz . 510 428 449 398
ﬁ:eéa?lri;state *2 10 Eébcgzceoze 9 8 > 8
gg\‘lljta)re%gx: -;onds *(5-2) *2 10 Eébcgzceoze ) 1,883 1,848 1,642
éi)g\?;a_;:emcﬁltrez;i:/e data * (5-3) "2 % 87 98 100 98

%5-1 2025FEOHHEFIE(L. 1RRIBEEROPFERACOVT2026F3 AR R TAFRIEERE

%5-2 LULUCF(HBFIA. THhFRZ(LSLUME) ZZF R0
X%5-3 MIEMERT7 Y O T, GHGHEHENEUS TETL\ SRR E R DREERRDES

IRFEZRAVWCHEULEERE

*(5-1) Emissions in FY2025 are provisional values measured using data available as of March 2026.

*(5-2) Excluding Land Use, Land-Use Change and Forestry (LULUCF)

*(5-3) Percentage of investment assets for which GHG emissions are available among the measured assets



IBISEET—4 Environment

P Daiichi Life
Group

GHGHEHEZ=*61 GHG emissions *(6-1)

5E 550 KA 20226 20234 20244 20254

Item Scope Unit FY2022 FY2023 FY2024 FY2025
iﬁ?iiig;:tﬂ?n? fﬁzz; Eg%%zgfii%f;) Absolute emissions® (6-3) *2 10,738_(&? éeoze 890 757 727 633
i‘i’ﬂmdty *2 0 Eébcgé%ze 530 496 493 438
Sree *2 10,7386C82Ceoze 141 90 85 71
s cals *2 0 ,jgct)bcgzceoz . 36 26 23 19
Sl gas *2 0 ,jgct)bcgzceoz . 28 22 18 15
%ﬁsport *2 10?38?8 ZCeOZe 25 24 20 16
iners *2 10,000 20,0 130 %8 88 74
éi)g\?;a_;:e@g}trez;ﬁj/e data * (6-2) *2 % 87 94 98 96

%6-1 2025FEOHFEEE(G, B STEEOPEHERICOVT2026F 38R R T AF IR EEFEZAVTAELEERE
X6-2 BIEMRT7 Y bORT, GHGHRHENEUS TE T\ SIRRME T DREERRDES
X6-3 MR yMI BRI, SHEKRR. BRHE. SHELE BE. T8

*(6-1) Emissions in FY2025 are provisional values measured using data available as of March 2026.

*(6-2) Percentage of investment assets for which GHG emissions are available among the measured assets.
*(6-3) The measured asset classes are domestic stocks, foreign stocks, domestic corporate bonds, foreign corporate bonds, Loans, and real estate.



o g B A = - Daiichi Life
RIERIET—45 Environment P Daiicni!
=07 S *(7_

GHGHEHE*71 GHG emissions *(7-1)

ER SEETEEE i==1iv) 2022FE 2023FE 2024FE 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
$8RNE (H7TU15) WACI . ]

Investment (category 15) WACI 2 t-CO,e/¥mn 1.4 1.2 1.3 1.2
oljr?wjfiisittic stocks *2 t-COe/¥mn 0.6 0.5 0.4 0.4
Izic;*iﬂgiztstocks *2 t-CO,e/¥mn 0.9 0.8 0.8 1.3
ERtHE * _

Domestic corporate bonds 2 t-CO,e/¥mn 1.6 1.4 1.1 1.0
NEHE * _
Foreign corporate bonds 2 t-CO.e/¥mn 0.4 0.7 0.8 0.8
ﬁifns *2 t-CO,e/¥mn 3.9 4.1 4.3 4.3
FERT— 50N —x72 .
Coverage of the above data * -2 2 % 87 94 98 96

%7-1 2025FEOHFEEE(G, B STEEOPEHERICOVT2026F 38R R T AF IR EAFEZAVTAELEEE
X7-2 BIEMERT7 Y bORT, GHGHRHENEUS TE TV SR E T DREERRDES

*(7-1) Emissions in FY2025 are provisional values measured using data available as of March 2026.
*(7-2) Percentage of investment assets for which GHG emissions are available among the measured assets.



IBISEET—4 Environment
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Group

IRIF—HEE Energy consumption

Coverage of the above data * (8-1)

EE =15 g 20226 20236 202441 20254

Item Scope Unit FY2022 FY2023 FY2024 FY2025
ﬁﬁfiii}i{ﬁ;ﬁi%nsumption *1 GJ 369,339 338,687 331,048 183,298
ifgfjjﬂi:;%%fsumpmn *1 GJ 896,501 869,717 891,518 470,345
LEF 50N -5 *1 % 100.0 100.0 100.0 100.0

BEEYIHEH=E Waste disposed

Coverage of the above data * (8-1)

I5H == ==Ly} 20225 E 20235E 20245 E 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
iﬁ?ﬁiﬁi?%sposed *1 t 8,761 4,001 4,859 4,067
#2;?&3&? ffi@ o *1 t 1,915 1,498 1,278 1,150
%?si?ﬁsﬂﬂffiﬂn disposal method *1 t 6,846 2,503 3,581 2,917
et o *1 % 99.4 95.3 94.3 90.1

JK{EFREZE Water consumption

]S EEETEDH =<1y} 2022FE 2023FE 2024FE 2025FE
Item Scope Unit FY2022 FY2023 FY2024 FY2025
WIEMKHES . Fms3
Total net water consumption 1 1000 m3 653 1,015 1,069 1,451
LFEF-AIDHIN K8 1 N .
Coverage of the above data * (&1 1 %o 83.4 85.0 87.2 92.3

X8-1 EFTEFEIOI I EFTHREADLER (REBHTEL)

*(8-1) Percentage of companies included in the scope of aggregation (calculated based on the number of employees)



IRIBRET —YDEHEE Scope of Environmental Data B Daiichilife

EEHE5R Scope of aggregation

*1: 20256 T —YOEHREZOSHE (HEFEMFEHEREE —. 8BS, 2024FET —ILAETE, BHBIUETBRFRUZETHIREL TS,
*2: DL

*1: The scope of aggregation for FY2025 is the same as that of the consolidated financial statements. In addition, prior to FY2024, the Company and its major subsidiaries were included in the scope of

aggregation.
*2: DL

i, IRIRRLET — OB IWE R AICEIDRRL TV,

2. 2025FET-440D. DLAFIBE 3 AEE(CHBIF2IRIF—ERAZICOVWT. REXI 2B I 2 REVTETE.

Figures for environmental data are rounded.

In addition, from FY2025, energy consumption associated with real estate owned by DL has been calculated based on properties over which the Company has operational control.



AJ—-TJ 3GHGHEHDAIFERSZE Scope 3 GHG emission calculation method

Group

P Daiichi Life

A1-2'3Hh73Y Scope 3 category

HEH ORIES E LR IER%10-1 Emission calculation method * (10-1)

1. BAURESR -Y-EX BAZ0ZV0ARM - ENRIYIICOVWTER, BASREICEDEAIE,

1. Purchased goods and services Actual measurements of OA paper and printed materials purchased in large volume. Measured based on purchase amounts.

2. EARF BREEEEOHEFIERACOVTER, BASLRHICEISAIE,

2. Capital goods Actual measurements of net increase in tangible fixed assets. Measured based on purchase amounts.

3. KL IRLF-BEE (XO-T1. 222FRW) BHIRECHIBHEHEOVTHEET,

3. Fuel-and-energy-related activities (not included in scopel or 2) Estimated emissions related to electricity procurement.

4. 8B (B3 YIREERECEED/EBENSEA, YIRICEBVT, YIRSEECTESTUESLREERZRUEME (F>+0) [CEISAIE,

4' J stream tra:;; ortation and distribution Actual measurements based on accumulation of logistics distance and weight. Measured based on ton-kilometers, calculated
- VP P by multiplying the weight aggregated by logistics providers by the transportation distance.

5. EEHSH BB BEEMOEZEEDEENSER, AL3BEM (ALbs-8M-FKH) ORENES(CEDISAE.

5' Waste generated in operations Actual measurements based on accumulation of waste weight. Measured based on the weight of waste generated at the
’ 9 P three head office sites (Hibiya, Toyosu, and Shin-0i).

6. iR HIET—ACEDEAIE.

6. Business travel Measured based on business trip data.

7. [EEEDEED BT —4ICEDSAIE,

7. Employee commuting Measured based on commuting data.

12. EELE RS OFS Bgéiﬁiﬁbtmﬁﬂ%(I@“N‘Cfﬁﬁénédﬁi_bEﬂﬁﬂ%%ﬁ%)&%ﬁﬁ(zg?‘aﬂio _ _ _

12. End-of-life treatment of sold products (I\j/ligszlr.g:g based on actual purchases of printed materials, assuming all printed materials delivered to customers are

%10-1 FREAIOVWTE, T34 FI— 22 BUIAEMOBEZR A AL ED

HOHFEREAT—IN-Z(Ver3.4) 1%fERA.

*(10-1) “Emission intensity database for calculating greenhouse gas emissions, etc. of organizations through supply chains” (Ver. 3.4) is used for our intensity figure.

10



HSB8#EFT—4 Social

P Daiichi Life

Group
/ =
EEE2E8 Number of employees
BIE[S] &5tERHE Bifif 20224 E 2023%FE 20245 E 20255 %
Item Scope Unit FY2022 FY2023 FY2024 FY2025
RS %
Consolidated nhumber of employees "3 People 60,997 29,495 60,814 60,138

B{tk=* Gender Ratio

BIE[S] &5tERHE BAfi] 20225 % 2023%FE 20245 % 2025%E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
WEB(CEHEDILEDEIES
Percentage of female employees *16 % 20.4 20.1 89.4 20.0
SHOTITCITAT - F-LAFLTRERDIE, LHENLHZEIS
Percentage of female top management positions *12 % 13.4 13.7 171 18.2




H4BEFT—4 Social

P Daiichi Life

Group

B4tk3 Gender Ratio

B[S SEtEcH =21y 20225 20235 E 20245 E 20256
Item Scope Unit FY2022 FY2023 FY2024 FY2025
%:;t%;ﬂl&nﬁ:w;:rlof management positions * (12-1) *16 Pe?ple 3,747 3,833 3,745 3,935
'?c;ltiazléri\%ﬁkﬁ% oéagrgsgtr)w :11;11agement positions (6 domestic companies) *(12-1) *16 Pe?ple 1,102 1,135 1,170 1,234
Pge:lr&c’;é:iﬂzﬁfuc?féaplqei*ﬁ?ﬂ::;;ement positions (6 domestic companies) *(12-1) *16 % 29.4 29.6 31.2 31.4
HD *4 % 16.2 18.5 17.5 17.7
DL *5 % 31.3 32.0 33.5 34.1
DFL *8 % 15.9 15.6 19.1 19.3
DNL *9 % 16.0 16.4 17.4 19.9
DIPT *10 % 33.9 27.9 25.8 23.9
BO *11 % - - 50.0 46.9
ﬁzﬁ;ﬁ:iﬂzﬁgjﬁli%%}kixii;ntry—Ievel management positions * (12-1) *16 v 37.5 37.5 40.0 39.6
éﬁ;ﬁ:ggﬁ?ﬁlliﬁ%}iﬁiéemor management positions* (12-1) *16 v 2.8 12.5 14.2 16.5
NS ZEHETHERE (BRFERE) OBIRCLHITIEDEIE* 122
Percentage of females in management positions with revenue-generating functions *5 % 33.2 33.7 35.2 35.5
(such as sales) * (12-2)
?Zg:grﬁ%fﬁgﬁgf\?g?nguséEM—reIated positions 14 v >3 3.7 >-8 >0

%12-1 EEFEOSETRELDEER - I HLEH(E83.9% (EREHMTHE)
%12-2 EEFEOSETRELDEER-X I BLERET7.2% ((EREHTHL)

*(12-1) The companies included in the aggregated data for the most recent fiscal year accounted for 83.9% of total employees on a consolidated basis (calculated based on employee headcount).
*(12-2) The companies included in the aggregated data for the most recent fiscal year accounted for 77.2% of total employees on a consolidated basis (calculated based on employee headcount).




H4BEFT—4 Social

P Daiichi Life

Group

ZOAtEEEZR Other ratio

EH == -l Bifi] 2022FFE 20235FE 20245 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
BB DATE - RIRFILIEIEFE(CLBMER 131
Breakdown of all employees by race, ethnicity, or nationality * (13-1
BR 0
Japan *14 Yo 99.68 99.69 99.63 99.58
FE
China *14 % 0.16 0.20 0.23 0.24
EBE
Korea *14 % 0.08 0.07 0.07 0.08
I3
Brazil *14 % 0.00 0.01 0.02 0.03
J1UE>
Republic of the Philippines 14 % 0.02 0.01 0.02 0.02
DAt
Others *14 % 0.06 0.02 0.03 0.05

%13-1 BEFEOESTHREADER-EN-X T LEH(EF80.3% (EFEEHTET)

*(13-1) The companies included in the aggregated data for the most recent fiscal year accounted for 80.3% of total employees on a consolidated basis (calculated based on employee headcount).

13



#1&R9#EFT—4 Social | 5 Dai(isggilg-ife

ZOAtEEEZR Other ratio

EH == -l Bifi] 2022FFE 20235FE 20245E 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
EIREDOANTE - RIRE(ZEFE(CLBAIER*14-1
Breakdown of managers by race, ethnicity or nationality * (14-1)
BR 0
Japan *14 Yo 99.82 99.91 99.85 99.63
FE
China *14 % 0.05 0.04 0.08 0.21
EBE
Korea *14 % 0.08 0.00 0.00 0.00
I3
Brazil *14 % 0.00 0.00 0.00 0.00
J1UE>
Republic of the Philippines 14 % 0.00 0.00 0.00 0.00
DAt
Others *14 % 0.05 0.05 0.07 0.16

%14-1 BEAFEOSEHIREADEEN-X I HLEZR(F80.3% (EEEHTHE)

*(14-1) The companies included in the aggregated data for the most recent fiscal year accounted for 80.3% of total employees on a consolidated basis (calculated based on employee headcount).

14



H4BEFT—4 Social

P Daiichi Life

Group

5 Hs Average age

EH &EHEEE Bifi] 20225 E 20235FE 20245E 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
FIEFiR %4 ] 42i%2H 417%97 R 392 A 39w 1A
Average age Years old 42 yrs 2 mths 41 yrs 9 mths 39 yrs 2 mths 39 yrs 1 mth
gL x4 & 1569458 146458 11485H 1051158
Average years of service Years 15 yrs 9 mths 14 yrs 6 mths 11 yrs 8 mths | 10 yrs 11 mths
BHREEE DI %6 & 2151158 22%F55H 22 35H 20565 H
Average years of service for employees (male) Years 21 yrs 11 mths | 22 yrs 5 mths 22 yrs 3 mths 20 yrs 6 mths
THREEE D EhTar S %6 F 135F05H 13%75H 13595H 135551
Average years of service for employees (female) Years 13 yrs 0 mth 13 yrs 7 mths 13 yrs 9 mths 13 yrs 5 mths

15



H4BEFT—4 Social

P Daiichi Life

Group
/_\ -
#65 Compensation
I5H SEtEiH =21y 20224 2023%FE 2024 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
TIERES el
Average annual compensation x4 10,000 yen 972.2 249.9 1,044.2 1,142.6

16



HEB9EFT—4 Social | 5 Dai(isggilg-ife

BLZOEENIRZE* 171 Gender pay gap*(17-1)

E(S] &EHEEE Bifi] 2022 %F 2023%E 20245E 20255%
Item Scope Unit FY2022 FY2023 FY2024 FY2025
2HEE .
All employees *16 Yo 38.2 41.6 44.5 45.6
ER6ttst = ——
Total of 6 domestic | 22 AR IIHE *16 % 37.6 41.8 45.5 47.0
companies ploy
S5/.—h~-BEASEE 0
Part-time and fixed-term employees *16 /o 42.2 41.8 41.1 35.2
2HEE .
All employees *4 %o 55.2 61.0 64.4 58.6
SEIERERSBE 0
HD Full-time employees *4 %o 57.0 61.6 62.0 61.8
550 N AR .
Part-time and fixed-term employees 4 /o 27.3 44.0 107.4 16.7
2HEE
All employees *5 % 38.0 41.5 43.8 45.1
SEIERERSBE * 9
bL Full-time employees 5 % 37.4 41.7 44.8 46.3
>5)\-N- BB
Part-time and fixed-term employees *5 % 43.2 44.0 40.3 41.1
L3 . ]
All employees 8 %o 54.3 56.3 59.3 61.5
SEIERERSBE * 0
DFL Full-time employees 8 % 54.0 56.3 59.4 61.9
S5-h- B BE *g % S a2  rs s
Part-time and fixed-term employees )

%17-1 BLUOGEOEE = LHEOFEHIFRER +BIHEOTIFMEEX100% LLTET
%17-2 2023, 2024, 2025FE 3/~ M BRHSBENS5IT—IEL

*(17-1) Gender pay gap is calculated as average annual compensation for female employees / average annual compensation for male employees x 100
*(17-2) Data is not available as no part-time or fixed-term employees were employed in FY2023, FY2024 and FY2025.

17



H4BEFT—4 Social

P Daiichi Life

Group

BLOEEDIEZEX18-1 Gender pa

== EEETERE ==ty 2022F%E 2023FE 20245FE 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
%I?;e{iﬁoyees *Q % 57.9 55.5 54.5 56.6
DNL Eﬁﬁfﬁff?ﬂi o *9 % 57.9 55.9 55.1 57.3
Eagric\;:weﬁaﬂr}?? Iji%e%d-term employees = % >6.2 12.4 - °2:6
%ﬁﬁfﬁoyees 10 % 58.7 55.9 56.0 56.4
DIPT Eﬁﬁfﬁ%@fﬂies %10 % 59.7 56.0 56.6 55.9
E;Sric:;‘eﬁagr}??gi%e%d-term employees *10 % 98.1 100.0 159.7 135.7
enwE 11 % i i 59.2 60.1
gflft\-;r:eﬁaar?? f%e%;-term employees 11 % ) i >1.0 47.0

%18-1 BLOEEDIKE = LEOTIFHEE - BIEOTIFMEEX100% LLTEH

%18-2 2024FE(3/\- M BEHBENSSIT—FHEL

*(18-1) Gender pay gap is calculated as average annual compensation for female employees / average annual compensation for male employees x 100
*(18-2) Data is not available as no part-time or fixed-term employees were employed in 2024




H4BEFT—4 Social
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Group

BaoE£0EE (BERI) 2025%E Gender pay gap by job grade FY 2025

Non-managers (base salary only) * (19-2)

7V &EHEEE Bifi] g1 B4
Position Scope Unit Female*(19-1) Male
EIEH (BEAXMEDH) *19-2 N =
Managers (base salary only) *(19-2) 12 - 0.83 1
EIRHE (BEAHS + 2OMIREEREN) 19-2 %12 = 0.82 1
Managers (base salary + other cash compensation) * (19-2) - .
T %19-2 ped
IFEIER (BARIEOH) %12 = 0.60 1

%19-1 Btz 1 EUEEDLER
%19-2 EEPHREUOFBRHEN-A I IBLERK(ET78.4% (REFEEHTEL)

*(19-1) Base ratio of 1 for male equivalent

*(19-2) The companies included in the aggregated data accounted for 78.4% of total employees on a consolidated basis (calculated based on employee headcount).

19



HEEEFT—4 Soc

ial

P Daiichi Life

Group

FER Employment

I5H SEtEEH L} 20224FE 2023%FE 20244FE 2025
Item Scope Unit FY2022 FY2023 FY2024 FY2025
ﬁﬁfﬁ?if new hires *6 Pe:)q_lple 359 373 454 664
'%o'ltiaﬁllﬁnumber of males *6 pe§p|e 144 143 225 280
;%él?ciurige of males *6 % 40.1 38.3 49.6 42.2%
?o'ltia’iﬁfimber of females *6 Peflple 215 230 229 384
il“ﬁﬁ ge of females *6 % 59.9 61.7 50.4 57.8%
FiinA!
By Age
38-{;c ;*fd younger *6 b ef'pl . 171 154 203 265
gg:ggﬁfears old "6 Peflple 83 27 129 179
jgzjgﬁfears old "6 Peflple /3 /3 /1 145
gg:ggﬁfears old "6 Peflple 29 38 41 65
gglﬁﬁzﬁolder "6 Peflple 3 1 10 10
Iij:eliqcztirﬁﬁgifj c;cpf:) E?sﬁg;sj %@ZZaﬁfgeérrgzil?a%(}fgates (internal hires) *6 % 96.4 93.4 84.8 88.8
;Fjggijh?\rrr%rgistﬁg?vgﬁjg?gffﬁe number of full-time employees *6 1,0:(|):0Hyen 2,097 2,157 2,161 2,367
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FER Employment

|| EEETEEE Bifi] 20225 E 20235FE 20245E 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
iR A LEER
Percentage of mid-career hires
EE . %7 % 92.8 95.1 94.2 93.3
Sales representatives
it
ks . *6 % 52.5 49.0 53.0 63.0
Career-track (comprehensive) employee
NEF)) .
=N
In-house - . *6 % 75.4 79.0 80.9 93.0
employee role Career-track (administrative) employee
TOAh
Other *6 % 100.0 100.0 100.0 100.0
AN FE PR 211 % o
Percentage of employees with disabilities * (21-1) 14 %o 2.44 2.49 2.43 2.52

%21-1 FEECH1BRROBE. B8, EFTHRORMH . E—31IJI T B—&Ed, F—IO T 74w BE—FALEBICHAT, B—31I7V/I0X E—I1ITFvL TR EBE—31IBizI5X%EH3.

*(21-1) As of June 1 of each fiscal year. The reporting scope includes Daiichi Life Group, Inc., Daiichi Life Insurance Co., Ltd., Daiichi Frontier Life Insurance Co., Ltd., Daiichi Neo Life Insurance Co., Ltd.,
Daiichi Life Techno Cross Co., Ltd., Daiichi Life Challenged Co., Ltd., and Daiichi Life Biz Plus Co., Ltd.
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FER Employment

S| &5tEEEHE Bifi] 2022 F 2023FE 20245E 20255E

Item Scope Unit FY2022 FY2023 FY2024 FY2025
Eﬁnﬂ“lgﬁ_éyee turnover *15 % 3.7 3.8 13.3 5.0
ﬁl%f“é *15 % 26.8 32.2 36.5 31.3
IS *15 % 73.2 67.8 63.5 68.7
:/Iéaifﬂaﬁg%rfa:\%?f\\/el and above *15 % 13.0 17.9 30.5 25.2
Ej%ﬁgﬂ:jﬁfgirm level *15 % 87.0 82.1 69.5 74.8
\?o%ﬁi?r%ﬁiﬁﬁloyee turnover *15 % 3.7 3.8 13.3 5.0
éi)g\frﬁaﬂffi_tggj Z\Jégl;zzngglg;égtﬁ%é\;g?ﬁ}baI basis, full-time employees) *15 % 18.1 18.7 18.9 17.4
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ABAF% Human resource development

IS EEETEEH Bifif 20225E 2023FE 20245E 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
Ett8 1 AHIDOIHES LJUEE N BIFEICE LB X231 % M
Average amount spent on training and skill development per full-time employee * (23-1) 15 Yen ) 57,285 47,661 54,922
Et8 1 ABHIDOIHES LUEEHBIFEDF TR E 231 15 iS5 _ 55 15.0 18.4
Average hours of training and skill development per full-time employee * 23-1) Hours ) ) )
AHERELER OHMERRE
Training hours by training type
B e
* -
DX 15 Hours 1.4 9.8 5.5
AJo-J01L B e
Global *15 Hours ) 0.7 1.0 4.8
RS2 S
Management *15 Hours ) 1.2 11 1.0
REREBEEY-9-Bk 15 S _ 0.5 0.7 0.5
Nurturing the next generation of management leaders Hours ) ) )
FrU7HFEE S
Career development support *15 Hours ) 1.7 2.4 6.7
THERFRE DB 2RI MER
Training hours by gender
B4
Male *15 % - 49 50 46
Loy
Female *15 % - 51 50 54

%23-1 EEPHREUOBREN-A (I IBLER(F18.9% (REEHTEL)

*(23-1) The companies included in the aggregated data for the most recent fiscal year accounted for 18.9% of total employees on

a consolidated basis (calculated based on employee headcount).
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Group
{8FIE4 Employee support program
BB EEETEEH Bifi] 20225 E 20235FE 20245E 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
BEHSFEHEOBTARERESR (EN6ttET) *24-1.24-2.24-3
Percentage of male employees taking parental leave (total of 6 domestic companies) * (24-1), *16 % 124.8 105.3 103.9 104.5
(24-2), (24-3)
HD *4 % 163.6 100.0 108.3 75.0
DL *5 % 124.8 114.0 110.9 116.7
DFL *8 % 157.1 88.9 107.1 116.7
DNL *Q % 140.0 83.3 141.7 81.8
DIPT *10 % 22.2 33.3 41.7 50.0
BO *11 % - - 60.0 85.7

%24-1 BHOBRAESEUSERIOVTE, EIBR-MEAREE] (20234F 4 BiEfT) TARNEBMNISNZB RAEZOISESOFHEECRILTER

%24-2 2024 ENSBOEY. 2023FEURIDMEFBOR 55T
%24-3 BIHEEF T OB

ERE - - FEACRBENEEUAN DF- - -FERACERIVELEA BIFECERUARRR

*(24-1) The percentage of male employees taking childcare leave, etc. is calculated in accordance with the calculation standards for the percentage of employees taking childcare leave, etc. that are

required to be published under the revised “Childcare and Family Care Leave Law (enforced in April 2023)” of Japan.
*(24-2) Figures for FY2024 include BO; figures for FY2023 and earlier are the total of the five companies excluding BO

*(24-3) The calculation follows the standards below:

based on national standard, denominator: persons whose spouse gave birth during the fiscal year, numerator: persons who took parental leave during the fiscal year (excluding persons who

took parental leave during the previous fiscal year)
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{ERIBE Health promotion

B[S S el L=<l 20225 20235 E 20245 E 20255

Item Scope Unit FY2022 FY2023 FY2024 FY2025
JLETL AL *5 % 24.0 23.4 23.3 22.5
Tt Al *5 DaE’ys 2.5 2.2 2.2 2.1
;’I.E;%?ﬁiﬁfgfe&glﬁ%ickup rate 14 % 999 298 298 298
Eﬁ%@iﬁﬁ?ﬁ?ﬁition required by health check-up 14 % 87.6 87.1 87.2 84.6
iﬁ%ﬁ%ﬁ%ﬁfﬁ%ﬁince implementation rate *5 % 100.0 100.0 100.0 100.0
iifﬁ:?ﬁﬁtﬁifdance completion rate *3 % 91.1 92.4 85.2 -
?ﬁﬂ?iﬁ?ﬁi\icreening uptake rate *3 % 46.5 45.5 43.5 -
?oﬂﬁ?;tﬁﬁiigff screening uptake rate *3 % 81.0 81.5 82.7 -
%;eria/\;tﬁcgf:\y?e%%creening uptake rate *3 % 72.2 728 71.9 -
?e%qv%g:\/\éﬁgff iiiening uptake rate "> % 36.5 38.4 39.3 g

%25-1 REEDT—HITVITARTE

*(25-1) To be disclosed in the next year's Data Book
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Group
EEEIEE

fEFRIEE Health promotion

|| EEETEEE Bifi] 20225 E 20235FE 20245E 20255E

Item Scope Unit FY2022 FY2023 FY2024 FY2025
ANV THRA Y NESRER o
Health care point registration rate *5 o 79.4 80.6 79.9 80.5
AN ZAFIV)ZRRER 0
Rate of taking stress checks *5 %o 81.2 86.3 90.3 92.0
BANZAEEIS o
Percentage of people with high stress *5 o 14.9 14.7 15.6 15.3
E#3BEEIS (B4) 0
Percentage of males who exercise regularly *5 /o 55.0 54.4 38.2 38.0
E#3BEEIS (%) 0
Percentage of females who exercise regularly *5 /o 36.2 34.9 19.0 18.4
HEIFAE#FEEZIS (Bl 0
Percentage of males who maintain appropriate body weight *5 %o 67.4 67.2 66.4 65.6
BIEAE#IFEIS (Z%)
Percentage of females who maintain appropriate body weight *5 % 73.9 73.5 72.9 72.1
TR (514)
Smoking rate (male) *5 % 27.3 27.7 27.7 29.1
EMER (14)
Smoking rate (female) *5 % 22.2 21.9 21.7 21.9
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fEERIEE Health promotion

158 SETEEH Bif7 20225 % 2023%E 20245 % 20255 %F

Item Scope Unit FY2022 FY2023 FY2024 FY2025
ﬁﬁﬁgffﬁfgrk-related accidents "> Cstes 663 734 644 676
Elﬁﬁfﬁ?gﬁ:i&ses with suspension of work "> Cstes 126 121 113 88
J‘I\]Eljgrj?i:f{cq):f;‘;j(z:ommuting accidents = Cz:stes 271 242 262 304
Zﬁﬁﬁfgﬁises with suspension of work = szsFes 67 62 >7 70
Z\bgsbe&fj:;te* (27-1) *5 % 1.25 1.23 1.29 1.29
gf?f;;i?ﬂégﬁj:gata* (27-2) *5 % 78.0 76.9 76.0 75.5

%27-1 REZFLT O@EVEH

BARESHE R/ (ERB AR F5EEE) %100

BARESHE B2, 3255 - BEN SN OB TOER(CL DBRBEDOLHDRIBOEET MEADEN . EK- BREZEORHFIEDKIRFIE CHITBRIREZEB.
X27-2 EEER B I IR IR E MO

*(27-1) Absence rate calculation:

[Total number of medical leave days/ (Total number of employees x Total number of working days)] x 100
Total number of medical leave days is the sum of leave taken for medical treatment due to injury or illness for reasons other than work or commuting. Holidays and leave under the company's
prescribed leave system such as maternity leave and parental leave are not included.

*(27-2) Percentage of employees covered among consolidated employees
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ZOAtth Others

Customer satisfaction * (28-4)

1| SEtEiH =21y 20225 E 2023FE 20245 E 20255 E

Item Scope Unit FY2022 FY2023 FY2024 FY2025
:Ig;g:? :r\;r:i\a;?wg;\bt/zggge% igfgfgement scores "14 % 30-7 33-6 362 393
%&?t'z?)? :;;iay%gsﬁ\l/v%g Efinﬁdoéfuiﬁ:engagement survey * (28-1) 14 % 68.5 710 751 791
gﬁiiﬂeﬁﬂunﬁfﬁz;bership rate * (28-2) 14 % 89.2 248 237 ot

fg%iﬂ\)ﬁ _— %3 y ool 95,088 110,282 98,766 113,083

iﬁilﬁﬁerating expenses "3 ¥ 10§Eillion 8,417 9,263 9,881 10,482
')I':){;geﬁspjoyee-related expenses (salaries + benefits)* (28-3) "3 ¥ 10§rﬁillion 4,189 4,335 4,799 4,920
ﬁfﬂfﬁf&m ROI *3 - 21.7 24.3 19.5 21.9
I %5 % 78.5 75.3 78.7 78.1

%28-1 FEMROMEEDSSE, ABICOBULEEEDLEE
%28-2 EETMREHOMEEDOSEEECIMALTVSREEEDIER
%28-3 BALDO B HREMZFRC
%28-4 AAEEEEB(CHIBDHMEANCHERNIOKRRIOBYSITIELT, REZFIBRLILICE IR ZRMHEL TL\3/eh, SRR OMEEZRIRL TS, RERFEEBERESHIFEM L, AEMZEEUT 0@E).
B REERDEHH | SRS
B J)VEL 914,000
HMEITEOME | SHRBEZNORMED I ERIRT L5t
AESEE RES1Z>) &1 108

*(28-1) Percentage of employees responding to the engagement survey among total number of employees surveyed
*(28-2) Percentage of employees who belong to unions among employees of the company in the scope of aggregation
*(28-3) Total employee-related expenses exclude directors' remuneration
*(28-4) This survey is based on a statistically significant and representative sample of our customer base, selected in accordance with the composition ratio of policies in force.
Therefore, it is considered to reflect the overall trends of our total customer base.
The target for the following fiscal year is set at a level equal to or higher than that of the previous year. The overview of the survey is as follows:
Target customers: Policyholders of the Company
Sample size: Approximately 14,000
Sampling method: Samples are selected to reflect the attribute distribution of the Company’s in-force policies
Survey frequency and timing: Once a year, in October
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3 5R Scope of aggregation

*3
*4

*5

*6
*7

*8
*9
*10:
*11:
*12:
*13:
*14:
*15:
*16:

*3:
*4:
*5:
*6:
*7:
*8:

*10:
*11:
*12:
*13:
*14.
*15:
*16:

BRI REE —

: HD

DL

: DL (PNEhEE)

: DL (E%5)

DFL

DNL

DIPT

BO

HD. DL

HD. DL (PuEhusk)

HD. DL. DFL. DNL

HD. DL (P9%hH%) . DFL. DNL
HD. DL. DFL. DNL. DIPT. BO

Same as the consolidated financial statements
HD

DL

DL (office workers)

DL (sales representatives)

DFL

DNL

DIPT

BO

HD,DL

HD,DL(office workers)
HD,DL,DFL,DNL

HD,DL(office workers) ,DFL,DNL
HD,DL,DFL,DNL,DIPT,BO
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Group

EWfH1& Directors

EE S5TEREHE ==Ly} 20234 20244 2025% 20264
Item Scope Unit 2023 2024 2025 2026

BRis R 301 %

Number of directors™ (30-1) *17 Persons 15 15 15 15
1AM AR AR 301 %17 % 7 7 7 7
Number of independent directors™ (30-1) Persons
SEFEPITER S K301 %17 % 4 4 3 3
Number of executive directors™ (30-1) Persons
IEEFE A TR (S 55301 17 e 4 4 5 5
Number of non-executive directors™ (30-1) Persons
NEL N B A0 30-1 *17 & 1 1 1 1
Number of foreign directors* (30-1) Persons
LTS £%30-1 * &

Number of female directors™ (30-1) 17 Persons 2 3 4 4
BB IRER DD EUAS £ 30-1 17 e 6 6 8 8
Number of directors with relevant business experience™ (30-1) Persons

B O EHAR] %301 " F

Average tenure of directors™ (30-1) 17 Years 4.08 3.25 3.67 3.2

FRESEIN 4 LUTF ORI 12 SFERATER RS 1301 17 % 11 11 12 12

Number of non-executive/independent directors with 4 or less other mandates* (30-1) Persons

EH &5tEEHE ==Ly} 20235E 20245 E 20255E 20265E
Item Scope Unit FY 2023 FY 2024 FY 2025 FY 2026
B OFgHER « o
The average attendance rate at board meetings 17 o 100 100 100 )

%30-1 BF 6 ARKFR

*(30-1) As of June 30 of each year
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kA Compensation

I5H EEETERH ==ty 2022FFE 2023FE 20245 E 20255E
Item Scope Unit FY2022 FY2023 FY2024 FY2025
CEODLETZREM (:&E#E) % BAH
CEO’s annual compensation (consolidated) 18 1 million yen ) 121 193 330
CEODEARZREM(EEK) % BAH
CEOQO'’s basic compensation (standalone) 17 1 million yen ) 22 71 101
CEODRBHR L *31-1 " 7S
Number of shares held by CEO * 31-1) 17 Shares ) 40,186 20,587 249,794
EiF1e (BEEEEE THIEWHE R R EIR) OEXRIRISETRE el
Total basic remuneration of directors (excluding directors who are members of Audit and *17 1 million ven - 178 221 279
Supervisory Committee and independent directors) b4
EiF1S (RS EE THIEHE R AR EER) DR BIRTNER *31-1 “®
Average number of shares held by directors (excluding directors who are members of Audit and *17 Shares - 45,097 44,235 194,074
Supervisory Committee and independent directors)™ (31-1)

%31-1 2025%7H 188 =

*(31-1) As of July 1, 2025
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hY

FERETOMIEZESE Tax paid, etc. in major countries where the company operates

St IO 7 (7R AR J059547 TAL A S
BB (264F3HA) (264F3HA) (264F3HA) (25 12H7) (264F3HA) (2561280) (264F 3 HA)
Item Daiichi Life Daiichi Frontier Life Daiichi Neo Life Protective TAL DLVNﬁ Consolidated
(FY26/3) (FY26/3) (FY26/3) (FY25/12) (FY26/3) (FY26/3)
(FY25/12)
FRTEh BE BA HA 7A)h A=K7 NhFLA )
Location Japan Japan Japan United States Australia Vietnam
TEmE ERRIREZE ERRIRES ERRIRES BIMRIREEZE TBIMRIRESE BIMRIREEZE
Main businesses Domestic Domestic Domestic Overseas Overseas Overseas -
Insurance Business | Insurance Business | Insurance Business | Insurance Business | Insurance Business | Insurance Business
eEEI(N)*321
Number of employees * (32 46,447 555 564 3,822 2,863 1,767 60,138
REINE(1BM)
Ordinary revenues (¥ 100 million) 46,992 37,735 1,629 21,103 9,366 1,345 113,083
REERVEM)
Ordinary expenses (¥ 100 million) 40,463 37,443 1,720 20,870 8,817 1,214 105,546
BEAR(EM)
Ordinary profit (loss)(¥ 100 million) 6,528 292 £90 233 >0 132 7,537
Bl Rl (12M)
Extraordinary gains (¥ 100 million) 137 ) ) ) ) 0 225
FrRliER (1BM) _
Extraordinary losses (¥ 100 million) 297 33 0 12 1 425
LET N E SR AREVER)
Provision for reserve for policyholder 1,075 - - - - - 1,075
dividends (¥ 100 million)
HMEEAEFTIEEF = (EM)
Income before income taxes, etc. (¥ 100 5,293 258 N91 221 550 131 6,261
million)
EABESET(EM)
Total of corporate income taxes (¥ 100 1,514 72 N24 22 152 32 1,896
million)
LEAREFIR ((2F)
Net income (loss) (¥ 100 million) 3,779 187 A67 199 398 100 4,366
%32-1 2026F3AKKF = AFBRZRT

*(32-1) As of the end of March 2026
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HINFOABSEF—4 Governance | 5 Dai(isggilg-ife

202563848 ERIFREEIE*33-1 Country-by-Country Report (FY 2024) *(33-1)

P Ay = b E T, E
IR A £:38 BB BT 25 (456 ) DRE T ik ——
| & & = =
T JEE mﬁ (18F) . (12F3) . Income Tax Accrued - Current Income Tax Paid (on Cash (&)
ax Jurisdiction Revenues Profit (loss) before income tax ;
-~ L Year Basis) Number of employees
(¥100 million) (¥100 million) (¥100 million) (¥100 million)

HA
Japan 82,894 4,204 1,089 804 55,255
KE
United States 13,205 770 251 348 3,804
A=2h3Uy 6,089 660 - 0 2,966
Australia 4 /
ngg:é‘m 1,387 164 32 41 1,994
At
Other countries 2,158 387 7 10 1,265
PAN=
.'F'O“;]I 105,736 6,187 1,381 1,205 65,284

%33-1 RIABICOWT, ERIFR T 3 E - SO SETERNMIR90% M _EERBLIICERRL. ZOMOE - #g(E ZDM I ICZHTHNFT .
X%33-2 LEEERERRCOOVTIF BARBAUB/NREULIERIFRESIE (LR IEOTHD, TRMABHEREOBEILTO@ENTY,
> IRARER : JIL-THNT LB PERNEZSVINTOURENS, IV —THEHIRAZBR EER
> BSIRTHEAFIR (J85K) OFF : RHOBERTEEOHSIFHELRNS, JIL - TR HINAZIREEE
> BAEME  WREHFE(CREVCEAREDIE (RIREFTH LUDEARERER, BFEEOREERUI I - TR HOFERBZIR)
> MITER | WREFFECIHNUCEAREDER (J)L—THEHOIRERBZFR)
X%33-3 A-ARSU7 OIER(L., B L OB RAREOFRERRUIZEDTY .

*(33-1) For each item, countries and regions are disclosed individually until the cumulative amount accounts for approximately 90% or more of the total. The remaining countries and regions are
included under "Other countries."
*(33-2) The amounts above are based on the Country-by-Country Report filed with the Japanese tax authorities. Their relationship to the main financial statements is as follows:
» Revenues: Total revenue, including intra-group sales and financial income, excluding intra-group dividend income.
> Profit (loss) before income tax: Profit or loss before income tax in each company’s income statement, excluding intra-group dividend income.
» Income Tax Accrued - Current Year: Corporate income taxes accrued during the reporting fiscal year, excluding income taxes deferred under tax-effect accounting, taxes relating to prior
fiscal years, and withholding tax on intra-group dividends.
» Income Tax Paid (on Cash Basis): Corporate income taxes paid during the reporting fiscal year, excluding withholding tax on intra-group dividends.
*(33-3) The tax amount in Australia reflects the utilization of carried-forward tax losses. 33
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/= Voax N2 s . - -
ITENAREENDIERFEL Incidents of “Code of Conduct” violations

EE S5 TERHE ==ty 20225 E 2023%FE 20245 E 2025%E

Item Scope Unit FY2022 FY2023 FY2024 FY2025
5 - BERS %
Corruption and bribery *17 Cases 0 0 0 0
ZRl-N\SZA N o
Discrimination and harassment *18 Cases . 2 2 4
BRI —IER o
Customer privacy information 17 Cases 0 0 0 0
FlZSAER 428 #
Conflicts of interest 17 Cases 0 0 0 0
YR—O0-U ) (EEkE) 1> 919 -EE| %17 # 0 0 0 0
Money laundering and insider trading Cases
75 - BEUNBRSSHCRA I 25T R4A %17 M 0 0 0 0
Fines related to corruption and bribery Yen
TR R UNERICRE I 2B TR HIRDMAE %17 # B _ _ 0
Number of convictions for corruption and bribery Cases
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EEHE5R Scope of aggregation

*17: HD
*18: HD. DL

*17: HD
*18: HD, DL

35
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Group

BFOIEECOVWTE =ERIZEISLTVET,
We have obtained third-party assurance for the following items:

(RIZERET—45) ([t EB9ET—7]

> GHGHELEE > RER

- 23-71 > BLaMEetgE
Z23-72

«  23-73 (#73vY1,2,3,4,5,6,7,128%U15) <Social data>

>  IJKfER= ® Absenteeism rate

® Gender pay gap

<Environmental data>
® GHG emissions

-Scopel

-Scope2

-Scope3 (categories 1,2,3,4,5,6,7,12,15)
® Water consumption

FHRCOVTEEEM DI T YA M IBHRIZE .

For more information see our website.
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SE=8RSE Third Party Assurance

P Daiichi Life
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To Tetsuya Kikuta, the Representative Director and President of Datichi Life Group, Inc.

Independent Practitioner’s Limited Assurance Report

Conclusion

We have performed a limited assurance engagement on whether selected environmental performance
indicators (the “subject matter information™ or the “$M1™) included in the Environment section of Daiichi
Life Group. Ine.’s (the “Company™) Sustainability Data Book 2026 (the “Data Book™) for the year ended
March 31, 2026 have been prepared in accordance with the criteria (the "Criteria™), which are established by
the Company and are explained in the Data Book. The SMI subject to the assurance engagement is indicated
in the Data Book with the symbal 7.

Based on the procedures performed and evidence obtained, nothing has come to our attention to cause us to
believe that the Company’s SMI for the yvear ended March 31, 2026 is not prepared. in all material respects, in
accordance with the Criteria.

Basis for Conclusion

We conducted our engagement in accordance with International Standard on Assurance Engagements (ISAE)
3410, Assurance Engagemenis on Greenhouse Gas Statements, issued by the International Auditing and
Assurance Standands Board (IAASB). Our responsibilities under that standard are further described in the “Our
responsibilities” section of our report.

We have complied with the independence and other ethical requirements of the International Code of Ethics
for Professional Accountants (including International Independence Standards) issued by the International
Ethics Standards Board for Accountants (IESBA).

Our firm applies International Standard on Quality Management (1SQM) 1, Quality Management for Firms
that Perform Audits v Reviews of Financial Statements, or Other Assurance or Related Sevvices Engagerents,
issued by the IAASB. This standard requires the firm to design, implement and operate a system of quality
management, including policies or procedures regarding compliance with ethical requirements, professional
standards and applicable legal and regulatory requirements.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our
conclusion.

Other information

Our conclusion on the SMI does not extend to any other information that accompanies or contains the SMI
{hereatter referred to as “other information™). We have read the other information but have not performed any
procedures with respect to the other information. We do not express any form of conclusions thereon.

Responsibilities for the SMI
Management of the Company are responsible for:

- designing, implementing and maintaining internal controls relevant to the preparation of the SMI that is
free from material misstatement, whether due to fraud or error;

- selecting or developing suitable criteria for preparing the SMI and appropriately referring to or describing
the criteria used; and

- preparing the SMI in accordance with the Criteria.
Inherent limitations in preparing the SMI

As described in *{3-1) of the Environment section of the Data Book, GHG emissions quantification is subject
to uncertainty when measuring activity data, determining emission factors, and considering scientific
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uncertainty inherent in the Global Warming Potentials. Hence, the selection by management of a different but
acceptable measurement method, activity data, emission factors, and relevant assumptions or parameters could
have resulted in materially different amounts being reported.

Our responsibilities
We are responsible for:

- planning and performing the engagement to obtain limited assurance about whether the SMI is free from
material misstatement, whether due to fraud or error;

- forming an independent conclusion, based on the procedures we have performed and the evidence we
have obtained; and

- reporting our conclusion to the management of the Company.

We exercised professional judgment and maintained professional skepticism throughout the engagement. We
designed and performed our procedures to obtain evidence about the SMI that is sufficient and appropriate to
provide a basis for our conclusion. Our procedures selected depended on our understanding of the SMI and
other engagement circumstances, and our consideration of areas where material misstatements are likely to
arise. In carrying out our engagement, the procedures we performed primarily consisted of:

- assessing the suitability of the criteria applied to prepare the SMI;

- conducting interviews with the relevant personnel of the Company to obtain an understanding of the key
processes, relevant systems and controls in place over the preparation of the SMI;

- performing analytical procedures including trend analysis;
- identifying and assessing the risks of material misstatements;

- evaluating whether the Company’s process for developing estimates as well as its use of data, selection
of the methods and assumptions were appropriate;

- performing a site visit at one of the Company’s domestic sites which was determined through our risk
assessment procedures,

- performing, on a sample basis, recalculation of amounts presented as part of the SMI;
- performing other evidence gathering procedures for selected samples; and
- evaluating whether the SMI was presented in accordance with the Criteria.

The procedures performed in a limited assurance engabemenl vary in nature and timing from, and are less in
extent than for, a reasonable assurance t. C tly, the level of assurance obtained in a limited
assurance engagement is substantially lower than the assurance that would have been obtained had a reasonable
assurance engagement been performed.

Takashi Fujisawa, Engagement Pariner
KPMG AZSA Sustainability Co., Ltd.
Tokyo Office, Japan

July 29, 2026

Motes to the Reader of Assurance Report:

This 15 & copy of the Assurance Report and the original copics are kept separately by the Company and KPMG AZSA
Sustainability Co., Ltd.
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Independent Verification Report

No. 1811005324

To: Daiichi Life Group, Inc.

1. Objective and Scope

Japan Quality Assurance Organization (hereafier “JOA™) was engaged by Daiichi Life Group, Inc. (hereafier “the Company™) to
provide an independent verification on the statement of information regarding FY2025* Scope 3 GHG emissions and water
consumption (hereafier “the Sttement™).  The content of our venfication was o express our cone lusion, based on our verification
procedures, on whether the Statement was comrectly measured and cakeulated, in accordance with the GHG emissions and water
consumption caleulation standands (hereafier “the Rules™) developed by the Company.  The purpese of the verification is 1o
evaluate the Staterment objectively and o enhance the credibility of the Statement.

*The fiscal year 2025 for each of the Company and its subsidiaries is to the corresponding accounting perod.

2. Procedures Performed
J0A conducted verification in accordance with “1S0r 14064-3" for GHG emissions from Scope 3 and with “ISAEINN for
water consumption.  The scope of this verification assigrment covers GHG emissions from nine categories of Scope 3
(Category 1,2,3,4.5, 6,7 12 and 13), and water consumption.  The verification was conducted to a limited level of assurance
and quantitative rateriality was set at 5 percent each of the verification objects in the Staiement.  The orpanizational boundaries.
include the Head office of the Company, the head offices, branches and sales sites of the Company’s 101 subsidiary companies®,
and the properties owned by The Daiichi Life Insurance Comparry, Limited in Japan.
Ot verification procedunes included:
»  Selecting 3 sample sites for on-site assessment of water consumption.
* Holding on-site assessment o check the Statement’s boundaries, GHG sources and monitoring points for water
consumplion, and monitoring and caleulation system and its controls.
+  Confirming the integrated functions and the Rules.
»  Selecting the Company and 2 companies from the Company’s subsidiary companies on the basis of sampling, for Scope 3
verification.
*  Holding on-site verification for Scope 3 to check the calculation scenario and allocation method, monitoring and calculation
systeim and its controls.
*  Cross-checking the GHO emissions data and water corsurmption data against evidence.
#The Company's main subsidiary companies: Daiichi Life Insurance Co., Lid., Daiichi Frontier Life Insurance Co., Lud . Daiichi
Meo Life Insurance Co., Lud, Daiichi ipet Insurance Co., Lud., Vertex Invesiment Solutions Co., Lud., Benefit One Inc., Dai-ichi
Life Insurance Company of Viemam, Limited, TAL Daiichi Life Australia Pry Lud, Protective Life Corporation, Datichi Lifie
Insurance {Cambodia) PLC, Daiichi Life Insurance Myanmar Lid, Partners Group Holdings Limited, Dadichi Life Reinsurance
Bermnuda Lid., Daiichi Lifee Growp, Inc., DL — Canyon Investiments LLC, Daiichi Life Intemational Holdings LLC
*The aforementioned subsidiary companies names are as of the date of the issuance of this report.

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us 1o believe that the staterment of the
information regarding the Company’s FY 2025 GHG emissions from Scope 3 and water consumpticn in the Statement, is not
mnatenally correct, of has not been prepared in accordance with the Rules.

4. Consideration
The Company was fesponsible for preparing the Staterment, and JOA's responsibility was o conduct verification of GHG emissions
and water consumpiion in the Statement only.  There is no conflict of interest between the Company and JOA

Sumio Asada, Executive Board Director

For and on behalf of Japan Quality Assurmnce Organization

1-25, Kandasudacho, Chivoda-ku, Tokyo, Japan

June 26, 2026 39
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The Association for
Non-Financial Information Assurance

Independent Assurance Statement

To: Daiichi Life Group, Inc.

The Association for Non-Finaneial Information Assurance { ANFIA ) had been engaged by Daiichi
Life Grroup, Inc. { heveinafter “Daiichi Life” ) to eonduct an independent assurance with respect to the
specified information on Sustainability Data prepared by Daitichi Life ( the subject information ). The
aim of this statement is to provide limited assurance on the reliability and objectivity of select
information included on the subject information. The scope of this assurance was described in the
attached table.

Daiichi Life's Responsibility
Daiichi Life is responsible for collecting, caleulating, and publishing the data necessary for the

caleulation of performance values in accordance with the standards it has established for the
caleulation and reporting of indicators { hereinafter “standards established by Daiichi Life” ).

ANFIA's Responsibility

ANFIA's responsibility is to express a conclusion of limited assurance on the subject information
hased on the evidence obtained and the procedures performed.

ANFIA conducted limited assurance based on our standards in accordance with the International
Standard on Assurance Engagements ( ISAE ) 3000 { Assurance Engagements Other than Audits or
Reviews of Historical Financial Information ) | the ISAE 3410 {Assurance Engagements on
Greenhouse Gas Statements). ANFIA has complied with the requirements for independence,
professional ethics and quality control as stipulated by [SAE 3000, ANFIA is independent of Datichi
Life and its affiliates and has no potential for impartiality or conflict of interest.

It should be noted that the procedures to be conducted in a limited assurance engagement are more
limited than those to be conducted in a reasonable assurance engagement.

Assurance Procedures

The procedures followed by ANFIA arve based on professional and expert judgment and include the
following.

® Assessment of the policies and procedures for caleulating the indicators covered by the
assurance.

® Questions to Daiichi Life's personnel to understand the above policies and caleulation
procedures.

® Heconciliation and recaleulation with the obtained evidence to ensure that the actual values of
the indicators covered by the assurance are captured, aggregated, and disclosed in aceordance
with the standards established by Daiichi Lafe

® Obtaining and collating data on which to base key assumptions and caleulation methods.

® Confirmation of the validity of the actual values of the indicators covered by the assurance.

Consistency with the base vecords for the indicators described in the subject information.
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